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COASTAL CAROLINA
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September 2, 2020
Order of Business
4:30 p.m. virtually in Microsoft Teams
www.coastal.edu/facultysenate

l. CALL TO ORDER - Brian Bunton, Chair

II.  ROLL CALL - Diane Fribance, Secretary
I1l.  APPROVAL OF MINUTES - July 8, 2020
IV. CONSENT AGENDA - attached

V. PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS
VI. EXECUTIVE COMMITTEE REPORT

A. Undergraduate Administrative Action 43-54 were generated and approved from the
June 17, 2020 & July 8, 2020 meetings. Refer to the June 17, 2020 and July 8,
2020 Faculty Senate Order of Business for complete details.

AA-43: Proposal to modify Policy ACAD 109 — New Program Modification and
Development
AA-44: Proposal to modify the Business Foundation Core in College of Business
programs
AA-45: Motion for a proposed cohort model for the Fall 2020 Implementation Plan
AA-46: Motion for a proposed implementation schedule for the Fall 2020
Implementation Plan
AA-47: Proposal for change(s) in an undergraduate program — Health
Administration, B.S.
AA-48: Proposal for change(s) in an undergraduate program — Psychology, B.S.
AA-49: Proposal to remove Fall Break (October 2-3) from the Fall 2020 Academic
Calendar
AA-50: Proposal to allow Ex Officio committee members the opportunity to send a
designee to committee meetings
AA-51: A proposal to add a temporary addendum to the current Faculty Manual to
include an extension for Post-Tenure Review
AA-52: Proposal to add 85.2.10 — University Financial Crisis and Exigent
Circumstances to the Faculty Manual
AA-53: This administrative action was voided.
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AA-54: Proposal to create a new standing committee: Budget and Finance
Committee

B. Amendment to the February 5, 2020 Faculty Senate minutes
C. Call for Nominations for Faculty Ombuds

D. Discussion regarding the October 7, 2020 Faculty Senate meeting

VIil. COMMITTEE REPORTS

A. The Standing Faculty Committees have submitted their 2019-20 annual reports and
they may be accessed through the “Standing Committees” quick link on the Faculty
Senate website: https://www.coastal.edu/academics/facultysenate/committees/

B. Faculty Senator Arlise McKinney, Access, Inclusion and Diversity Council
C. Ad hoc Committee on Academic Integrity
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Academic Integrity
Comm Report

VIIl. OLD BUSINESS

IX. NEW BUSINESS
A. Calendar Committee (moved and seconded in committee)

1. Motion: Proposal to modify the definition of quorum in the faculty manual
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Definition of
Quorum

B. Student Life Committee (moved and seconded in committee)

1. Motion: Proposal to modify the 2020-2021 Code of Student Conduct
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Code of Conduct Code of Conduct
Motion Changes
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X. OTHER
XI.  ANNOUNCEMENTS
XIl. GOOD OF THE ORDER

XI11. ADJOURNMENT
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April 2020 Report on Ad-Hoc Academic Integrity Process Committee

Committee Members:

Administration/Faculty: Peter Paquette, Michael Pierce, Emma Savage-Davis, Jim Solazzo, Tia
Stokes-Brown, Clayton Whitesides (Chair), Frederick Wood

Students: Jeremy Evans, Caroline Hopkins

Purpose of the Ad-hoc committee:

During Academic Year 2019-2020, the Ad-hoc Academic Integrity Process Committee met to
discuss the current academic integrity process at CCU, identify areas for improvement,
recommend changes to the process, and create a culture of academic integrity on campus that is
more equitable for all involved.

Background:

The reasons behind why students engage in academic misconduct are beyond the scope of this
ad-hoc committee. It has been suggested, however, that students engage in academic dishonesty
because of a perceived need, because of opportunity, or through rationalization (Lewellyn and
Rodriguez, 2015; Little and Handel, 2016). According to the International Center for Academic
Integrity, academic misconduct is a problem at both the undergraduate and graduate levels
(Table 1) and a survey of more than 70,000 U.S. high school students revealed that 95%
admitted to some form of academic misconduct. It is necessary, therefore, that Coastal have
adequate policies and practices in place to educate our students, faculty, and staff, and to ensure
that academic misconduct is resolved in a consistent and equitable manner.

