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Faculty Senate 

November 7, 2018 
Order of Business 

4:30 p.m. in WALL 309 
www.coastal.edu/facultysenate 

I. CALL TO ORDER – Renée Smith, Chair

II. ROLL CALL – Kyle Holody, Secretary

III. APPROVAL OF MINUTES – October 3, 2018

IV. CONSENT AGENDA – attached

V. PRESIDENT, PROVOST, AND OTHER ADMINISTRATIVE REPORTS

VI. EXECUTIVE COMMITTEE REPORT

VII. COMMITTEE REPORTS

A. Dr. Pam Martin, Chair of the Faculty Welfare Committee

VIII. OLD BUSINESS

IX. NEW BUSINESS

A. Faculty Manual Review Committee (moved and seconded in committee)

1. Motion: Proposal to modify section 6.11 - Graduate Faculty.

6.11 Graduate 
Faculty

http://www.coastal.edu/facultysenate
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2. Motion: Proposal to modify section 6.3.1.2 - Non Tenure Track Appointments with
Academic Titles.

Non Tenure Track 
Appointments

B. Academic Affairs Committee (moved and seconded in committee)

1. Motion: Proposal to modify the grade requirement for HIST/POLI 201.

HIST-POLI 201

2. The committee reviewed the policy ACAD-SENA 129 - Class Attendance and did
not make any changes (for information only).

ACAD-SENA 129

X. QUASI COMMITTEE OF THE WHOLE

XI. OTHER

XII. ANNOUNCEMENTS

XIII. GOOD OF THE ORDER

XIV. ADJOURNMENT
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Faculty Senate 


 
 


October 3, 2018 
Meeting Minutes 


www.coastal.edu/facultysenate  
 


 
Note: The remarks of the senators and others are summarized and not verbatim. The recording 
of this meeting is available in the Faculty Senate Recorder’s office.


 
 
PRESENT: Subhajit Chakraborty, Mitchell Church, Jessica Doll, Vicki King-Skinner, Arlise 
McKinney, Nicholas Rhew, Nicole Schoenecker, Suzanne Horn, James Davis, Sandra Nelson, 
Jim Arendt, Ellen Arnold, Elizabeth Baltes, Aneilya Barnes, Susan Bergeron, Adam 
Chamberlain, Jeffry Halverson, Kyle Holody, Drew Kurlowski, Alejandro Munoz-Garces, John 
Navin, Kate Oestreich, Anna Oldfield, Kimberly Schumacher, Renee Smith, Benjamin Sota, 
Logan Woodle, Todd Wren, Debendre Banjade, Brian Bunton, Kelly Johnson, Gibson Darden, 
Wanda Dooley, Diane Fribance, Erin Hackett, Keshav Jagannathan, Susan Montenery, Michael 
Murphy, Kerry Schwanz, Zhixiong Shen, Doug Van Hoewyk, Bryan Wakefield, Daniel 
Williams, Tally Wright, Andrew Busch, Ina Seethaler, Scott Bacon, Allison Faix, James Solazzo   
 
SUBSTITUTIONS: John Marcis for Andy Weinbach, Patti Edwards for Richard Johnson, 
Denise Paster for Christian Smith, Chelsea Kaunert for Mark Diehl 
 
ABSENT: Richard Martin, Cheryl Morgan, Lindsey Pritchard, Gillian Richards-Greaves, Sara 
Brailler, Jean French, Roi Gurka, Matt Wilkinson 
 
APPROVAL OF MINUTES: Approval of the Sept. 5, 2018 minutes were moved by Patti 
Edwards and seconded by John Marcis. The minutes passed (43 in favor, 1 not in favor, 0 
abstain). 
 
CONSENT AGENDA: None. 
 
PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS:   
 
President DeCenzo: 


 


• The President welcomed everyone back from the Hurricane Florence break. The next 
several weeks will be critical for the University.  Students will be looking at the faculty 
for reassurance and guidance.    



http://www.coastal.edu/facultysenate
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• A GoFundMe account has been set up to enhance the benevolence funds for the impacted
faculty, staff and students.  It can be found at https://www.gofundme.com/ccustrong.


Provost Byington: 


• A schedule has been made with an allocation of hurricane make-up days.  As needs come
up, faculty should seek out Assistant Provost David Yancey for available classrooms and
logistics.


• COOL and CeTEAL did a great job keeping everything running online during the storm
and the students’ time away from campus.


• 40% of Coastal’s students are need based. The library was the only building kept open to
students during the closure for those who may have needed internet connectivity during
that time.


Dr. Atiya Kai Stokes-Brown, Assistant Vice President for Diversity and Inclusion: 


• Dr. Stokes-Brown spoke on the Office of Diversity and Inclusion.  To view Dr. Stokes-
Brown’s full report, please view the below presentation.


