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Faculty Senate 

 
April 1, 2020 

Order of Business 
4:30 p.m. in WALL 309 

www.coastal.edu/facultysenate 
 
 
I. CALL TO ORDER – Brian Bunton, Chair 

 
II. ROLL CALL – Diane Fribance, Secretary 

III. APPROVAL OF MINUTES – March 4, 2020 

IV. CONSENT AGENDA – attached 
    

V. PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS 
 
VI. EXECUTIVE COMMITTEE REPORT 

 
A. Undergraduate Administrative Action 22-26 were generated and approved from the 

March 4, 2020 meeting.  Refer to the March 4, 2020 Faculty Senate Order of 
Business for complete details.   
AA-22:  Approval of items from the March 4, 2020 Consent Agenda  
AA-23:  Approval of a new undergraduate program, effective Fall 2020: Certificate 

in Instructional Technology 
AA-24:  Approval of a new undergraduate program, effective Spring 2021: 

Sustainability and Coastal Resilience, B.A.  
AA-25: Approval of a new undergraduate program, effective Spring 2021: 

Sustainability and Coastal Resilience, B.S. 
AA-26: Approval of a motion to require six-year appointments for Senior Lecturers. 

        
VII. COMMITTEE REPORTS 

VIII. OLD BUSINESS 
 
 A. Academic Affairs Committee (moved and seconded in committee)  
 

1. Motion: Proposal for a new undergraduate course: UNIV 154 – Fundamentals of   
 Integrative Learning  

UNIV 154 – Fundamentals of Integrative Learning (Form C – ID# 2467) 
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Proposed catalog description: UNIV 154 - Fundamentals of Integrative Learning (1-3 
credits) (Prereq: Freshman or Sophomore Standing) This course is designed to guide and 
support students in developing their academic interests, exploring key concepts and ideas 
across academic disciplines, and cultivating essential academic capacities and skills. 
Through a series of asynchronous content modules, students select a personalized path to 
explore faculty-generated disciplinary content and connect academic and disciplinary 
skills. F, S, Su. 

Course Prefix/Number: UNIV 154 
Course Title: Fundamentals of Integrative Learning 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: Yes 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): Freshman or Sophomore Standing  
Corequisite(s): None 
Number of credits: 1-3 credits  
Cross-listing(s): None 
Course Restriction(s): Freshman or Sophomore Standing 
Estimated enrollment: 100 
Prior enrollment in course: n/a 
Method of delivery: Distance Learning 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      

IX. NEW BUSINESS

A. Academic Affairs Committee (moved and seconded in committee)

1. Motion: Proposal to modify Policy STUD-332: Class Attendance

STUD-332

2. Motion: Test-Optional Admissions Proposal

Test-Optional 
Motion

Test-Optional 
Proposal
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B. Faculty Senate Executive Committee (moved and seconded in committee)

1. Motion: Proposal to modify §4.5.2.1 - Faculty Senate Chair in the Faculty Manual

Dean of Faculty 
Motion

C. Graduate Council Committee (moved and seconded in committee)

1. Motion:  Proposal to modify §6.11 – Graduate Faculty in the Faculty Manual

Graduate Faculty 
Motion

Proposed Changes 
to Grad Faculty

D. Intercollegiate Athletic Committee (moved and seconded in committee)

1. Motion: Proposal to modify the Intercollegiate Athletics Committee membership

Intercollegiate 
Athletics Motion

X. OTHER

XI. ANNOUNCEMENTS

XII. GOOD OF THE ORDER

XIII. ADJOURNMENT
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Faculty Senate Motion Submission Form 
 
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  
 
 
Meeting date: 
 
 


 
A brief title/summary/name of the motion: 
 
 
 
 
 
Name of the individual, committee, office or department submitting the motion: 
 
 
 


 
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 
 
 
 
 
 


 
Proposed new or change(s) to existing policy, practice(s) or procedure(s): 
 
 
 
 
 


 
Justification for the proposed action(s): 
 
 
 
 
 


 



mailto:senchair@coastal.edu

mailto:srecord@coastal.edu

http://www.coastal.edu/facultysenate



		Meeting date: April 1, 2020

		A brief titlesummaryname of the motion: Addition of test-optional language to the admissions section in the academic catalog

		Name of the individual committee office or department submitting the motion: Amanda Craddock

		Existing policy practices or procedures relevant to the motion if applicable: N/A

		Proposed new or changes to existing policy practices or procedures: Freshman applicants who have earned a minimum 3.5 HS GPA (weighted GPA on a 4.0 scale) may choose whether or not to submit standardized test scores. Applicants choosing to exclude test scores should provide evidence of a challenging academic curriculum that predicts future college success and possess demonstrated leadership in extracurricular, work, or service experiences. Applying test-optional does not guarantee admission.

