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Faculty Senate 

 
 

October 3, 2018 
Meeting Minutes 

www.coastal.edu/facultysenate  
 

 
Note: The remarks of the senators and others are summarized and not verbatim. The recording 
of this meeting is available in the Faculty Senate Recorder’s office.

 
 
PRESENT: Subhajit Chakraborty, Mitchell Church, Jessica Doll, Vicki King-Skinner, Arlise 
McKinney, Nicholas Rhew, Nicole Schoenecker, Suzanne Horn, James Davis, Sandra Nelson, 
Jim Arendt, Ellen Arnold, Elizabeth Baltes, Aneilya Barnes, Susan Bergeron, Adam 
Chamberlain, Jeffry Halverson, Kyle Holody, Drew Kurlowski, Alejandro Munoz-Garces, John 
Navin, Kate Oestreich, Anna Oldfield, Kimberly Schumacher, Renee Smith, Benjamin Sota, 
Logan Woodle, Todd Wren, Debendre Banjade, Brian Bunton, Kelly Johnson, Gibson Darden, 
Wanda Dooley, Diane Fribance, Erin Hackett, Keshav Jagannathan, Susan Montenery, Michael 
Murphy, Kerry Schwanz, Zhixiong Shen, Doug Van Hoewyk, Bryan Wakefield, Daniel 
Williams, Tally Wright, Andrew Busch, Ina Seethaler, Scott Bacon, Allison Faix, James Solazzo   
 
SUBSTITUTIONS: John Marcis for Andy Weinbach, Patti Edwards for Richard Johnson, 
Denise Paster for Christian Smith, Chelsea Kaunert for Mark Diehl 
 
ABSENT: Richard Martin, Cheryl Morgan, Lindsey Pritchard, Gillian Richards-Greaves, Sara 
Brailler, Jean French, Roi Gurka, Matt Wilkinson 
 
APPROVAL OF MINUTES: Approval of the Sept. 5, 2018 minutes were moved by Patti 
Edwards and seconded by John Marcis. The minutes passed (43 in favor, 1 not in favor, 0 
abstain). 
 
CONSENT AGENDA: None. 
 
PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS:   
 
President DeCenzo: 

 

• The President welcomed everyone back from the Hurricane Florence break. The next 
several weeks will be critical for the University.  Students will be looking at the faculty 
for reassurance and guidance.    
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• A GoFundMe account has been set up to enhance the benevolence funds for the impacted
faculty, staff and students.  It can be found at https://www.gofundme.com/ccustrong.

Provost Byington: 

• A schedule has been made with an allocation of hurricane make-up days.  As needs come
up, faculty should seek out Assistant Provost David Yancey for available classrooms and
logistics.

• COOL and CeTEAL did a great job keeping everything running online during the storm
and the students’ time away from campus.

• 40% of Coastal’s students are need based. The library was the only building kept open to
students during the closure for those who may have needed internet connectivity during
that time.

Dr. Atiya Kai Stokes-Brown, Assistant Vice President for Diversity and Inclusion: 

• Dr. Stokes-Brown spoke on the Office of Diversity and Inclusion.  To view Dr. Stokes-
Brown’s full report, please view the below presentation.

Office of Diversity 
& Inclusion

EXECUTIVE COMMITTEE REPORT: 

Renee Smith, Chair, reported the following: 

• Approval of administrative actions 01 through 04 from the September 5, 2018 meeting.

COMMITTEE REPORTS:  None. 

OLD BUSINESS:  None. 

NEW BUSINESS:  

A. Faculty Senate Executive Committee

1. The committee reviewed ACAD-SENA 109-New Program Development and
Modification policy and did not make any changes.  Click on the following link to
view the policy: https://www.coastal.edu/policies/policyDetails.html?x=22.

QUASI COMMITTEE OF THE WHOLE:  None. 

https://www.gofundme.com/ccustrong
https://www.coastal.edu/policies/policyDetails.html?x=22
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ANNOUNCEMENTS:   
 
• The Take Back the Night event has been rescheduled for October 10, 2018 at the Jackson 

Union patio.   
 

• Dan Lawless would like to remind everyone to please consider giving to Coastal’s 
GoFundMe page.  The current benevolence funds do not have enough reserves to 
accommodate all the requests that have poured in following Hurricane Florence.  To date, 
there have been about $35,000 in assistance requests.   

 

With no further business, the meeting adjourned at 5:52 p.m. 
 
Respectfully submitted, 
Lydia Deeck, Faculty Senate Recorder 
 
Approved by Renee Smith, Faculty Senate Chair  





Diversity and Inclusion 
at Coastal Carolina University


Dr. Atiya Kai Stokes-Brown
Assistant Vice President for Diversity and Inclusion 


and Chief Diversity and Inclusion Officer


Introduction to the 
Office of Diversity and Inclusion (ODI)







Why Diversity and Inclusion? 