Office of Diversity 
& Inclusion


EXECUTIVE COMMITTEE REPORT: 


Renee Smith, Chair, reported the following: 


• Approval of administrative actions 01 through 04 from the September 5, 2018 meeting.


COMMITTEE REPORTS:  None. 


OLD BUSINESS:  None. 


NEW BUSINESS:  


A. Faculty Senate Executive Committee


1. The committee reviewed ACAD-SENA 109-New Program Development and
Modification policy and did not make any changes.  Click on the following link to
view the policy: https://www.coastal.edu/policies/policyDetails.html?x=22.


QUASI COMMITTEE OF THE WHOLE:  None. 



https://www.gofundme.com/ccustrong

https://www.coastal.edu/policies/policyDetails.html?x=22
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ANNOUNCEMENTS:   
 
• The Take Back the Night event has been rescheduled for October 10, 2018 at the Jackson 


Union patio.   
 


• Dan Lawless would like to remind everyone to please consider giving to Coastal’s 
GoFundMe page.  The current benevolence funds do not have enough reserves to 
accommodate all the requests that have poured in following Hurricane Florence.  To date, 
there have been about $35,000 in assistance requests.   


 


With no further business, the meeting adjourned at 5:52 p.m. 
 
Respectfully submitted, 
Lydia Deeck, Faculty Senate Recorder 
 
Approved by Renee Smith, Faculty Senate Chair  










Diversity and Inclusion 
at Coastal Carolina University



Dr. Atiya Kai Stokes-Brown
Assistant Vice President for Diversity and Inclusion 



and Chief Diversity and Inclusion Officer



Introduction to the 
Office of Diversity and Inclusion (ODI)











Why Diversity and Inclusion? 



Coastal Carolina University Mission Statement



CCU appreciates diversity and values civility and fairness 
toward individuals, cultures, ideas and resources



2016-2021 Strategic Plan
Strategy 4 Accessibility, Inclusion, and Diversity



Engage students, faculty, staff and the greater community in a 
partnership of learning grounded in the liberal arts, based on 



respect for diversity and inclusion





https://www.coastal.edu/aboutccu/leadership/strategicplan/thestrategicplan2016-2021/visionmissionandvalues/








Definitions – Diversity



Diversity = Presence (Numbers)



Broad Based Understanding of Diversity (Recognizing and 
Respecting Identities and Experiences)



• Historically Underrepresented  Groups in Higher 
Education



• Marginalized Groups
• Diversity in all of its forms 



• Age, Class, Ability, Ethnicity, Gender Identity, Gender 
Expression, Immigration Status, National Origin, 
Race, Religion, Sexual Orientation, Marital Status, 
Veteran Status, Political Orientation, among others 











Definitions – Diversity



Diversity = Presence (Numbers)



A focus on diversity without 
inclusion is too limited











Definitions – Inclusion
Inclusion = Culture and Climate
(Feeling seen and valued, and having a voice that is heard)



Consider your own experiences with inclusion
What is the difference between (1) being invited to an event 
or activity and (2) feeling included in the event or activity? 



Workplace conversations often focus on the importance of 
“being at the table” when important conversations are taking 
place. What is the difference between (1) being at the table 
and (2) being seen and having a voice that is heard at the 
table?











Why Diversity and Inclusion?



CCU is committed to fostering diversity and celebrating 
differences, educating the community on the benefits of 



diversity, promoting inclusion and equity, eliminating 
discrimination, and advancing equal access to all 



opportunities at the University 



Recognizing that diversity and inclusion are necessary to 
achieve academic and institutional excellence, CCU 



continually strives to create a vibrant community that embeds 
these core values throughout the institution   











Chief Diversity and Inclusion Officer (CDIO) 
as an Institutional Change Agent



Central Objective:  To provide strategic leadership, expertise, 
partnership and support to strengthen CCU’s mission: 



To develop students who are knowledgeable in their 
chosen fields and prepared to be productive, responsible, 
healthy citizens with a global perspective. To deliver on 



this commitment, Coastal Carolina recruits highly qualified 
and motivated students, faculty, and staff from the region, 
state, nation, and world to create a diverse and dynamic 



student-centered learning environment











CCU’s Model of Diversity and Inclusion



• Inclusiveness and excellence are interdependent, as opposed to the 
traditional perspective that separates the two concepts 



• The responsibility for diversity and inclusiveness falls on everyone
within the community as opposed to one unit, department or office



• We enhance equity and access for all, with particular attention paid to 
historically underrepresented groups in higher education, and 
marginalized groups in higher education











Office of Diversity and Inclusion (ODI)



• Advances the University’s commitment to access, inclusion 
and diversity by providing leadership, and providing support 
and resources for initiatives that strategically and 
proactively promote an institutional culture of inclusiveness 
and equity 



• Partner with students, staff, faculty, and community 
partners to create and sustain an inclusive learning, living 
and working environment where all members of the Teal 
Nation feel that they are welcomed, supported and valued