		Justification for the proposed actions: See attached justification proposal.
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Faculty Senate 


 
April 1, 2020 


Consent Agenda 
 
 


All changes are effective Fall 2020, unless otherwise noted. 
 
Academic Affairs (moved and seconded in committee) 
Proposals for change(s) in an undergraduate program: 
 


COLLEGE OF SCIENCE 
 


1. Department of Computing Sciences 
 
a. Applied Technology Minor (Form B – ID# 2734)  
 
  Applied Technology Minor 
 
 Program Requirements (18 credits) 


Complete the following: 
 


• CSCI 101 - Introduction to the Internet and World Wide Web (3 credits) 
• CSCI 110 - Enterprise Business Applications (3 credits) 
• CSCI 216 - Linux Fundamentals I (3 credits) 
• CSCI 270 - Data Communication Systems and Networks (3 credits) 
• Choose one CSCI course numbered 200 or above (3 credits)* 
• Choose one CSCI course numbered 300 or above (3 credits)* 


 
Total Credits Required: 18 credits 
 
Information Applied Technology minor students must earn a grade of ‘C’ or better in each 
course taken that is applied toward the minor requirements.   
 
*Courses taken elsewhere in the Applied Technology Minor may not be used to satisfy this 
requirement. 
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 ** Coursework used to fulfill the requirements of this minor may not be counted toward any 


other minor offered by the Department of Computing Sciences. This minor cannot be used 
to fulfill a required minor, cognate, information systems environment, or application area 
requirement for any major offered by the Department of Computing Sciences. 


 
 
b. Cybersecurity Minor (Form B – ID# 2735) 
 
          Cybersecurity Minor 
 
 Program Requirements (18 credits)* 


Complete the following: 
• CSCI 101 - Introduction to the Internet and World Wide Web (3 credits) 
• CSCI 110 - Enterprise Business Applications (3 credits) 
• CSCI 216 - Linux Fundamentals I (3 credits) 
• CSCI 270 - Data Communication Systems and Networks (3 credits) 
• Choose one CSCI course numbered 200 or above (3 credits)* 
• Choose one CSCI course numbered 300 or above (3 credits)* 


 
Total Credits Required: 18 credits 
 
Cybersecurity minor students must earn a grade of ‘C’ or better in each course taken  that is 


 applied toward the minor requirements.   
 


 * Coursework used to fulfill the requirements of this minor may not be counted toward any 
other minor offered by the Department of Computing Sciences. This minor cannot be used 
to fulfill a required minor, cognate, information systems environment, or application area 
requirement for any major offered by the Department of Computing Sciences. 
 
 


c. Information Systems Technology Minor (Form B – ID# 2736) 
 
            Information Systems Technology Minor 
 
 Program Requirements (18-19 credits)* 


Complete the following: 
• CSCI 110 - Enterprise Business Applications (3 credits) 
• CSCI 135 - Introduction to Programming (3 credits) 
• CSCI 225 - Introduction to Relational Database and SQL (3 credits) 
• CSCI 270 - Data Communication Systems and Networks (3 credits) 
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• CSCI 385 - Introduction to Information Systems Security (3 credits) 
 
Choose one course from the following: 


• CBAD 291 - Business Statistics (3 credits) 
• PSYC 225 - Psychological Statistics (3 credits) 
• PSYC 225L - Psychological Statistics Laboratory (1 credit) 
• STAT 201 - Elementary Statistics (3 credits) 
• STAT 201L - Elementary Statistics Computer Laboratory (1 credit) 


 
Total Credits Required: 18-19 credits 
 
Information Systems Technology minor students must earn a grade of ‘C’ or better in each 
course taken that is applied toward the minor requirements. 


 
 * Coursework used to fulfill the requirements of this minor may not be counted toward any 


other minor offered by the Department of Computing Sciences. This minor cannot be used 
to fulfill a required minor, cognate, information systems environment, or application area 
requirement for any major offered by the Department of Computing Sciences. 


 
d. Information Technology Minor (Form B – ID# 2737) 
 
           Information Technology Minor 
 
 Program Requirements (18 credits)* 


Complete the following:  
• CSCI 135 - Introduction to Programming (3 credits) 
• CSCI 211 - Computer Infrastructure (3 credits) 
• CSCI 216 - Linux Fundamentals I (3 credits) 
• CSCI 225 - Introduction to Relational Database and SQL (3 credits) 
• CSCI 270 - Data Communication Systems and Networks (3 credits) 
• Choose one CSCI course numbered 300 or above (3 credits) 


 
Total Credits Required: 18 credits 
 
Information Technology minor students must earn a grade of ‘C’ or better in each course 
taken that is applied toward the minor requirements. 