Graduate Students Undergraduates®

Number responding ~17,000 ~71,300
% who admit cheating on tests: 17% 39%
% who admit cheating on written assignments: 40% 62%
% total who admit written or test cheating: 43% 68%

*Excluding first year students, code schools, and two year schools

Table 1: Data based on surveys from Fall 2002 to Spring 2015 by Dr. Donald McCabe and the International Center
for Academic Integrity. (https://www.academicintegrity.org/statistics/)

The finest source of information for best policies and practices for academic integrity is the
International Center for Academic Integrity (ICAI). The ICAI was founded in 1992 to combat
academic misconduct in higher education. The ICAI “offers assessment services, resources, and
consultations to its member institutions”, as well as hosts regional and national conferences to
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facilitate discussion and best practices for academic integrity standards (ICAI, 2020, Cultivating
Integrity Worldwide). Among the resources provided by the Center is the Academic Integrity
Rating System (ICAI, 2020, Academic Integrity Rating System). According to the ICAI, the
purpose of the rating system is to:

o Identify benchmarks for institutionalizing academic integrity in schools, colleges, and
universities and reward campuses for their efforts to curb cheating and empower
academic integrity

o Allow colleges and universities to quickly compare themselves to their peer institutions

e Publicize for interested stakeholders the efforts of campuses to curb cheating and
empower academic integrity

¢ Stimulate and provide data for the international conversation on academic integrity

Although an official review of CCU’s academic integrity policies and practices has yet to be
submitted to the ICAI for evaluation, a detailed self-scoring was completed by Clayton
Whitesides, current academic integrity officer at CCU, using the ICAI’s Academic Integrity
Rating System. According to the self-assessment, we earned 242 points out of the 1,000 points
possible. A score of 242 indicates we have “recognized academic integrity iS important and that
cheating is a problem on campus, but have yet to implement many practices, structures or
processes beyond the basics (e.g., a policy) to address the issue” (ICAI, 2020, Academic
Integrity Rating System). It is obvious from our low score that much is required to improve
academic integrity policies and practices and make academic integrity part of our institutional
culture.

An evaluation of our current academic integrity process revealed four current issues that have
potential to result in inconsistent practices and inequitable outcomes for academic misconduct.
The four issues, as well as possible solutions and outcomes, are outlined in Tables 2-5. Itis
important to note that in instances where more than one possible solution is suggested, the
italicized solution is likely to require the least amount of change to the current Academic
Integrity Code. That being said, the italicized solutions do not necessarily reflect the best
policies and practices championed by the ICALI.





Areas for Improvement of CCU’s Academic Integrity Process:

TABLE 2
Al Section Al Code, as currently written (AY 19-20) Why is it an issue? POSS'ble_SOI_Ut'_OnS Pot.entlal |s§ues
(example institutions) with solution
Student- o Within ten (10) business days of receiving knowledge of a It is not explicit who Alter the Code to e Slows the
faculty possible violation, the student will receive notice in writing sends the info of the require all initial reporting
meeting of: student-faculty hearing to | notifications of process by
(E.4.a.1, - the alleged violation, the student. Currently, alleged academic adding another
pg. 5) - asummary of student rights and responsibilities, and this is often done by the misconduct to be sent step. This
- the date, time and location of student-faculty hearing, faculty member, not the by the AlO, not the may
which will take place no later than ten (10) business AlO. If the faculty faculty. discourage
days from the date of notice. If the violation occurs member sends the written | (U West Florida, faculty
within the last two weeks of a semester or during a notice, there is no quality | Georgia) reporting.
period between semesters, the hearing will occur as control and consistency e Increased load
soon as is practical the following semester. Faculty for students. Also, there on AlO

may give a grade of Incomplete for the course if a
violation is pending.

no paper trail maintained
by AlO.