Relation to Other Units/Offices 











ODI Priorities and Opportunities to Get 
Involved



• All Campus Climate Survey
• Understand the climate in this moment  
• Data will guide our process for Diversity and Inclusion  



Strategic Planning  



• Development of CCU Diversity Statement, Vision Statement
• Conversations with partners and stakeholders across 



campus to help us develop a common, institutional 
understanding  



• Provide a roadmap and enhance institutional 
accountability











Additional Information



• New Website Coming Soon – Diversity and CHANTInclusion
one stop resource for information relating to diversity, 



inclusion and equity at Coastal for the entire Teal Nation 



• 2 Day Inclusive Pedagogy Workshop (co-sponsored with 
CeTeal)



Led by Dena Samuels (professor in Women’s & Ethnic Studies 
at the University of Colorado – Colorado Springs; Director of 
UCCS’s Matrix Center for the Advancement of Social Equity 
and Inclusion; author of The Culturally Inclusive Educator: 



Preparing for a Multicultural World











Questions? Let’s Talk…



Atiya Kai Stokes-Brown, Ph.D.
Singleton Building, Room 218



843-349-2218
astokesb@coastal.edu



Pronouns: she, her, hers



Allie Tanner, Administrative Coordinator
Schedules appointments and provides general 



assistance for the Office of Diversity and Inclusion (ODI)
843-349-2117



altanner@coastal.edu
Pronouns: she, her, hers





mailto:astokesb@coastal.edu


mailto:altanner@coastal.edu
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ITEM FOR THE OCTOBER 3, 2018 FACULTY SENATE MEETING 


Submitted by Faculty Manual Committee  
 


1. MOTION: MODIFY SECTION ON GRADUATE FACULTY 
2. ORIGINATOR: Faculty Manual committee 
3. EXISTING POLICY:  


6.11      Graduate Faculty 


Faculty involved in teaching graduate courses or mentoring graduate students must be designated as 
members of the Graduate Faculty at CCU and should have an earned doctorate/terminal degree in the 
teaching discipline or a related discipline or possess alternative qualifications as stipulated in ACAD-
SENA 118. While the specific requirements may vary by college or academic program, individuals 
applying for membership to the Graduate Faculty at CCU must demonstrate: 


• Potential and planned contributions to graduate studies, and 
• Sustained contributions to the discipline through research, scholarship or creative activity, 


or  
• Sustained professional activity, or  
• Unique expertise.  


Faculty submit a current C.V. to the Dean of the College/University Librarian with a cover letter 
describing (1) which items on the C.V. are relevant to the graduate degree program(s)/courses offered in 
the college and (2) plans for future contributions to graduate studies. The appropriate Graduate Studies 
committee of each College reviews the applications and makes recommendations to the Dean of the 
College/University Librarian. The Dean/University Librarian reviews the recommendations and informs 
the faculty whether or not they have been appointed to the Graduate Faculty. The Dean of the 
College/University Librarian maintains the option to appoint Graduate Faculty depending on program 
needs as articulated by Program Coordinators/Directors and may consider historical contributions to 
graduate study in the appointment process. The term of appointment to the Graduate Faculty is for 3 
years, after which faculty must reapply.  


 


4. PROPOSED CHANGE/ADDITION/DELETION: 


6.11     Graduate Faculty 


Faculty involved in teaching graduate courses or mentoring graduate students must be designated as 
members of the Graduate Faculty at CCU and should have one of the following credentials: an earned 
doctorate/terminal degree in the teaching discipline or a related discipline or possess alternative 
qualifications as stipulated in ACAD-SENA 118. While the specific requirements may vary by college or 
academic program, individuals applying for membership to the Graduate Faculty at CCU must 
demonstrate: 


• Potential and planned contributions to graduate studies, and 
• Sustained contributions to the discipline through research, scholarship or creative activity, 


or  
• Sustained professional activity, or  







ITEM FOR THE OCTOBER 3, 2018 FACULTY SENATE MEETING 


Submitted by Faculty Manual Committee  
• Unique expertise.  


Faculty submit a current C.V. to the Dean of the College/University Librarian with a cover letter 
describing (1) which items on the C.V. are relevant to the graduate degree program(s)/courses offered in 
the college and (2) plans for future contributions to graduate studies. The appropriate Graduate Studies 
committee of each College reviews the applications and makes recommendations to the Dean of the 
College/University Librarian. The Dean/University Librarian reviews the recommendations and informs 
the faculty whether or not they have been appointed to the Graduate Faculty. The Dean of the 
College/University Librarian maintains the option to appoint Graduate Faculty depending on program 
needs as articulated by Program Coordinators/Directors and may consider historical contributions to 
graduate study in the appointment process. The term of appointment to the Graduate Faculty is for 3 
years, after which faculty must reapply.  


 


5. Justification: 


The changes to the manual are being made to be consistent with University policies. 