 
 * Coursework used to fulfill the requirements of this minor may not be counted toward any 


other minor offered by the Department of Computing Sciences. This minor cannot be used 
to fulfill a required minor, cognate, information systems environment, or application area 
requirement for any major offered by the Department of Computing Sciences. 







 
 
 


 


Faculty Senate Consent Agenda                   April 1, 2020 Page 4 of 22 
 
 


 


 


2. Department of Physics and Engineering Science 
 
a. Applied Physics, B.S. (Form B – ID# 1971) 
 


Applied Physics, B.S. 


Mission Statement 


The mission of the Applied Physics program is to develop strong student competencies in 
physics and to develop strong critical reasoning skills in students that they can apply to all areas 
of study. The program’s faculty is committed to providing meaningful undergraduate 
experiences for both majors and non-majors through high-quality, student-centered teaching and 
undergraduate research mentoring. Students completing a degree in Applied Physics should be 
well prepared for either a career or graduate school in physics or a related discipline. 


Student Learning Outcomes 


When students complete the program in Applied Physics, they will be able to: 


1. Explain and apply the principles, concepts, and processes of physics. 
2. Communicate and synthesize scientific knowledge through interactions with the scientific 


community and the public. 
3. Analyze content, and identify and use appropriate tools to solve problems. 
4. Use scientific reasoning to develop, test, analyze, and interpret models of physical 


systems. 


The Applied Physics degree at CCU focuses on the application of physics to various problems in 
science and engineering. Students can easily merge their interest in physics with another subject 
at CCU such as chemistry, computer science, engineering science, marine science, or 
mathematics. Applied Physics students can also pursue the dual-degree engineering program 
with Clemson University. 


Three concentrations are available: general, environmental, and engineering. All of these 
concentrations have a common core of introductory study (Conceptual Physics, Essentials of 
Physics I, and Fundamentals of Physics I and II with a strong math core) followed by more 
advanced courses in physics, research, and independent study, coupled with applied courses like 
physical oceanography and/or electronics and computer interfacing. Refer to major requirements 
for the courses that apply to each concentration. Students must earn a grade of ‘C’ or better in all 
foundation courses and major requirements. 


Applied Physics majors will receive a strong technical background, which serves as a good 
foundation for careers in industry, manufacturing, government, medicine, research and 
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development, quality control, and environmental monitoring. Students interested in teaching 
science at the secondary level should also consider an Applied Physics degree and then pursue 
the M.A.T. (Master of Arts in Teaching) through the Spadoni College of Education. 


Degree Requirements (120 Credits) 


Core Curriculum Requirements 


Core Curriculum (38-40 Total Credit Hours)  


Graduation Requirements 


Graduation Requirements (3-7+ Credits) *   


Foundation Courses (27-35 Credits 30-38 Credits) * 


Complete the following courses: 


• CHEM 111 - General Chemistry I (3 credits) AND * 
• CHEM 111L - General Chemistry Laboratory I (1 credit) * 
• MATH 160 - Calculus I (4 credits) * 
• MATH 161 - Calculus II (4 credits) 
• MATH 260 - Calculus III (4 credits) 
• MATH 320 - Elementary Differential Equations (3 credits) 
• PHYS 137 - Models in Physics (3 credits) AND * 
• PHYS 137L - Models in Physics Laboratory (1 credit) * 
• PHYS 211 - Essentials of Physics I (3 credits) AND 
• PHYS 211L - Essentials of Physics I Laboratory (1 credit) 
• PHYS 213 - Fundamentals of Physics I (3 credits) AND 
• PHYS 213L - Fundamentals of Physics I Laboratory (1 credit) 
• PHYS 214 - Fundamentals of Physics II (3 credits) AND 
• PHYS 214L - Fundamentals of Physics II Laboratory (1 credit) AND 
• PHYS 250 Communicating STEM (3 credits) 


Note: 


* Course credit hours only count once toward the total university graduation credit hour 
requirements. Click on Credit Sharing for more information. 


