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| Academic Degrees Earned

e Ph.D., University of North Carolina Charlotte, Charlotte, NC, Organizational Science,
2012

e M.A,, University of North Carolina at Charlotte, Charlotte, NC, Industrial and
Organizational Psychology, 2009

e M.B.A,, Syracuse University, Syracuse, NY, Marketing Management, 2004

e B.S., University of Florida, Gainesville, FL, Zoology (Business Administration
minor), 1999

‘ Academic Experience

e Assistant Professor of Management, Coastal Carolina University, Conway, SC, 2016
— Present.

e Assistant Professor of Management, University of Wisconsin Oshkosh, 2012-2016.

e Instructor & Graduate Student Assistant, University of North Carolina at Charlotte,
Charlotte, NC, 2008-2011.

e Instructor & Graduate Student Assistant, Syracuse University, Syracuse, NY,
2005-2007.

Non-Academic Experience

e Organizational Learning & Development Consultant, TIAA-CREF, Charlotte, NC,
2009-2012.

e Research Analyst, Knowledge Systems & Research Syracuse, NY, 2005-2006.

e Strategic Business Planning/Marketing Co-op, Sensis Corporation Syracuse, NY,
2004.

e Office Manager, Gene Network Sciences Ithaca, NY, 2001-2003.




e Marine Biologist, NMC, Contractor for the National Marine Fisheries Service
(NMFS) Dutch Harbor, AK, 2001.

| Teaching Interests

e Entrepreneurship, Creativity, Management

| Research Interests

e The “experience” of entrepreneurship, flexible work arrangements, creativity, and
employee wellbeing
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‘ Selected Service Engagements

e Various Consulting Experiences. Clients included TIAA-CREF, BBH Design,
University of North Carolina at Charlotte, Shelter Diagnostic Systems, Mecklenburg
Ministries, Humane Society of Charlotte, National Transportation Operations
Coalition (NTOC), and others.

e Editorial Board Member, Journal of Business and Psychology.
e Ad hoc reviewer for Journal of Business Venturing

e Ex-Officio member of the Board of Directors for the Environmental Design &
Research Association (EDRA)

‘ Professional Memberships (Past and Present)

Academy of Management

Southern Management Association

Environmental Design & Research Association
Society of Industrial and Organizational Psychology
American Psychological Association