		6.11      Graduate Faculty

		6.11     Graduate Faculty






ITEM FOR THE OCTOBER 3, 2018 FACULTY SENATE MEETING 


Submitted by Faculty Manual Committee  
 


1. MOTION: MODIFY SECTION NON-TENURE TRACK APPOINTMENTS WITH ACADEMIC TITLES. 
2. ORIGINATOR: Faculty Manual committee 
3. EXISTING POLICY:  


6.3.1.2 Non-tenure Track Appointments with Academic Titles 


Rights and privileges applicable to non-tenure track appointments are outlined in the Faculty Manual 
(5.2 Faculty Rights and Privileges, p. 33). These appointments may be renewable and are not eligible for 
tenure. Continuation of these appointments does not constitute de facto tenure. 


1. Senior Instructor: To be eligible for the title of Senior Instructor, the faculty member 
must have completed 18 graduate hours in the relevant discipline, hold a master’s 
degree or meet the established alternative qualifications, have a record of excellent 
teaching and service to the University, and hold a full-time appointment under the title 
of Instructor at the University for a minimum of six years. Initial appointment may not 
be made under this title; appointment must be by promotion from the title of 
Instructor.  


2. Instructor: To be eligible for the title of Instructor, the faculty member must have 
completed 18 graduate hours in the relevant discipline, hold a master’s degree or meet 
the established alternative qualifications, and possess a strong potential for excellence 
in teaching. The University no longer hires faculty under this title effective August 16, 
2008. 


3. Senior Teaching Lecturer: To be eligible for the title of Senior Teaching Lecturer, the 
faculty member must have completed 18 graduate hours in the relevant discipline, hold 
a master’s degree or meet the established alternative qualifications, have an 
outstanding record of teaching, and hold a full-time appointment under the title of 
Teaching Lecturer or higher at the University for a minimum of six years. Appointments 
holding this title must be conferred following promotion from Teaching Lecturer. 
Individuals holding this title are not allowed to vote on issues concerning tenure and 
promotion policies and procedures for tenured and tenure track faculty. Individuals 
holding this title are allowed to vote on issues concerning promotion policies and 
procedures for candidates for senior teaching lecturer. 


 


 


 


 


 


 


 







ITEM FOR THE OCTOBER 3, 2018 FACULTY SENATE MEETING 


Submitted by Faculty Manual Committee  
 


4. PROPOSED CHANGE/ADDITION/DELETION: 


6.3.1.2  Non-tenure Track Appointments with Academic Titles 


Rights and privileges applicable to non-tenure track appointments are outlined in the Faculty Manual 
(Error! Reference source not found. Error! Reference source not found., p. Error! Bookmark not 
defined.). These appointments may be renewable and are not eligible for tenure. Continuation of these 
appointments does not constitute de facto tenure. 


1. Senior Instructor: To be eligible for the title of Senior Instructor, the faculty member 
must have completed 18 graduate hours in the relevant discipline, and hold a at least a  
master’s degree or meet the established alternative qualifications, have a record of 
excellent teaching and service to the University, and hold a full-time appointment under 
the title of Instructor at the University for a minimum of six years. Initial appointment 
may not be made under this title; appointment must be by promotion from the title of 
Instructor.  


2. Instructor: To be eligible for the title of Instructor, the faculty member must have 
completed 18 graduate hours in the relevant discipline, and hold a at least a master’s 
degree or meet the established alternative qualifications, and possess a strong potential 
for excellence in teaching. The University no longer hires faculty under this title effective 
August 16, 2008. 


3. Senior Teaching Lecturer: To be eligible for the title of Senior Teaching Lecturer, the 
faculty member must have completed 18 graduate hours in the relevant discipline, and 
hold a at least a master’s degree or meet the established alternative qualifications, have 
an outstanding record of teaching, and hold a full-time appointment under the title of 
Teaching Lecturer or higher at the University for a minimum of six years. Appointments 
holding this title must be conferred following promotion from Teaching Lecturer. 
Individuals holding this title are not allowed to vote on issues concerning tenure and 
promotion policies and procedures for tenured and tenure track faculty. Individuals 
holding this title are allowed to vote on issues concerning promotion policies and 
procedures for candidates for senior teaching lecturer. 


 


5. Justification: 


The changes to the manual are being made to be consistent with University policies. 
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Faculty Senate 


 
 


November 7, 2018  
Consent Agenda 


 
 


All changes are effective Fall 2019. 
 