TABLE 3

Al Section

Al Code, as currently written (AY 19-20)

Why is it an issue?

Possible solutions
(example institutions)

Potential issues with
solution

Student-
faculty
meeting
(E.4.a.2-4,

pg. 5)

At the student-faculty hearing, the alleged
violation(s) and possible outcome(s) will be
reviewed. The student may respond to the
alleged violation(s) in writing in advance of the
hearing and/or may respond verbally at the
hearing. If a student does not attend the
hearing, the hearing may proceed in the
student’s absence.

Participants at a student-faculty hearing will
include the instructor and the respondent, and
may also include the student(s), faculty or staff
member(s) who observed and reported the
infraction. At the request of the faculty
member or student, an Academic Integrity
Officer may be present at this meeting. The
Chair of the Department of the course in which
the incident occurred should not attend this
meeting as the chair may be involved in the
resolution process if the student decides to
appeal the decision of the instructor.

At the student-faculty hearing, the faculty
member, (or in instances of reports from non-
instructors or violations outside of an academic
course setting, the Office of Academic
Integrity through a College Academic Integrity
Committee (CAIC)) will determine if the
student is in violation of the alleged
misconduct.

If the AIO does not
attend the student-
faculty hearing,
there is no quality
control and it is not
known if the
faculty members
review the
violation, discuss
possible outcomes,
and give the
student a chance to
respond.

It is not known if
the student receives
the determination
at the hearing.

Generate a form
containing items to
be discussed at the
hearing. Form must
be signed by both
student and faculty
member, signifying
that content was
discussed. (Informal
resolution, James
Madison U)

Have AIO attend all
stud-fac hearings.
(Georgia)

Faculty education of this
process would take time.
More load on AIO to
attend all hearings.






TABLE 4

Possible solutions

Potential issues

student representative). The student representative will be
selected from a list of nominees developed by the Student
Government Association. The student appointee must be in good
disciplinary standing, meaning that the student is not on
probation and/or has no incomplete sanctions. Also, the student
member must have completed at least 30 credit hours, be a full-
time student and have a GPA of 2.5 or better.
The Office of Academic Integrity will notify the respondent in
writing of the date, time, location and purpose of the hearing. At
the hearing, the CAIC will review the case. The instructor of the
course will be present to summarize the incident, and the student
will have an opportunity to respond. If the student does not
respond to the notification, the hearing may proceed in the
student’s absence.
The CAIC may uphold or modify the decision from the student-
faculty hearing. In second-offense cases, the CAIC will not issue
a sanction at a level lower than what was assigned in the faculty
hearing.

members of the
CAIC are not
properly trained.

colleges, and be properly
trained.

Al Section Al Code, as currently written (AY 19-20) Why is it an issue? o . .
(example institutions) with solution

CAIC College Academic Integrity Committee (CAIC) The composition of Have all members of the No foreseeable

(E.4.b, pg. e The CAIC consists of both faculty from the appropriate college the CAICs is CAIC be appointed by the | issues

5-6) and student representatives (two (2) faculty members for every inconsistent, and the | Deans, or elected by the






TABLE S

Academic Integrity Officer).

Al Section Al Code, as currently written (AY 19-20) Why Is itan Possibleisol.uti'ons Potential is.sues with
issue? (example institutions) solution
Academic Following the student-faculty hearing, the faculty member, (or | Sanctionsare | e Mandatory sanctions (e.g. o All cases are
Sanctions in instances of reports from non-instructors or violations inconsistently workshop for all different, and a
(F.1., pg. 6) outside of an academic course setting, the Office of applied by violations (Boise State)) blanket solution
Academic Integrity through a CAIC) may impose one (1) | faculty e Recommend standard may not be
or more of the following sanctions when a student is members. sanctions for certain appropriate
found in violation: Similar violations/scenarios (e.g. e Faculty may feel
a. written warning; infractions 1%t violation = Al their rights are
b. grade of F on the assignment; may result in workshop, major violation being throttled
c. grade of FX in the course (If a penalty grade of FX is a warning = FXin the course)
imposed in the course, the student will not be able to from one (Skidmore College)
drop the course, petition a grade change or use the instructor and | e Limit the sanctions
grade forgiveness policy.); an FX from imposed during the stud-
d. required to complete an academic integrity workshop; | another. fac hearing (e.g. no FX
and/or grade) (Clemson)
e. other educational sanctions (in consultation with the

