
 

Questions to Consider Asking Your Interviewer: 

• When and how is feedback given to employees? 

• How do you define (or measure) "success" here? 

• What new skills can I hope to learn here? 

• What do you enjoy most about working here? 

• If you could improve one thing about the company, what would it be? 

• Could you tell me a little bit about the work environment and/or corporate culture? 

• Can you describe a typical day for someone in this position? 

• What is the top priority for the person in this job during the first 90 days? 

• What is the biggest challenge someone in this job faces on a daily (or weekly/monthly) basis? 

• What do you think is the greatest opportunity and/or threat facing the organization in the near 

future? 

• Does the organization support ongoing training and education for employees to stay current in 

their fields? 

• What can I help to clarify that would make hiring me an easy decision? 

• What is the next step in the hiring process? 

 

 

 

  Coastal Carolina University (CCU) does not discriminate on the basis of race, color, religion, sex, national origin, age, 
genetic information, mental or physical disability, or status as a disabled or Vietnam-era veteran in its admissions 
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