Academic Affairs (moved and seconded in committee) 
Proposals for new undergraduate courses: 


 
COLLEGE OF HUMANITIES AND FINE ARTS 


 
1.  Department of Politics 


 
 a. INTEL 344 – Weapons of Mass Destruction (Form C – ID# 1297) 


Proposed catalog description: INTEL 344 - Weapons of Mass Destruction. (3 credits) 
(Prereq: POLI 101 or permission of the instructor) This course examines the spread of 
nuclear, chemical, and biological weapons, as well as ballistic missiles. These systems 
taken together are commonly referred to as weapons of mass destruction, or WMD. 
Students learn what nuclear, chemical, and biological weapons and ballistic missiles are, 
and who has or might have such weapons. Students also study the actual and theoretical 
use of WMD by states and terrorists, consider their strategic value as instruments of 
national security, and grapple with problems of arms control, disarmament, and 
intelligence. F,S. 


 
Course Prefix/Number: INTEL 344 
Course Title: Weapons of Mass 
Destruction 
Primary Goal: This course may be 
taken as a cognate or elective 
Repeatable for Credit: No 
Course Equivalencies: No  
Pass/Fail Grading: No  
Prerequisite(s): POLI 101 or 
Permission of the instructor 


Corequisite(s): None  
Number of credits: 3  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 28 
Prior enrollment in course: 0 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 
Considered for the Core Curriculum: No   
Considered for the QEP: No 
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Academic Affairs (moved and seconded in committee) 
Proposals for change(s) in, restoration of, or removal of undergraduate courses: 


 
 


COLLEGE OF HUMANITIES & FINE ARTS 
 
1. Department of Communication, Media and Culture 


 
a.   COMM 495 Q– Communication Internship 


Proposed revision(s): course change.  (Form A – ID# 1805) 
Course Action(s): Other: revised course catalog description. 
Proposed catalog description:  
COMM 495 Q - Communication Internship (3) (1-3 credits) (Prereq: COMM 140 and 
COMM 274 and at least 90 60 credit hours). The guided internship requires 120 hours 40 
(for 1 credit), 80 (for 2 credits), or 120 hours (for 3 credits) of on-site work, a journal, and 
a final paper. The purpose of the course is to This experience provides students with 
practical application opportunities for of their knowledge and skills, and to introduce 
them to local and regional employers in their field of study, and to enhance networking 
opportunities. This course may be repeated for up to six hours or six hours may be taken 
concurrently with permission from instructor. F, S, M, Su, W. 
 
 


 
 
Graduate Council (moved and seconded in committee) 
Proposal(s) for change(s) in graduate programs: 
 


COLLEGE OF EDUCATION 
 
1. Department of Literacy, Sp. Ed. 


 
a. change(s) to the Masters of Education in Language, Literacy and Culture program (Form 


B – ID# 58) 
Proposed changes: Other: Delete Letters of Recommendation from program admission 
criteria. 
Proposed catalog description:  
MASTER OF EDUCATION IN LANGUAGE, LITERACY AND CULTURE (M.Ed.) 
 
 Admission Requirements 
 
Applicants for M. Ed. in Language, Literacy, and Culture program admission must meet 
the following requirements: 
1. A completed application for graduate study at the University and an official transcript 


from each school or college previously attended (all prior undergraduate academic 
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study must be represented as well as other graduate study if such study has been 
completed). 


2. At least two letters of recommendation, one of which should be from a supervisor in 
an educational setting. 


3. Official transcripts reflecting an undergraduate Grade Point Average (GPA) of 3.0 
(overall) OR, report of minimum scores on the Graduate Record Examination (GRE) 
(minimum score of 286 with no less than 146 on the verbal and 140 on the quantitative 
portions), OR, report of a minimum score (388) on the Miller Analogies Test (MAT). 
Scores must be no more than five years old. 


4. Evidence of teacher certification.  
5. If a non-native speaker of English, provide official results from tests taken within the 


last three (3) years or one of the following acceptable means of documenting English 
language proficiency consistent with success in graduate programs (Note that higher 
scores may be required of some graduate programs so applicants are urged to consult 
their desired program to identify whether a higher score is required): 


a. A minimum score of 550 on the paper-based (PBT) or 79 on the internet (iBT) 
Test of English as a Foreign Language  (TOEFL); 


b. A minimum score of 6.5 on the International English Language Testing System 
(IELTS) exam; 


c. Certificate of Completion of level 112 of English for Academic Purposes (EAP) 
from an ELS Language Center; 


d. Pearson Test of English (PTE) Academic with a score of 59; 
e. Cambridge Certificate of Advanced English (CAE) with a minimum level of 


C1; 
f. Cambridge Certificate of Proficiency in English (CPE) with a minimum level 


of C1; 
g. Michigan English Language Assessment Battery (MELAB) with a score of 77; 
h. Test of English for International Communication (TOEIC) with a score of 745; 
i. Bachelor’s degree earned from a regionally accredited U.S. institution of higher 


education within the last three (3) years. 
 


 
b. change(s) to the Masters of Special Education in Special Education program (Form B – 
ID#62) 


Proposed changes: Change to the number of credit requirements from 30 to 33 and add 
the approved new course, EDSP 645 – Literacy Instruction for English Learners and 
Students with High Incidence Disabilities to the Learning Disabilities, Intellectual 
Disabilities and Emotional Disabilities concentrations of the M.Ed. in Special Education. 


