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When	  an	  Injury	  Occurs
• When	  an	  injury	  occurs	  on	  the	  job	  or	  arises	  out	  of	  job-‐related	  ac3vity:	  

• 	  Immediately	  let	  your	  supervisor	  know	  of	  the	  injury.	  

• Call	  Corvel	  or	  have	  your	  supervisor	  call	  Corvel	  for	  you.	  (866)282-2674	  	  

• Advise	  what	  body	  parts	  were	  injured	  (right/leP)	  (upper/lower)	  

• Be	  as	  specific	  as	  possible.	  	  

• Following	  no3fica3on	  to	  Corvel,	  the	  supervisor	  and/or	  employee	  must	  no3fy	  the	  Office	  of	  Risk	   Manag
ement.	  	  

• Corvel directs	  the	  medical	  care	  and	  will	  set	  up	  your	  doctor	  appointment(s)	  for	  you,	  if	  needed.	   	  	  

	  • Corvel completes	  the	  injury	  report	  and	  faxes/emails	  the	  report	  to	  the	  State	  Accident	  Fund	  within 48	  hou
rs.	  The	  State	  Accident	  Fund	  is	  Coastal	  Carolina	  University’s	  workers'	  compensa3on	  insurance	  provider.	  	  	  	  

• The	  State	  Accident	  Fund	  then	  screens	  the	  report	  for	  coverage	  verifica3on	  and	  processes	  the	  claim.	  A	  
claim	  representa3ve	  will	  accept	  the	  claim,	  deny	  the	  claim,	  or	  conduct	  further	  inves3ga3on	  regarding	  the	  
claim.	  	  

• DO	  NOT	  give	  the	  hospital/medical	  facility	  your	  insurance	  card	  informa3on.	  	  



Accepted	  Claim	  

	  

• The	  injured	  worker	  will	  be	  assigned	  a	  Nurse	  Case	   Manage
r.	  The	  Nurse	  Case	  manager	  will	  assist	  in	  direc3ng	   medical
	  care	  throughout	  the	  claim.	  

• Once	  an	  employee	  receives	  ini3al	  treatment,	  any	   subsequ
ent	  treatment	  must	  be	  by	  the	  same	  physician	  or	  a 
physician	  within	  the	  same	  prac3ce,	  or	  upon	  referral	  by	   
that	  physician.	  An	  employee	  who	  ini3ates	  a	  change	  in	   
physician	  without	  referral	  or	  without	  no3fica3on	  and	   
approval	  through	  Corvel	  Services,	  may	  not	  be	   covered	  fu
rther	  under	  Workers'	  Compensa3on.	  	  



Workers’	  Compensa:on	  
Workers’	  Compensa:on:	  	  

1.  Pays	  100%	  of	  your	  medical	  bills	  and	  some	  other	  expenses.	  	  

2.  Compensates	  you	  for	  66	  2/3%	  of	  your	  salary,	  limited	  to	  the	  maximum	  
wage	  set	  by	  law,	  if	  you	  are	  unable	  to	  work	  for	  more	  than	  seven	  (7)	  
calendar	  days.	  	  

We	  are	  opera:ng	  under	  and	  subject	  to	  the	  S.C.	  Workers’	  Compensa:on	  Act	  	  
•  In	  case	  of	  accidental	  injury	  or	  death	  to	  an	  employee,	  the	  injured	  
employee,	  or	  someone	  ac3ng	  in	  his	  or	  her	  behalf,	  must	  give	  immediate	  
no3ce	  to	  the	  employer	  or	  general	  authorized	  agent.	  Failure	  to	  give	  such	  
immediate	  no3ce	  may	  be	  the	  cause	  of	  serious	  delay	  in	  the	  payment	  of	  
compensa3on	  to	  the	  injured	  employee	  or	  his	  or	  her	  dependents	  and	  may	  
result	  in	  failure	  to	  receive	  any	  compensa3on	  benefits	  under	  the	  law.	  	  



Lost	  Days	  from	  Work	  Injury	  
•  The	  S.C.	  Workers'	  Compensa3on	  Law	  provides	  compensa3on	  for	  lost	  
earnings	  if	  an	  employee	  is	  declared	  unable	  to	  return	  to	  work	  due	  to	  an	  
injury	  arising	  out	  of	  and	  while	  in	  the	  course	  of	  employment.	  	  
Compensa3on	  is	  paid	  at	  a	  rate	  of	  two-‐thirds	  of	  an	  employee's	  average	  
weekly	  pay	  on	  the	  date	  of	  injury,	  up	  to	  a	  maximum	  weekly	  
compensa3on	  of	  $766.05	  for	  injuries	  occurring	  in	  2015.	  