Example Institutions:

*Boise State: https://www.boisestate.edu/academic-integrity/workshop/

*Clemson: https://www.clemson.edu/academics/integrity/documents/cheat-sheet.pdf

*Georgia: https://honesty.uga.edu/_resources/documents/academic_honesty policy 2017.pdf

*+James Madison University: https://www.jmu.edu/honorcode/ files/Brochure web_version.pdf
Skidmore College: https://www.skidmore.edu/advising/documents/AcademiclntegrityHandbook Web.pdf

AUniversity of West Florida: https://uwf.edu/media/university-of-west-florida/offices/trustees/requlations/2017/UWF-REG-3.030-

3.23.17.pdf

*Indicates member of ICAI
+Indicates CCU aspirant institution
Alndicates CCU peer institution
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Conclusions and Recommendations:

The findings of this ad-hoc committee are that certain policies and practices of the current
Academic Integrity Code are inequitable and inconsistent. This is similar to findings from
Western Carolina University, one of CCU’s peer institutions, who recently conducted a thorough
review of their academic integrity process (Ballentine et al., 2019). During their review they
identified the need for “ensuring a trusted means of reporting and sanctioning violations, the use
of which is not optional but instead expected”” and more “consistency in reporting violations and
a consistency in administrating sanctions” (pg. 14). As outlined in Tables 2-5, it is conceivable
that minor changes to the Code and practices may result in a slight improvement in the equity
and impartiality of sanctions, but such changes should not be considered a permanent solution.

Given the current resources allocated to the Office of Academic Integrity and the structure of the
AIQ position, it is unlikely that academic integrity will transition from its current basic, reactive,
punitive form, to a proactive, educational process and become part of our institutional culture. If
we want academic integrity to become an institutional priority, we need to follow the guidelines
and best practices of the ICAI and dedicate “structural, monetary, and human resources to the
issue” (Academic Integrity Rating System, pg. 3).

Initial recommendations:

- The AIO should become a full-time position where the individual not only manages cases
but works to educate the University community on academic integrity best practices,
engage with the International Center for Academic Integrity, and make academic
integrity an integral part of CCU’s culture.

o An alternative to making the AIO an administrative position is to move academic
integrity from Academic Affairs to Student Affairs and have the process executed
by the staff in the Dean of Students Office who have experience and are trained in
academic integrity resolution. According to a recent survey of academic
institutions in the UNC system, 8 of 14 schools implemented academic integrity
through Student Affairs (Ballentine et al., 2019). The Ad Hoc committee was
divided on this topic and there was no consensus for having Academic Integrity
rolled into Student Affairs.

- The Office of Academic Integrity should become an actual office with administrative
support.

- CCuU should become a member of the International Center for Academic Integrity (ICAI)
($650/yr), and send representatives to the annual regional and/or national conferences in
order to maintain best practices and stay current on academic integrity issues.

- CCU should be formally evaluated by the ICAI’s Academic Integrity Rating System.

- To make the academic integrity process more consistent, equitable, and an integral part of
CCU’s culture, a formal assessment should be done using the ICAI’s Assessment Guide.

- A workflow chart for the Al process should be created and readily available to the campus
community.
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Faculty Senate Motion Submission Form

Complete this form for all proposals to be considered by the Faculty Senate and send to the
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings
and proposal submission deadline dates may be found on the Faculty Senate website

at: www.coastal.edu/facultysenate.