 Proposed catalog description:   
 MASTER OF EDUCATION IN SPECIAL EDUCATION (M.Ed.) 
 
 Degree Requirements (30-33 Graduate Credit Hours) 


CORE COURSES (18 Credits Hours) 


• EDSP 600 - Applied Behavior Analysis  



http://catalog.coastal.edu/preview_program.php?catoid=6&poid=786&returnto=187
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• EDSP 606 - Instructional Design in Special Education  
• EDSP 630 - Single-case Research  
• EDSP 640 - Behavior Management  
• EDSP 641 - Comprehensive Assessment for Exceptional Learners  
• EDUC 607 - Research for Today's Schools  


CONCENTRATION COURSES (12-15 Credits Hours) 


Choose one concentration: 


Twice-Exceptional (Gifted and Talented and Learning Disabilities (15 Credit 
Hours) 


• EDSP 690 - Specific Learning Disabilities (SLD): Nature and Needs  
• EDSP 691 - Instructional Procedures for Students with Learning Disabilities  
• EDSP 697 - Practicum in Special Education  
• EDUC 608 - The Nature and Needs of Gifted and Talented Students  
• EDUC 609 - Introduction to Curriculum and Instruction for Gifted and 


Talented Students  


Twice-Exceptional (Gifted and Talented and Emotional Disabilities (15 
Credit Hours) 


• EDSP 670 - Characteristics of Learners with Emotional and Behavioral 
Disabilities  


• EDSP 671 - Method/Procedures for Learners with Emotional and Behavioral 
Disorders  


• EDSP 697 - Practicum in Special Education  
• EDUC 608 - The Nature and Needs of Gifted and Talented Students  
• EDUC 609 - Introduction to Curriculum and Instruction for Gifted and 


Talented Students  


Emotional Disabilities (12 15 Credit Hours) 


• EDSP 635 - Advanced Topics in Special Education  
• EDSP 670 - Characteristics of Learners with Emotional and Behavioral 


Disabilities  
• EDSP 671 - Method/Procedures for Learners with Emotional and Behavioral 


Disorders  
• EDSP 697 - Practicum in Special Education  
• EDSP 645 - Literacy Instruction for English Learners and Students with High    


Incidence Disabilities 


Intellectual Disabilities (12 15 Credit Hours) 
 
• EDSP 635 - Advanced Topics in Special Education  



http://catalog.coastal.edu/preview_program.php?catoid=6&poid=786&returnto=187
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• EDSP 680 - Characteristics of Individuals with Intellectual Disabilities  
• EDSP 681 - Methods for Teaching Students with Intellectual Disabilities  
• EDSP 697 - Practicum in Special Education  
• EDSP 645 Literacy Instruction for English Learners and Students with High 


Incidence Disabilities 
 


Learning Disabilities (12 15 Credit Hours) 


• EDSP 635 - Advanced Topics in Special Education  
• EDSP 690 - Specific Learning Disabilities (SLD): Nature and Needs  
• EDSP 691 - Instructional Procedures for Students with Learning Disabilities  
• EDSP 697 - Practicum in Special Education  
• EDSP 645 Literacy Instruction for English Learners and Students with High 


Incidence Disabilities 
 


Severe Disabilities (15 Credit Hours) 


• EDSP 610 - Characteristics of Students with Severe Disabilities  
• EDSP 615 - Instruction of Students with Severe Disabilities  
• EDSP 620 - Language and Communication Skills of Students with Severe 


Disabilities  
• EDSP 635 - Advanced Topics in Special Education  
• EDSP 697 - Practicum in Special Education  


 
 
2. Department of MAT, Leadership, IT 


 
a. change(s) to the Masters of Education in Instructional Technology program (Form B 
– ID# 59) 


Proposed changes: Other: Modify Letters of Recommendation program admission 
criteria.   
Proposed catalog description:  


 MASTER OF EDUCATION IN INSTRUCTIONAL TECHNOLOGY (M.Ed.) 
 


Admission Requirements 
 


Applicants for admission to the M.Ed. Instructional Technology program must meet the 
following requirements: 


1. A completed graduate degree application and payment of application fee. 
2. An official transcript from each school or college previously attended (all prior 


undergraduate academic study must be represented as well as other graduate study if 
such study has been completed). 


3. At least two letters of recommendation. Two letters of recommendation are suggested 
but not required.  



http://catalog.coastal.edu/preview_program.php?catoid=6&poid=786&returnto=187
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4. Official transcripts reflecting an undergraduate Grade Point Average (GPA) of 3.0 
(overall) OR, report of minimum scores on the Graduate Record Examination (GRE) 
(minimum score of 286 with no less than 146 on the verbal and 140 on the 
quantitative portions), OR, report of a minimum score (388) on the Miller Analogies 
Test (MAT). Scores must be no more than five years old. 