Coastal Carolina University Mission Statement


CCU appreciates diversity and values civility and fairness 
toward individuals, cultures, ideas and resources


2016-2021 Strategic Plan
Strategy 4 Accessibility, Inclusion, and Diversity


Engage students, faculty, staff and the greater community in a 
partnership of learning grounded in the liberal arts, based on 


respect for diversity and inclusion



https://www.coastal.edu/aboutccu/leadership/strategicplan/thestrategicplan2016-2021/visionmissionandvalues/





Definitions – Diversity


Diversity = Presence (Numbers)


Broad Based Understanding of Diversity (Recognizing and 
Respecting Identities and Experiences)


• Historically Underrepresented  Groups in Higher 
Education


• Marginalized Groups
• Diversity in all of its forms 


• Age, Class, Ability, Ethnicity, Gender Identity, Gender 
Expression, Immigration Status, National Origin, 
Race, Religion, Sexual Orientation, Marital Status, 
Veteran Status, Political Orientation, among others 







Definitions – Diversity


Diversity = Presence (Numbers)


A focus on diversity without 
inclusion is too limited







Definitions – Inclusion
Inclusion = Culture and Climate
(Feeling seen and valued, and having a voice that is heard)


Consider your own experiences with inclusion
What is the difference between (1) being invited to an event 
or activity and (2) feeling included in the event or activity? 


Workplace conversations often focus on the importance of 
“being at the table” when important conversations are taking 
place. What is the difference between (1) being at the table 
and (2) being seen and having a voice that is heard at the 
table?







Why Diversity and Inclusion?


CCU is committed to fostering diversity and celebrating 
differences, educating the community on the benefits of 


diversity, promoting inclusion and equity, eliminating 
discrimination, and advancing equal access to all 


opportunities at the University 


Recognizing that diversity and inclusion are necessary to 
achieve academic and institutional excellence, CCU 


continually strives to create a vibrant community that embeds 
these core values throughout the institution   







Chief Diversity and Inclusion Officer (CDIO) 
as an Institutional Change Agent


Central Objective:  To provide strategic leadership, expertise, 
partnership and support to strengthen CCU’s mission: 


To develop students who are knowledgeable in their 
chosen fields and prepared to be productive, responsible, 
healthy citizens with a global perspective. To deliver on 


this commitment, Coastal Carolina recruits highly qualified 
and motivated students, faculty, and staff from the region, 
state, nation, and world to create a diverse and dynamic 


student-centered learning environment







CCU’s Model of Diversity and Inclusion


• Inclusiveness and excellence are interdependent, as opposed to the 
traditional perspective that separates the two concepts 


• The responsibility for diversity and inclusiveness falls on everyone
within the community as opposed to one unit, department or office


• We enhance equity and access for all, with particular attention paid to 
historically underrepresented groups in higher education, and 
marginalized groups in higher education







Office of Diversity and Inclusion (ODI)


• Advances the University’s commitment to access, inclusion 
and diversity by providing leadership, and providing support 
and resources for initiatives that strategically and 
proactively promote an institutional culture of inclusiveness 
and equity 


• Partner with students, staff, faculty, and community 
partners to create and sustain an inclusive learning, living 
and working environment where all members of the Teal 
Nation feel that they are welcomed, supported and valued







Relation to Other Units/Offices 







ODI Priorities and Opportunities to Get 
Involved


• All Campus Climate Survey
• Understand the climate in this moment  
• Data will guide our process for Diversity and Inclusion  


Strategic Planning  


• Development of CCU Diversity Statement, Vision Statement
• Conversations with partners and stakeholders across 


campus to help us develop a common, institutional 
understanding  


• Provide a roadmap and enhance institutional 
accountability







Additional Information


• New Website Coming Soon – Diversity and CHANTInclusion
one stop resource for information relating to diversity, 


inclusion and equity at Coastal for the entire Teal Nation 


• 2 Day Inclusive Pedagogy Workshop (co-sponsored with 
CeTeal)


Led by Dena Samuels (professor in Women’s & Ethnic Studies 
at the University of Colorado – Colorado Springs; Director of 
UCCS’s Matrix Center for the Advancement of Social Equity 
and Inclusion; author of The Culturally Inclusive Educator: 


Preparing for a Multicultural World







Questions? Let’s Talk…


Atiya Kai Stokes-Brown, Ph.D.
Singleton Building, Room 218


843-349-2218
astokesb@coastal.edu


Pronouns: she, her, hers


Allie Tanner, Administrative Coordinator
Schedules appointments and provides general 


assistance for the Office of Diversity and Inclusion (ODI)
843-349-2117


altanner@coastal.edu
Pronouns: she, her, hers



mailto:astokesb@coastal.edu

mailto:altanner@coastal.edu
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