Staff Senate 02/12/19

1. Approval of Minutes 
2. Roll Call
3. Special Order of the Day (if any)
4. Senate President’s Report/Remarks
a. Implementation of Student Pay increase
b. Rollout of Amazon Business accounts for P-Cards (SAC suggestion)
c. Website updates
d. Senate Metric Requests
5. University President/Provost Remarks
6. Presentation
7. Topics of Discussion
1. Committee Reports
a. Student Pay Ad Hoc Committee – Alli Crandell
b. Policy and Welfare Committee – John Dooley (Salary Study)
c. Membership Committee – Meg Hurt 
d. Communication Committee – Judy Johns
2. Take your Child to Work Day – April 29, 2019 – 
 https://www.yourerc.com/blog/post/take-your-child-to-work-day-make-it-meaningful.aspx
3. Amendment of CCU Class Tuition Waiver to include part-time faculty and staff using first-day-of-class scheduling limitation
4. Access, Inclusion and Diversity Council Representative
a. Friday, March 22, 2019
b. Friday, April 19, 2019
c. Friday, May 17, 2019
d. Friday, June 21, 2019 
5. [bookmark: _GoBack]Faculty/Staff Club (late addition)
	See list below
8. Unfinished Business (Ongoing items carried over from a previous meeting)
9. New Business (New items for consideration)
10. Announcements / Good of the Order
1. Next Meeting – 
March 12, 2019
9am – Alford Ballroom
2. Faculty/Staff Benevolence Fund – Jean Bennett

11. Adjournment


Topics of Discussion

Communication –
Ron Walker – Lack of consistency of signage around campus building exteriors.
 
1. Original design was for black sign with a teal band in the center. Teal vinyl was the recommended medium for use because it holds color for at least 12 years.  Some of the signs are not being wrapped in vinyl anymore but are being painted which fades quickly and gives an inconsistent look from one building to the next.
2. Placement of the signs seem inconsistent also. Flower beds are maintained around some, not around others. In a few areas, new signs have been placed but old signs have not been removed.
Anonymous –
Can you explain in detail why certain departments are charged for facilities labor when the university already pays for salaries?  If anything, we should be only charged for materials used or will be receiving (i.e. name tag, supplies from warehouse, etc.).  Departments should not be charged an hourly rate for the workers.  
Could you possibly look into why we are all of a sudden getting tickets for parking at Public Safety.  There are no signs posted to say no parking.  I want to know if they are also giving parking tickets to visitors who park there.  I want to know why when 5 of the admissions staff parked there over the summer no tickets were handed out.  If you research how many parking tickets have been giving to staff members, I am sure you would find the majority were given for parking in that lot.  I feel they should have at least given a first warning, just giving a ticket without letting people know they are not to park there, is completely unfair and simply leaves a bad taste in employees mouths