Major Requirements (34-35 Credits 33-34 Credits) 


Complete the following courses: 
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• PHYS 301 - Analytical Mechanics (3 credits) 
• PHYS 302 - Electricity and Magnetism (3 credits) 
• PHYS 310 - Mathematical Methods in Physics (3 credits) 
• PHYS 351 - Computational Methods in Physics (3 credits) 
• PHYS 352 - Experimental Methods in Physics (3 credits) 
• PHYS 398 - Physics Seminar (1 credit) 
• PHYS 499 Q - Applied Physics Capstone (3 credits) 


Select one of the following concentrations:  


General Concentration 


Complete the following courses: 


• PHYS 341 - Thermodynamics and Statistical Mechanics (3 credits) 
• PHYS 303 - Quantum Mechanics (3 credits) 
• Two 300 level or above science courses with prior approval from the department (6-8 


credits) 


Choose one course from the following: 


• MATH 344 - Linear Algebra (3 credits) 
• MATH 452 - Complex Variables (3 credits) 


Environmental Physics Concentration 


Complete the following courses: 


• PHYS 341 - Thermodynamics and Statistical Mechanics (3 credits) 
• One 300 level or above science course with prior approval from the department (3-4 


credits) 


Choose three courses from the following: 


• MSCI 301 - Physical Oceanography (3 credits) AND 
• MSCI 301L - Physical Oceanography Laboratory (1 credit) 
• PHYS 430 - Fluid Mechanics (3 credits) 
• PHYS 431 - Geophysical Fluid Dynamics (3 credits) 
• PHYS 432 - Remote Sensing of the Environment (3 credits) 
• PHYS 434 - Atmospheric Physics (3 credits) 


Engineering Physics Concentration 
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Complete the following courses: 


• PHYS 234 - Statics (3 credits) 
• PHYS 235 - Electric Circuits (3 credits) 
• MATH 344 - Linear Algebra (3 credits) 
• One 300 level or above science course with prior approval from the department (3-4 


credits) 


Choose one course from the following: 


• PHYS 321 - Electronics (3 credits) 
• PHYS 430 - Fluid Mechanics (3 credits) 


Note: 


Students planning on transferring as part of the dual-degree program are encouraged to also take 
ENGR 101 at Coastal Carolina University. 


Electives (3-18 Credits 1-16 Credits) 


Total Credits Required: 120 


 


Academic Affairs (moved and seconded in committee) 
Proposals for a new undergraduate program: 
 


COLLEGE OF HUMANITES AND FINE ARTS 
 


1. Department of History 


a. Social Studies Minor (Form D – ID# 2694) 


   Social Studies Minor  
 


The Social Studies Minor prepares students in the interdisciplinary field of social studies in 
order to possibly become eligible for graduate work in Coastal Carolina University’s Master 
of Arts in Teaching (MAT) with a Concentration in Social Studies (9-12) program. Since 
social studies teachers at the secondary level are asked to instruct across multiple disciplines, 
this minor reflects coursework in geography, history, U.S. government, and economics—the 
areas promoted by the National Council for the Social Studies (NCSS)—as well as the social 
sciences as represented by anthropology, psychology, and sociology, also recognized by the 
NCSS. Students completing this minor train in social studies as an integrated study of the 
humanities and social sciences in the promotion of civic competence with a focus on 
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disciplinary content. The minor requires 18 credit hours, complementing a wide range of 
majors, but specifically anthropology and geography, economics, history, and political 
science. It complements Coastal Carolina University’s Master of Arts in Teaching (MAT) 
with a Concentration in Social Studies (9-12) program. 
 
Program Requirements (12 Credits) 
Complete the following four courses. 


• ECON 101 - Survey of Economics (3 credits) 
• GEOG 121 - World Regional Geography (3 credits) 
• HIST 201 - History of the United States from Discovery through Reconstruction (3 


credits) 
• POLI 201 - American National Government (3 credits) 


 
Social Science Elective (3-4 Credits) 
Choose one of the following courses (additional courses may be approved by the minor 
advisor): 


• ANTH 101/L - Primates, People and Prehistory (4 credits) 
• ANTH 102 - Understanding Other Cultures (3 credits) 
• ANTH 120 - Cultures and Environments (3 credits)/GEOG 120 Cultures and 


Environments (3 credits) 
• GEOG 301 - Concepts in Geography (3 credits) 
• PSYC 101 - General Psychology (3 credits) 
• SOC 101 - Introductory Sociology (3 credits) 
• SOC 102 - Social Problems (3 credits) 


 
Social Studies Elective (3 Credits) 
Choose one of the following courses (additional courses may be approved by the minor 
advisor): 


