


1. Socio-Demographics

The survey shows that 78% of persons responding to this study were from Horry County and 56% of these
respondents were female. Seventy-one percent were over the age of 50; 86% were Caucasian; 74% were
married and 74% reported that they did not have children under 18 living at home. See the table below for a
comparison among the counties.

DEMOGRAPHIC Three-County Region Horry County Georgetown County Williamsburg

PROFILE (N=1,059) (N=789) (N=156) County (N=73)
Gender

Female 56% 55% 62% 63%
Age

Under 39 15% 17% 16% 17%

40-59 34% 35% 43% 50%

60-79 46% 43% 38% 27%

80+ 5% 5% 3% 6%
Aging Population

Over 50 71% 70% 66% 62%
Race

Caucasian (White) 86% 92% 74% 47%

African American (Black) 10% 4% 22% 44%

Other and Rather Not Say 6% 6% 4% 9%
Marital Status

Married 74% 74% 77% 65%
Number of Adults 18 and Older

Less Than 2 17% 17% 96% 91%

2 69% 69% 74% 47%

2+ 10% 10% 22% 44%
Number of Children Under 18

0 74% 76% 68% 64%

] 13% 11% 19% 20%

2+ 13% 13% 13% 16%
Annual Household Income

Less Than $45,000 34% 32% 39% 56%

Greater Than $45,000 66% 68% 61% 44%

Figure 2: Workforce Study Waccamaw Region

2. Community Interests

The residents identified the following factors as important for living in each of their respective counties.
Notice that good medical services, security, moderate tax rates and low cost of living were major community
considerations.

IMPORTANT COMMUNITY Horry County Georgetown County Williamsburg County
CONSIDERATIONS BY REGION (N=789) (N=156) (N=73)
Good medical services 97% 96% 99%
Security 96% 92% 94%
Moderate tax rates 95% 96% 97%
Low cost of living 94% 90% 92%
Moderate housing costs 89% 86% 93%
Recreational opportunities 80% 82% 83%
Work opportunity 75% 77% 96%
Close to family 64% 71% 90%

Figure 3: Workforce Study Waccamaw Region



3. Employment Interests

The survey indicates that 50% of regional respondents who were not currently employed indicated that they would like to
work full-time. Of those not currently employed, 62% of Williamsburg County respondents preferred full-time employment.

EMPLOYMENT Three-County Region Horry County Georgetown County  Williamsburg County

CONSIDERATIONS (N=1,059) (N=789) (N=156) (N=73)

If not working, are
you interested in working?

Yes, Full-Time 50% 49% 56% 62%
Yes, Part-Time 6% 6% 6% 10%
No 12% 12% 8% 13%
Does not apply 32% 33% 30% 15%

(employed or retired)

Figure 4: Workforce Study Waccamaw Region

4. Important Job Factors

The regional respondents ranked salary, earnings and wages as the leading factors in considering employment. Interestingly,
Williamsburg County respondents placed employment indicators extremely high (90% and higher) for most categories.
Examples include using their experience and training as highest among the factors (97%), followed by salary (96%), retirement
benefits (94%), job stability (94%) and regular working hours (94%), easy commute (93%), receiving other benefits (93%) and
contributing back to society (93%). A total of 94% of Georgetown County respondents indicate salary as the most important
factor followed by utilizing experience and training (93%), in addition to being or remaining active (91%).

IMPORTANT JOB FACTORS ThreeEI(\Zlc:l:n(;(ggF;egion Ho(rlily_(;g;?ty Georg(e’:clg\;v;\(i()iounty WiIIiam(s’\Ilo_u7rc_:3;)County
Salary/earnings/wages 92% 92% 94% 96%
Retirement benefits 81% 80% 83% 94%
(Social Security, pensions)

Other benefits 84% 83% 87% 93%
(health, vacation, child care)

Contribute back to society 77% 75% 80% 93%
Being or remaining active 88% 88% 91% 91%
Utilizing experience and training 88% 87% 93% 97%
Opportunity for advancement 72% 71% 72% 87%
Job stability 83% 81% 85% 94%
Regular working hours 82% 81% 81% 94%
Easy commute 86% 85% 87% 93%

Figure 5: Workforce Study Waccamaw Region

5. Top Reasons for Not Working

We asked the respondents who were not currently working but wished to work, why they were not currently employed. They
indicated the following factors: (1) Laid-off by employer, (2) Health-related issues, (3) Recently relocated from another area,
(4) Family care-giving, (5) Transportation, (6) Cut back in hours by employer, (7) Don’t wish to work, (8) Not applicable,
currently employed, (9) Retired and (10) Other.