5. Evidence of teacher certification. (NOTE: For students seeking the instructional 
technology concentration only, certification requirement may be waived based on 
program review.) 


6. If a non-native speaker of English, provide official results from tests taken within the 
last three (3) years or one of the following acceptable means of documenting English 
language proficiency consistent with success in graduate programs (Note that higher 
scores may be required of some graduate programs so applicants are urged to consult 
their desired program to identify whether a higher score is required): 


a. A minimum score of 550 on the paper-based (PBT) or 79 on the internet (iBT) 
Test of English as a Foreign Language  (TOEFL); 


b. A minimum score of 6.5 on the International English Language Testing 
System (IELTS) exam; 


c. Certificate of Completion of level 112 of English for Academic Purposes 
(EAP) from an ELS Language Center; 


d. Pearson Test of English (PTE) Academic with a score of 59; 
e. Cambridge Certificate of Advanced English (CAE) with a minimum level of 


C1; 
f. Cambridge Certificate of Proficiency in English (CPE) with a minimum level 


of C1; 
g. Michigan English Language Assessment Battery (MELAB) with a score of 


77; 
h. Test of English for International Communication (TOEIC) with a score of 


745; 
i. Bachelor’s degree earned from a regionally accredited U.S. institution of 


higher education within the last three (3) years. 
 
b. change(s) to the Specialist in Instructional Technology program (Form B – ID# 60) 


Proposed changes: Other: Modify Letters of Recommendation program admission 
criteria.   
Proposed catalog description:  
SPECIALIST IN INSTRUCTIONAL TECHNOLOGY (Ed.S.) 
 
Admission Requirements 
 
1. A completed application for graduate study at the University. 
2. Official transcripts of all undergraduate and graduate coursework from previously 


attended schools. 
3. An earned Master’s Degree from a regionally accredited institution with a minimum 


GPA of 3.0 on a 4.0 scale. 
4. At least 6 credit hours of graduate coursework in Instructional Technology or related 


field completed within the past six years.* 
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5. Two letters of recommendation, one of which should be from a supervisor in a 
professional education or training unit. Two letters of recommendation are suggested 
but not required.   


6. Submission of a written statement of educational and career goals explaining how the 
Ed.S. Instructional Technology degree will be leveraged to achieve those goals. 
 


*Applicants who do not meet criteria #4 may be provisionally admitted but must 
complete two masters-level Instructional courses, one of which must be EDIT 604, before 
enrolling in the Ed.S. coursework. 


 



http://catalog.coastal.edu/preview_program.php?catoid=10&poid=1350&returnto=315#tt983
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SUMMARY: 
 
Students are expected to attend all of their scheduled classes as work at the university level 
requires regular attendance and preparation. This document establishes Coastal Carolina 
University’s official class attendance policy. This policy supersedes all previous attendance 
policies, and, in the event of conflicting information, this policy shall govern. 
 
POLICY: 
 
I. ADMINISTRATIVE ATTENDANCE POLICIES  


 
A. The following policies have been established by the administration. They reflect 


both federal mandates and universitywide practices that may not be amended by 
the Faculty Senate. 
1. Administratively excused absences – Coastal Carolina University realizes 


that there are valid circumstances under which a student may be absent 
from class. Professors are expected to excuse these absences, although 
documentation verifying the validity of the absence may be required. 
Students are responsible for working out any class requirements with their 
professors. The following are considered to be valid circumstances for 
student absence. 
a. Incapacitating illness or condition – limited to the number of 


absences that a faculty member determines to be a balance between 
accommodating the illness/condition and ensuring sufficient 
participation in class activities. 


b. Accommodation for a disability, working in conjunction with 
Accessibility and Disability Services. 


c.         Official representation of the University (excuses for official 
representation of the University should be obtained from the 
official supervising the activity). 


Policy Management Area: Faculty Senate  


Created: March 2011 Policy Number: ACAD-SENA 129  


Policy Title: Class Attendance 


Policy(ies) Superseded: 127, ACAD-125 Revised: August 2016 
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                                    d.         Death of a close relative. 
e.         Religious holidays (A list of primary sacred times for world 


religions can be found online at http://www.interfaith-
calendar.org.) 


f.          Active military duty or assignment. 
g.         Official University closings. 
h.         Compliance with a subpoena. 


2. Absences excused under Title IX of the Education Amendments of 1972.  
 a. Please see UNIV-TIX 469 Pregnancy or Parenting Students. 
 
B. Syllabi Requirement – in compliance with the Southern Association of 


Colleges and Schools (SACS), all course syllabi must include an 
attendance policy that is consistent with this policy.  