• ECON 110 - Personal Finance (3 credits) 
• HIST 105 Q* - Pre-Modern World (3 credits) 
• HIST 106 Q* - Modern World (3 credits) 
• HIST 112 - World History since 1500 (3 credits) 
• HIST 202 - History of the United States, Reconstruction to Present (3 credits) 
• HIST 205 - U.S. History (3 credits) 
• POLI 307 - The Scope of American Politics (3 credits) 
• POLI 406 - American Political Thought (3 credits) 


 
Total Credit Hours: 18-19 Credits 
 


 







 
 
 


 


Faculty Senate Consent Agenda                   April 1, 2020 Page 9 of 22 
 
 


 


 


Academic Affairs (moved and seconded in committee) 
Proposals for new undergraduate courses: 
 


COLLEGE OF HUMANITIES AND FINE ARTS 
 


1. Office of the Dean 
 


 a. FILM 401 – Special Topics in Film Studies (Form C – ID# 2747) 
 


Proposed catalog description: FILM 401 - Special Topics in Film Studies (3 credits) Exact 
topics vary, but each is an interdisciplinary seminar on topics related to film studies, which 
may include the analysis, criticism, history and theory of film. This course may be repeated for 
credit under different topics. F, S, Su. 
 
Course Prefix/Number: FILM 401 
Course Title: Special Topics in Film Studies 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20-35 
Prior enrollment in course: n/a 
Method of delivery: Depending on the topic and appropriate pedagogies, it could be delivered 
via classroom, online, or hybrid. 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      


 
 b. FILM 451 – Special Topics in Film Production (Form C – ID# 2748) 


 
Proposed catalog description: FILM 451 - Special Topics in Film Production (3 credits) 
Exact topics vary, but each is an interdisciplinary seminar on topics related to film production, 
which may include the directing, editing, and making of films and videos. This course may be 
repeated for credit under different topics. F, S, Su. 
 
Course Prefix/Number: FILM 451 
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Course Title: Special Topics in Film Production 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: Yes 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 15-20 
Prior enrollment in course: n/a 
Method of delivery: Classroom or Hybrid 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      


 
 
2. Department of Anthropology and Geography 
 


 a. GEOG 343 – Environmental Issues in Docufilm (Form C – ID# 2656) 
 


Proposed catalog description: GEOG 343 - Environmental Issues in Docufilm (3 credits) 
This course examines selected themes and issues in human-environment geography through 
documentary film. F, S, Su. 
 
Course Prefix/Number: GEOG 343 
Course Title: Environmental Issues in Docufilm 
Primary Goal: This course may be taken as an elective or a cognate 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20 
Prior enrollment in course: n/a 
Method of delivery: Distance Learning 
Semester(s) offered: Fall, Spring, Summer 
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Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


3. Department of Communication, Media and Culture 
 


 a. COMM 431 – Effects and Representation from Popular Films (Form C – ID# 2651) 
 


Proposed catalog description: COMM 431 - Effects and Representation from Popular Films 
(3 credits) Explores the communication of identity and representation in popular movies, from 
audience rather than creator perspectives. Focuses on the social, political, economic, and 
historical contexts in which such film representations emerged and evolved, as well as 
misrepresentation, exploitation, and appropriation of identities in messages experienced by 
mainstream audiences. Film techniques are explored from audience, film criticism, and 
communication perspectives, as are audience uses and effects of the films. F, S, Su. 
 
Course Prefix/Number: COMM 431 
Course Title: Effects and Representation from Popular Films 
Primary Goal: This course may be taken as an elective or a cognate 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 25 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


 b. COMM 460 – Digital Video Editing (Form C – ID# 2760) 
 


Proposed catalog description: COMM 460 - Digital Video Editing (3 credits) (= ARTS 460) 
This course teaches the principles and art behind editing film, video, and television. It explores 
such topics as the terminology and language of film editing. Students begin manipulating and 
editing footage. F, S, Su. 
 