The top four reasons given for not working were:

e Family care-giving e Recently relocated from another area
e Transportation e Health-related issues



6. Education

The report shows that 41% of Horry County respondents obtained at least a four-year college degree. Notice, however, that
approximately 46% of Georgetown County respondents have a four-year college degree and report attending graduate school;
31% in Williamsburg County reported having at least a four-year college education; and 10% of these residents have also

attended graduate school.

EDUCATIONAL LEVEL OF RESPONDENTS BY COUNTY
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7. Current Employment Status

The report indicates that 41% of our sample are employed full-time and 7% work part-time; 33% were retired and not
employed. The table below illustrates that 10% of the retirees in this study were employed; 8% at part-time and 2% at full-

time status.
CURRENT EMPLOYMENT Three-County Region Horry County Georgetown County  Williamsburg County
STATUS (N=1,059) (N=789) (N=156) (N=73)
Working full-time (35 hours or more 41% 39% 449% 50%
per week)
Working part-time (less than 7% 7% 7% 7%
35 hours per week)
Retired, working full-time 2% 2% 3% 3%
Retired, working part-time 8% 8% 7% 11%
Retired, not currently employed 33% 34% 30% 20%
Student, working full-time 1% 1% 1% 1%
Student, working part-time 0% 1% 0% 1%
Student, not currently employed 6% 6% 6% 4%
Other 1% 3% 2% 3%

Figure 7: Workforce Study Waccamaw Region



8. Workforce Outlook

A total of 52% of our regional residents said that they would like to work 11 or more years. Note that 64% of
respondents from Georgetown County indicated that this would be expected.

EMPLOYMENT Three-County Region  Horry County Georgetown County Williamsburg County

CONSIDERATIONS (N=1,059) (N=789) (N=156) (N=73)

How long will you
remain in the workforce?

Less than 1 year 3% 2% 2% 5%
1-10 years 46% 48% 34% 39%
11-20+ years 52% 50% 64% 56%
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Figure 8: Workforce Study Waccamaw Region

The respondents were asked about their current job and, based on their education and experience, what
would be their job preference. A 5% decline was noted in persons who wish to remain employed in the Retail
and wholesale trade industries and a 2.6% decline was shown in persons preferring to continue to work in
the Service Industry.

There was a 6% increase in persons preferring to be employed in education and public administration; 2%
more expressed interest in employment in the advertising and communication industries than those currently
employed in these jobs. There was also a 1.8% increase in preference for working in the health care sector.
From the table below, we see that there was a surge (a 15% increase) in persons currently employed in pro-
fessional positions and those who indicated that they preferred professional employment.

Three-County Region Three-County Region

EMPLOYMENT STATUS (N=1059) (N=1,059) Change

Industry Current Preferred %Change
Hospitality, Hotel/Restaurant, 13% 14% 1.207%

Sports/Recreation, Entertainment

Retail Trade, Wholesale Trade 12% 7% -5.178%
Education, Public Administration 17% 22% 5.907%

Manufacturing 5% 5% 0.205%

Finance, Insurance, Real Estate 11% 11% -0.177%
Advertising, Communication 3% 5% 2.051%

Healthcare 14% 15% 1.826%

Automotive 3% 2% -0.619%
Construction 7% 7% -0.113%
Other 9% 6% -3.784%
Agricultural, Forestry, Fishing 1% 2% 1.125%

Services (Lawn, Janitorial, 6% 3% -2.635%
Childcare)

Current Occupational Status

Professional, Executive, Managerial 44% 59% 15.293%
Skilled Trade, Technical 13% 15% 2.183%

Sales 11% 6% -4.750%
Secretarial, Clerical, Labor 15% 8% -6.623%
Homemaker 7% 3% -3.245%
Other 10% 7% -2.53%%
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