 
C. Mandatory Absence Reporting 


1. In compliance with Title IV of the Higher Education Act of 1965, 
attendance will be taken in all classes up to the census date. The 
census date, or the end of the 100% tuition refund period, is 
established for each term and announced by the Office of Student 
Accounts. 


2. For all online courses, attendance shall be taken as stipulated in the 
Distance Learning Curriculum Policies (ACAD-SENA 128). 


 
II. INSTRUCTIONAL ATTENDANCE POLICIES 
 


A. The following policies have been established by the faculty, and as such, may be 
amended by the Faculty Senate. 
1. Students’ Responsibilities – enrollment in a course obligates the student 


not only to prompt completion of all work assigned, but also to punctual 
and regular attendance, and to participation in whatever class discussion 
may occur. It is the student's responsibility to stay informed of all 
assignments, due dates and exams. Absences, whether excused or 
unexcused, do not absolve the student from this responsibility. 


2. Missed Coursework – absences, excused or unexcused, do not absolve 
students from the responsibility of completing all assigned work promptly. 
Students who miss assignments, announced quizzes or other coursework 
due to excused absences will be allowed to make up the work in a manner 
deemed appropriate by the instructor (as stated in the course syllabus). It 
will be the responsibility of the student to contact the instructor and make 
arrangements at the convenience of the instructor. The instructor is not 
obligated to allow a student to make up work missed due to an unexcused 
absence.  


3. Instructor-Excused Absences – the instructor will determine whether 
absences other than those defined as excused in Section I.A. above should 
be excused or unexcused. In the event of an impasse between the student 



http://www.interfaith-calendar.org/

http://www.interfaith-calendar.org/

http://www.coastal.edu/policies/policyDetails.html?x=207

http://www.coastal.edu/policies/policyDetails.html?x=140
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and the instructor, the department chair and/or the dean of the college will 
make the final decision as to whether an absence is to be considered 
excused.  


4.  Unexcused Absence Penalties – an instructor is permitted to impose a 
penalty, including assigning the grade of F, for unexcused absences in 
excess of 25 percent of the regularly scheduled class meetings. An 
instructor may require a more stringent class attendance policy. In such 
cases, the instructor will make this additional attendance requirement 
known to his/her dean. All instructors should state their class attendance 
and grading policies in the course syllabus. 


5. Attendance Taking and Absence Reporting – to promote academic 
success, instructors must monitor attendance in all 100- and 200-level 
courses and report total recorded absences, both excused and unexcused, 
with mid-term and final grades. 


6. Instructors are encouraged to take attendance in all courses.  
 
III. Attendance-Related Resources for Faculty 
 


A. If a faculty member is unable to contact a student following two (2) consecutive 
absences, a Faculty Absence Alert may be completed. The Dean of Students 
Office will then work with campus partners to make contact with the student.  


 
B. Faculty are encouraged to consult the “Guide for Teaching Faculty” for available 


resources for monitoring student attendance. 
 


IV. Attendance-Related Resources for Students 
 


A. Students should consult specific course syllabi for additional information about 
attendance policies.  


 
B. When a student is unable to notify faculty of an unexpected absence, the student 


or a representative of the student may fill out an Attendance Notification Request 
form. 


 
 
 
 
 
 
 
 
 
 
 
 



http://www.coastal.edu/intranet/deanofstudents/facultyabsencealert/

http://www.coastal.edu/deanofstudents/attendancenotification/
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Graduation Requirements - all programs 


Graduation Requirements (3-7+ Credits) * 


First Year Experience Requirement (0-3 credits) ** 


Complete the following course: 


UNIV 110 Q - First Year Experience (3 credits) 
 
UNIV 110 Q is required for all students, with the following exceptions: 


• Students admitted as transfer students who transfer in 12 or more credits from another institution; 
• Students 21 years of age or older prior to their first semester at CCU; 
• Students who graduated from the Scholar's Academy. 


 
A grade of “C” or better is required for UNIV 110 Q.  


History/Political Science Requirement (3 Credits) ** 


Choose one course from the following: 


• HIST 201 - History of the United States from Discovery to the Present: Discovery through 
Reconstruction (3 credits) 


• POLI 201 - Introduction to American Government (3 credits) 


Experiential Learning Requirement (Minimum 1 Credit) 


Educated persons should engage in experiential opportunities that develop practical skills, integrate theory and practice, 
and foster reflective learning beyond the traditional classroom. All Coastal Carolina University undergraduate students 
must complete at least one designated Experiential Learning (EL) course at the 200 level or above in order to graduate. 
Approved EL courses may be designated with a "Q" in the section number and include undergraduate research, 
internship, service learning, study abroad, creative works, and approved special design EL project courses. The EL 
graduation requirement is not tied to a specific number of credits, the EL course designation is all that is required. 


Note: 


* Course credit hours only count once toward the total university graduation credit hour requirements. Click on Credit 
Sharing for more information. 


** A grade of 'C' or better is required for these university graduation requirement courses. 