Course Prefix/Number: COMM 460 
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Course Title: Digital Video Editing 
Primary Goal: This course may be taken as an elective or a cognate 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): ARTS 460 
Course Restriction(s): None  
Estimated enrollment: 12-15 
Prior enrollment in course: 12-15 
Method of delivery: Classroom, Hybrid 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


4. Department of Languages and Intercultural Studies 
 


 a. SPAN 385 – Latin American Cinema: Global Views from the South (Form C – ID# 2719) 
 


Proposed catalog description: SPAN 385 - Latin American Cinema: Global Views from the 
South (3 credits) (Prereq: SPAN 315 or permission of instructor) In this course students have 
the opportunity to view and analyze contemporary Latin American films as a cultural and 
artistic production with an emphasis on the socio-political context of the region. Students learn 
about basic cinematographic vocabulary and techniques, which are a fundamental part of the 
visual language of film. In addition, the readings and class discussions expose students to a 
diverse array of critical perspectives on topics such as travel/tourism, labor, gender identity, 
corruption, violence, religion, family relations, and the middle class. This is a writing intensive 
course designed to hone students' Spanish language communication skills. F, S, Su. 
 
Course Prefix/Number: SPAN 385 
Course Title: Latin American Cinema: Global Views from the South 
Primary Goal: This course may be taken as an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): SPAN 315 or permission of instructor 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
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Course Restriction(s): None  
Estimated enrollment: 15-18 
Prior enrollment in course: 15 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No  
 


5. Department of Visual Arts 
 


 a. ARTS 364 – Documentary Photography (Form C – ID# 2724) 
 


Proposed catalog description: ARTS 364 - Documentary Photography (3 credits) (Prereq: 
ARTS 362) This course explores the unique aesthetic and technical challenges of 
photographing a specific region for personal expression and historical documentation. Lecture 
topics include the history of landscape and documentary photography. Assignments focus on 
the documentation of natural, agricultural, as well as urban locations. Individual and group 
critiques guide student production. Students can work in digital and/or black and white and 
can use large, medium, or small-format cameras. Emphasis is placed upon intensive in-class 
field work. F, S, Su. 
 
Course Prefix/Number: ARTS 364 
Course Title: Documentary Photography 
Primary Goal: This course may be taken as an elective or cognate 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): ARTS 362 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20 
Prior enrollment in course: 20 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
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 b. ARTS 460 – Digital Video Editing (Form C – ID# 2767) 
 


Proposed catalog description: ARTS 460 - Digital Video Editing (3 credits) (= COMM 460) 
This course teaches the principles and art behind editing film, video, and television. It explores 
such topics as the terminology and language of film editing. Students begin manipulating and 
editing footage. F, S, Su. 
 
Course Prefix/Number: ARTS 460 
Course Title: Digital Video Editing 
Primary Goal: This course may be taken as an elective or cognate 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): COMM 460 
Course Restriction(s): None  
Estimated enrollment: 12-15 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      


 
 


COLLEGE OF SCIENCE 
 


1. Department of Mathematics and Statistics 
 


 a. MATH 133 – Calculus for Social Science (Form C – ID# 2527) 
 


Proposed catalog description: MATH 133 - Calculus for the Social Sciences (3 credits) 
(Prereq: a grade of ‘C’ or better in MATH 130 or MATH 130I or MATH 135 or Math 
Placement) Limits, derivatives of algebraic, exponential, and logarithmic functions, curve 
sketching, biological and social applications to optimization, and anti- differentiation. F, S. 
 
Course Prefix/Number: MATH 133 
Course Title: Calculus for Social Sciences 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: No 
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Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): A grade of ‘C’ or better in MATH 130 or MATH 130I or MATH 135 or Math 
Placement 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: n/a 
Prior enrollment in course: 60 
Method of delivery: Classroom 
Semester(s) offered: Fall 
Considered for the Core Curriculum: Yes   
Considered for the QEP: No      
 


b. MATH 130A – College Algebra A (Form C – ID# 2838) 
 


Proposed catalog description: Math 130A - College Algebra A (2 credits) This course is half 
of a standard college algebra course. It covers properties and applications of exponential and 
logarithmic functions, solving; linear, exponential and logarithmic equations, and using a 
calculator to create mathematical models for data sets. F, S, Su. 
 
Course Prefix/Number: MATH 130A 
Course Title: College Algebra A 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None  
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 600 
Prior enrollment in course: 600 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
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 c. MATH 130B – College Algebra B (Form C – ID# 2841) 
 


Proposed catalog description: MATH 130B - College Algebra B (2 credits) (Prereq: A grade 
of ‘C’ or better in MATH 130 A) This course is half of a standard college algebra course. 
Topics covered include properties and applications of power functions, polynomials and 
rational functions, solving polynomial and rational equations, and using a calculator to create 
mathematical models for data sets. F, S, Su. 
 
