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Faculty Senate Motion Submission Form 
 
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  
 
 
Meeting date: 
 
 

 
A brief title/summary/name of the motion: 
 
 
 
 
 
Name of the individual, committee, office or department submitting the motion: 
 
 
 

 
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 
 
 
 
 
 

 
Proposed new or change(s) to existing policy, practice(s) or procedure(s): 
 
 
 
 
 

 
Justification for the proposed action(s): 
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	Meeting date: July 8, 12:30pm 2020 (virtual)
	A brief titlesummaryname of the motion: Extension for Post-Tenure Review (Covid-19 impact); temporary addendum to the current faculty manual.
	Name of the individual committee office or department submitting the motion: Jen Boyle, on behalf of University Promotion and Tenure Committee.
	Existing policy practices or procedures relevant to the motion if applicable: 6.6 (item 7) of the 2019-2020 Faculty manual states that "Candidates for promotion will be evaluated on their record since their last appointment or since their last application that resulted in promotion."6.8 Post-Tenure Review: All tenured faculty (except for the University Librarian) will undergo post-tenure review during the sixth year subsequent to the awarding of tenure, promotion, or post-tenure review, subject to the following condition:- The faculty member is not applying for promotion at the time they are eligible for post-tenure review.- The faculty member (excluding Library faculty) has taught 36 credit hours during the period since the previous successful application for tenure, promotion, or post-tenure review.
	Proposed new or changes to existing policy practices or procedures: The University’s response to the COVID-19 pandemic has affected the performance of routine teaching, scholarly/creative, and service activities, and has limited the availability of research support and faculty development programs. These changes may affect faculty members entering Post-Tenure review, in their sixth year since the subsequent awarding of tenure, promotion, or post-tenure review. All Tenured Faculty (AY 2019-2020) will have the option to request a one year extension before undergoing Post-Tenure Review. This discretionary extension is proposed as an addendum to the current 2019-20 faculty manual.Candidates for post tenure review will be subject to the Department and/or College/Library Performance Expectations Elaborations documents and/or Performance Expectations in effect at the time of hire. Evaluation criteria adopted by the Department, College, and/or the University subsequent to appointment can be used to evaluate the candidate only if the candidate expressly requests that those criteria be applied at the time the file is submitted to the Office of the Dean/University Librarian. 
	Justification for the proposed actions: A similar provision has been issued for probationary faculty. This temporary addendum to the current faculty manual offers a discretionary option for faculty approaching Post Tenure Review to request a one year extension of that review if a faculty member feels that the university's response to Covid-19 has impacted their productivity or preparation for review.