Meeting date:

September 2, 2020

A brief title/summary/name of the motion:
Motion to change wording in the Faculty Manual for the definition of a quorum to state

that a quorum is met when more than half of the membership is present.

Name of the individual, committee, office or department submitting the motion:
Wanda Dooley

Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable):
A quorum is first mentioned in Faculty Manual section 4.4 (p.9) and states "a quorum

will be a simple majority (one-half plus one) of the faculty membership." Each time a
quorum is mentioned thereafter, the same definition of "half plus one" is used.

Proposed new or change(s) to existing policy, practice(s) or procedure(s):
The motion is to have the Faculty Manual define a quorum as a simple majority (more

than half) of the faculty membership, wherever quorum is discussed.

|Justification for the proposed action(s):






While ‘half plus one’ and ‘more than half’ sound essentially the same, ‘more than half’
is clearer for all committees regardless of size. In a small committee with only 5 voting
members, the current definition requires 4 members to meet quorum requirements
(half of 5 = 2.5, plus 1 = 3.5, which rounds up to 4 people). That same committee
needs only 3 members to have a quorum if more than half is used.

Faculty Senate Motion Submission Form

Page 1 of 1
Revised March 2016







August 14, 2020

In May, new federal regulations were released that outline how colleges and universities must manage

Title IX processes. In an effort to comply with those regulations, the University has already updated and
approved a new Title IX Policy. In addition to that change, there are two changes necessary to the Code
of Student Conduct to fully comply with these regulations:

PROPOSED CHANGE ONE (Page 11 of Code of Student Conduct)

Current Language
19. Sexual Misconduct
Sexual or gender-based misconduct, including but not limited to:
a. Dating/domestic violence
b. Sexual exploitation
c. Sexual violence/assault
d. Sexual harassment
e. Stalking

NOTE: Please refer to the Sexual Misconduct Policy for additional information.

Proposed Language

19. Sexual Misconduct

Sexual or gender-based misconduct, including but not limited to dating/domestic violence, sexual
exploitation, sexual violence/assault, sexual harassment, and/or stalking.

NOTE: Detailed definitions pertaining to prohibited sexual misconduct are outlined in University’s
Title IX Policy (UNIV 468). The University’s Title IX Policy supersedes this policy when jurisdictional
requirements in that policy are met and a formal complaint is made by the complainant. Allegations
outside of the jurisdiction of that policy will be adjudicated by the procedures outlined in this Code of
Student Conduct. Specific questions about Title IX should be directed to titleIX@coastal.edu.

PROPOSED CHANGE TWO (Page 13 of Code of Student Conduct)

Current Language
Note: Title IX hearings may require a special panel composition.

Proposed Language
Panels related to incidences of sexual misconduct or interpersonal violence may, at the discretion of the
Dean of Students or designee, require a special panel composition.



https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal

https://www.coastal.edu/policies/pdf/univ-468-august%202020.pdf

https://www.coastal.edu/media/2015ccuwebsite/contentassets/documents/deanofstudents/2019-2020CodeofStudentConduct.pdf

https://www.coastal.edu/media/2015ccuwebsite/contentassets/documents/deanofstudents/2019-2020CodeofStudentConduct.pdf

mailto:titleIX@coastal.edu
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Faculty Senate Motion Submission Form

Complete this form for all proposals to be considered by the Faculty Senate and send to the
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings

and proposal submission deadline dates may be found on the Faculty Senate website at:
www.coastal.edu/facultysenate.

Meeting date:

September 4, 2020

A brief title/summary/name of the motion:

Proposal to modify the 2020-2021 Code of Student Conduct

Name of the individual, committee, office or department submitting the motion:
Division of Student Affairs via Student Life Committee

Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable):
See attached--language changes outlined and current Code of Student Conduct linked
in attached document.

Proposed new or change(s) to existing policy, practice(s) or procedure(s):
See attached.

Justification for the proposed action(s):
Necessary to comply with new federal regulations.