Course Prefix/Number: MATH 130B 
Course Title: College Algebra B 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): A grade of ‘C’ or better in MATH 130A  
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 600 
Prior enrollment in course: 600 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


 d. MATH 160A – Calculus I A (Form C – ID# 2842) 
 


Proposed catalog description: MATH 160A - Calculus I A (2 credits)(Prereq: A grade of ‘C’ 
or better in MATH 131 or MATH 135, or by Mathematics Placement) This course develops 
the basic tools of differential calculus, which are limits, continuity, and differentiation. Real 
world applications using differentiation include rates of change problems in the Natural and 
Social Sciences. F, S, Su. 
 
Course Prefix/Number: MATH 160A 
Course Title: Calculus I A 
Primary Goal: This course is required for a major and a minor 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
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Prerequisite(s): A grade of “C” or better in MATH 131 or MATH 135, or by Mathematics 
Placement 
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 360 
Prior enrollment in course: 360 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: Yes   
Considered for the QEP: No      
 


 e. MATH 160B – Calculus I B (Form C – ID# 2843) 
 


Proposed catalog description: MATH 160B - Calculus I B (2 credits) (Prereq: A grade of ‘C’ 
or better in MATH 160A) This course covers further applications of differentiation. This 
includes the behavior of a function and curve sketching, optimization, related rates, and linear 
approximations. In addition, the basic tools of integral calculus are introduced along with the 
Fundamental Theorem of Calculus. F, S, Su. 
 
Course Prefix/Number: MATH 160B 
Course Title: Calculus I B 
Primary Goal: This course is required for a major and a minor 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): A grade of ‘C’ or better in MATH 160A 
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 360 
Prior enrollment in course: 360 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: Yes  
Considered for the QEP: No      
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 f. MATH 161A – Calculus II A (Form C – ID# 2844) 
 


Proposed catalog description: MATH 161A - Calculus II A (2 credits) (Prereq: A grade of 
‘C’ or better in MATH 160 or MATH 160B) Techniques and applications of integration are 
studied. F, S, Su. 
 
Course Prefix/Number: MATH 161A 
Course Title: Calculus II A 
Primary Goal: This course is required for a major and a minor 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): A grade of ‘C’ or better in MATH 160 or MATH 160B 
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 210 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


 g. MATH 161B – Calculus II B (Form C – ID# 2845) 
 


Proposed catalog description: MATH 161B - Calculus II B (2 credits) (Prereq: A grade of 
‘C’ or better in MATH 161A) Improper integrals, Sequences and Series, and Taylor 
Polynomials are studied. F, S, Su. 
 
Course Prefix/Number: MATH 161B 
Course Title: Calculus II B 
Primary Goal: This course is required for a major and a minor 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): A grade of ‘C’ or better in MATH 161A 
Corequisite(s): None 
Number of credits: 2 credits  
Cross-listing(s): None 
Course Restriction(s): None  
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Estimated enrollment: 210 
Prior enrollment in course: 210 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No   
Considered for the QEP: No      
 


 
Academic Affairs (moved and seconded in committee) 
Proposals for change(s) in, restoration of, or removal of undergraduate courses: 
 
 


COLLEGE OF HUMANITIES AND FINE ARTS 
 


1. Department of Theatre 
 
 a. THEA 175 – Jazz I 


Proposed revision(s): Other Course Change (Form A – ID# 2704) 
Course Action(s): Change to prerequisite: FROM: None TO: THEA 114 
 
Proposed catalog description:  


  THEA 175 - Jazz I (2 credits) (Prereq: THEA 114 or permission of instructor)   
  Introduction to the style, technique, and rhythmic structures of Jazz dance. F, S. 
 
 b. THEA 174 – Ballet I 


Proposed revision(s): Other Course Change (Form A – ID# 2705) 
Course Action(s): Change to prerequisite: FROM: None TO: THEA 114 
 
Proposed catalog description:  


  THEA 174 - Ballet I (2 credits) (Prereq: THEA 114 or permission of instructor) This 
course focuses on the fundamentals of classical Ballet technique, providing to students a 
basic understanding and awareness of Ballet terminology and physical vocabulary. The 
goal is to establish proper body alignment and technique as well as implement an 
expressive performance quality in the studio. This course is repeatable for credit up to 
three times. F, S. 


 
2. Department of Visual Arts 
 
 a. ARTS 208 – Sculpture I 


Proposed revision(s): Other Course Change (Form A – ID# 2475) 
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Course Action(s): Change to prerequisite: FROM: ARTS 104 or permission of 
instructor TO: ARTS 104; FROM: Sculpture TO: Sculpture I 
 
Proposed catalog description:  
ARTS 208 - Sculpture I (3 credits) (Prereq: ARTS 104) This course is an introduction to 
the processes and materials of sculpture, including mold making, casting, wood 
construction and fabrication. F, S. 