•  Use	  sick	  and/or	  annual	  leave	  and	  draw	  no	  compensa3on.	  

•  Go	  on	  Leave	  Without	  Pay	  and	  draw	  compensa3on.	  

•  Go	  on	  Leave	  Without	  Pay,	  draw	  compensa3on,	  and	  also	  draw	  a	  special	  
pay	  supplement	  from	  any	  available	  sick	  and/or	  annual	  leave.	  



§	  42-‐9-‐200	  of	  SC	  Workers’	  Comp	  Law:	  
	  

•  No	  compensa3on	  is	  due	  if	  the	  total	  days	  lost	  is	  seven	  (7)	  calendar	  days	  
or	  less.	  

•  If	  the	  total	  days	  lost	  is	  eight	  (8)	  through	  fourteen	  (14)	  calendar	  days,	  only	  
those	  days	  within	  this	  period	  shall	  be	  compensable.	  The	  first	  seven	  days	  
remain	  non-‐compensable.	  

•  If	  the	  total	  days	  lost	  are	  beyond	  fourteen	  (14)	  calendar	  days,	  all	  days	  lost	  
from	  the	  first	  date	  of	  disability	  are	  compensable.	  



Lost	  Compensa:on	  (Con:nued)	  	  

•  Lost	  3me	  compensa3on	  con3nues	  un3l	  the	  trea3ng	  physician	  
declares	  that	  an	  employee	  is	  able	  to	  return	  to	  work	  or	  declares	  
that	  maximum	  medical	  improvement	  has	  been	  reached.	  If	  
permanent	  impairment	  results,	  a	  Workers'	  Compensa3on	  
conference	  then	  will	  be	  scheduled	  to	  determine	  any	  
permanent	  disability	  compensa3on	  that	  may	  be	  due.	  



What	  if	  an	  Injured	  Worker	  is	  put	  on	  Light	  Duty	  or	  
has	  a	  Restric:on?	  

•  Depending	  on	  the	  injured	  worker’s	  job	  descrip3on,	  the	  
injured	  worker	  may	  resume	  work	  as	  normal.	  

•  However,	  if	  the	  injured	  worker’s	  occupa3on	  for	  example,	  
involves	  heavy	  liPing,	  and	  the	  injured	  worker	  is	  restricted	  to	  
light	  duty,	  the	  injured	  worker	  will	  not	  be	  able	  to	  resume	  
work	  un3l	  that	  restric3on	  is	  liPed.	  	  	  



What	  if	  I	  am	  Injured	  on	  the	  Job	  and	  my	  Doctor	  Will	  
Not	  Let	  Me	  Return	  to	  Work?	  	  

Injured	  
Worker	  

• Will	  need	  to	  provide	  an	  out	  of	  work	  
statement	  from	  authorized	  trea3ng	  
physician	  each	  3me	  they	  are	  wrihen	  out	  of	  
work.	  	  

Coastal	  
Carolina	  

University	  

• Will	  provide	  the	  State	  Accident	  Fund	  with	  
the	  date	  the	  Injured	  Worker	  went	  out	  of	  
work	  and	  whether	  they	  are	  to	  be	  paid	  by	  
Worker’s	  Compensa3on	  or	  whether	  they	  
are	  using	  their	  sick/annual	  leave.	  	  



Due	  to	  my	  Injury,	  I’ve	  been	  Prescribed	  Medica:on.	  
What	  do	  I	  do?	  

•  You	  can	  get	  the	  prescrip3on	  filled	  at	  the	  pharmacy	  
•  Let	  the	  pharmacy	  know	  the	  prescrip3on	  needs	  to	  be	  billed	  
through	  Corporate	  Pharmacy	  Services.	  	  

•  The	  pharmacy	  can	  contact	  CPS	  at	  1-‐800-‐568-‐3784	  
•  This	  will	  ensure	  that	  you	  will	  not	  pay	  out	  of	  pocket	  for	  your	  
prescrip3on.	  



Ques:ons?	  Concerns?	  
Rose	  Marie	  Johnson	  

Coordinator	  of	  Risk	  Management	  
843-349-6448

rmj@coastal.edu	  

Russell Tyler
Coordinator of Insurance Services

843-349-2125
rrtyler@coastal.edu

Coastal	  Carolina	  University	  
Office	  of	  Risk	  Management	  

Singleton Building 220
P.O.	  Box	  261954	  

Conway,	  SC	  	  29528-6054	  

mailto:rrtyler@coastal.edu