Faculty Senate Motion Submission Form Page 1 of 1
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Faculty Senate

February 5, 2020
Meeting Minutes
www.coastal.edu/facultysenate

Note: The remarks of the senators and others are summarized and not verbatim. The recording
of this meeting is available in the Faculty Senate Recorder’s office.

PRESENT: Subhajit Chakraborty, Mitchell Church, Jessica Doll, Michael Latta, Nicholas
Rhew, Lorraine Runion, Samuel Wathen, Jake Voegel, James Davis, Susan Foley, Nilo Ramos,
Jim Arendt, Ellen Arnold, Aneilya Barnes, Elizabeth Baltes, Susan Bergeron, Steven Bleicher,
Adam Chamberlain, Jeffry Halverson, Drew Kurlowski, Ray Moye, Alejandro Munoz-Garces,
Kate Oestreich, Shari Orisch, Gillian Richards-Greaves, Kimberly Schumacher, Don Sloan,
Christian Smith, Min Ye, Brian Bunton, Wanda Dooley, Menassie Ephrem, Diane Fribance, Roi
Gurka, Erin Hackett, Kelly Johnson, Jakob Lauver, Brian Lee, Susan Montenery, Michael
Murphy, Tally Wright, Kerry Schwanz, Doug Van Hoewyk, Daniel Williams, Matt Wilkinson,
Andrew Busch, Ina Seethaler, Scott Bacon, Allison Faix, Holley Tankersley

SUBSTITUTIONS: Arlise McKinney for Andy Weinbach, Alex Fegely for Suzanne Horn,
Billy Hills for Miranda Brenneman, Andrew Incognito for Dave Duncan, Crystal Cox for Clint
Fuchs, Anna Oldfield for Benjamin Sota, Adam Pelty for Todd Wren, Steve Hamelman for
Renee Smith, Nicholas Schlereth for Chelsea Kaunert

ABSENT: Zhixiong Shen

APPROVAL OF MINUTES: The December 4, 2019 minutes were approved by unanimous
consent.

CONSENT AGENDA: All items on the February 5, 2020 Consent Agenda passed by
unanimous consent.

PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS:

Provost Ennis:

e The Revised Summer Compensation Plan was recently released with 7.5% being the
standard.

« Fall 2019 to Spring 2020 retention tracking has the university running slightly ahead this
year compared to last.

Faculty Senate Meeting Minutes February 5, 2020 Page 1 of 4
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o Coastal is running slightly ahead with accepting students for the 2020-2021 academic
year. There are some concerns about a drop in out-of-state students. A comprehensive
study is being run and should, hopefully, be completed by the next Faculty Senate
meeting.

EXECUTIVE COMMITTEE REPORT:
Brian Bunton, Chair, reported the following:

e Approval of undergraduate administrative actions 7-17 from the December 4, 2019
meeting.

e There has been a one semester time change for the Faculty Development Committee.
During Spring 2020, they will meet on Fridays at 1:00 PM

e Coastal Carolina University’s Campus Climate Report was recently released and sent to
all. Strategic Engagement Sessions are being held throughout the term and attendance is
encouraged.

e Faculty Senate has received a response from the Board of Trustees on the December
Presidential Search Resolution. It has been sent out to senators and can also be viewed on
the Faculty Senate website.

COMMITTEE REPORTS: None.
OLD BUSINESS: None.
NEW BUSINESS:
A. Academic Affairs Committee
1.  Motion to approve a new undergraduate program: Certificate in Instructional
Technology (Form D — ID# 2301). Faculty Senator Steven Bleicher moved to

table this proposal, Faculty Senator Nicholas Rhew seconded. The motion was
tabled (44 in favor, 4 not in favor).

2. Motion to approve changes in an undergraduate program: Hospitality, Resort and
Tourism, B.S.B.A. (Form B — ID# 2573). The motion passed (45 in favor, 4 not

in favor).

3. Motion to approve changes in an undergraduate program: Graphic Design, B.A.
(Form B - ID# 2468). The motion passed (49 in favor, 0 not in favor).

B. Graduate Council Committee

1. Motion to approve a new graduate program: Certificate in Computer Science
Education (Form D — ID# 47) The motion passed (46 in favor, 0 not in favor).
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C. Core Curriculum Committee

1. Motion to change the monthly meeting time from Friday 3:00 p.m. - 5:00 p.m. to
Friday 1:00 p.m. - 3:00 p.m. The motion passed (44 in favor, 2 not in favor).

D. Academic Affairs Committee

1. Motion to approve a new undergraduate course: UNIV 154 — Fundamentals of
Integrative Learning (Form C — ID# 2467). Faculty Senator Holley Tankersley
moved to postpone this proposal until the April Faculty Senate meeting, Faculty
Senator Diane Fribance seconded. The motion was tabled (46 in favor, 1 not

in favor).
E. Dr. Mark Mitchell, NCAA Faculty Athletics Representative

e Dr. Mitchell spoke on student-athletes and their impact on the university. To
view Dr. Mitchell’s full report, please view the below presentation.
[ ror [

|
d@

Student-Athlete
Presentation

QUASI COMMITTEE OF THE WHOLE: None.

ANNOUNCEMENTS:
e Dialogue Fellows are presenting a dialogue group entitled, “What | Wish They

Knew”. To view dates and times, please view the attached flyer:

i DIALOGUE FELLOWS PRESENT ‘ |

€& whar |
WISH |
THEY 71

KNEW

e Dr. Darla Domke-Damonte, Associate Provost of Global Initiatives, gave an update
on the Coronavirus disease and any impact it has had on the university’s
international travel for students, faculty or staff.
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Faculty Senator Nicholas Rhew moved to go into Executive Session to discuss ongoing
personnel matters. Faculty Senator Wanda Dooley seconded and the motion passed.

Upon returning from Executive Session, it is noted that no action was taken.

With no further business, the meeting adjourned at 6:35 p.m.

Respectfully submitted,
Lydia Deeck, Faculty Senate Recorder

Approved by Brian Bunton, Faculty Senate Chair
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Dept. of Athletics Mission Statement

The Coastal Carolina University Department of Athletics
seeks to provide our student-athletes the opportunities
to reach their potential as responsible and productive
citizens.

This is accomplished by fostering a culture of success
academically, athletically and personally.

Athletic participation has the ability to provide an
added dimension to the overall college experience
of a student and to benefit the student in their personal
and professional challenges.








Distribution of Oversight for CCU Athletics

Office of the Office of the |Athletic Director &
] Chair of Athletics
President Provost Divisi
IVISION
Compliance Academic Athletic
AralLeigh Beam Frankie Weeks Coaching Staff

Associate AD for Compliance

Ashley Hartert
Director of Compliance

Lee Masters
Asst. Director Compliance

Interim Associate AD for Athletic
Advising

Brian Alewine
Associate Director for Student-
Athlete Support Services

Maggie Hinson
Academic Advisor / Learning
Specialist

Open Position

Athletic Training
Athletic Facilities
Sports Information

Ticketing








sSuccess In the CLASSROOM

17 of CCU’s 19 sport programs have a cumulative
GPA over 3.00.

11 of 11 Women’s Teams / 6 of 8 Men’s Teams

79 student-athletes earned President’s List (4.0
GPA) in Fall 2018; 68 did so in Spring 2019.

A record 138 student-athletes earned Dean’s List
(3.5 GPA) in the Fall 2018; 128 did so in Spring
2019.

A record 320 student-athletes earned at least a
3.00 GPA In Fall 2018; 268 did so in Spring 2019.
Combined, 309 students posted at least one 3.00
semester.








Sun Belt Conference Academic
Awards 2018-19

» The Sun Belt Conference Commissioner’s Cup
recognizes student-athletes with overall GPA of at least
3.50. CCU had 142 student-athletes recognized.
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