 
  


COLLEGE OF SCIENCE 
 


1. Department of Computing Sciences 
 
 a. CSCI 303 - Introduction to Server-side Web Application Development 
  Proposed revision(s): Other Course Change (Form A – ID# 2728) 


Course Action(s): Change to prerequisites: FROM: CSCI 135 or CSCI 140/CSCI 140L; 
CSCI 120; and CSCI 225; all with a grade of ‘C’ or better TO:  CSCI 145 or CSCI 
150/CSCI 150L; CSCI 120; and CSCI 225; all with a grade of ‘C’ or better 
 
Proposed catalog description:  
CSCI 303 - Introduction to Server-side Web Application Development (3 credits) 
(Prereq: CSCI 145 or CSCI 150/CSCI 150L; CSCI 120; and CSCI 225; all with a grade 
of ‘C’ or better) A thorough introduction to development and deployment of web-based 
applications. Topics include middleware programming concepts, client server 
architecture, database access, state management, and application security. Students are 
expected to already have proficiency with introductory computer programming, HTML, 
CSS, Javascript, and SQL or other database query framework. F, S. 
 
 


2. Department of Mathematics and Statistics 
 
 a. MATH 205 – Algebraic Thinking for Middle School Teachers 
  Proposed revision(s): Other Course Change (Form A – ID# 2643) 


Course Action(s): Change to prerequisites: FROM: A grade of ‘C’ or better in MATH 
160 TO:  A grade of ‘C’ or better in MATH 160 or MATH 132 
 
Proposed catalog description:  
MATH 205 - Algebraic Thinking for Middle School Teachers (3 credits) (Prereq: A 
grade of ‘C’ or better in MATH 160 or MATH 132) An exploration into algebraic 
thinking for pre-service middle school students through connecting algebra to other areas 
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of mathematics. Problem solving, matrix logic, recursive relationships, functions, 
statistics, proportional reasoning, geometry, and graphing are examined. F, even years. 
 


b. STAT 201 – Elementary Statistics 
  Proposed revision(s): Other Course Change (Form A – ID# 2670) 


Course Action(s): Change to prerequisites: FROM: A grade of ‘C’ or better in MATH 
130, MATH 130I, or MATH 139 TO:  A grade of ‘C’ or better in MATH 130, MATH 
130I, MATH 135, or MATH 139 
 
Proposed catalog description:  
STAT 201 - Elementary Statistics (3 credits) (Prereq: A grade of ‘C’ or better in MATH 
130, MATH 130I, MATH 135, or MATH 139) (Coreq: STAT 201L) An introductory 
course in the fundamentals of modern statistical methods. Topics include descriptive 
statistics, introduction to probability, random variables and sampling distribution, linear 
regression and correlation, testing of hypothesis concerning one and two population 
samples, confidence interval estimation of parameters and introduction to one way 
ANOVA (analysis of variance). Primarily for students in the field of science who need 
basic knowledge of statistics. F, S, Su. 
 


 
 
Graduate Council (moved and seconded in committee) 
Proposal(s) for change(s) in a graduate course: 
 
1. Department of Literacy, Sp. Education 
 
 a. EDSP 697 – Practicum in Special Education 
  Proposed revision(s): Other Course Change (Form A – ID# 112) 


Course Action(s): Change to course title: FROM: Practicum in Special Education TO:  
Practicum in Learning Disabilities; Practicum in Emotional/Behavioral Disabilities; 
Practicum in Intellectual Disabilities and Practicum in Severe Disabilities; Change to 
course number: FROM: EDSP 697 TO: EDSP 697*LD, EDSP 697*ED, EDSP 697*ID, 
EDSP 697*SD 
 
Proposed catalog description:  
EDSP 697*LD - Practicum in Learning Disabilities (3 credits) (Prereq: EDSP 200, EDSP 
692 or instructor permission)(= EDSP 697*ED, EDSP 697*ID; EDSP 697*SD) 
Supervised field experience requiring a minimum of 60 hours of special education 
services provided to early childhood to high school students with disabilities in the 
chosen concentration area (Early Childhood Special Education, Emotional/Behavioral 
Disorders, Intellectual Disabilities, Learning Disabilities, or Severe Disabilities). Related 
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seminars address timely issues in special education; integrating research-based practices 
in the classroom; and community resources. F, S. 
 
EDSP 697*ED - Practicum in Emotional/Behavioral Disabilities (3 credits) (Prereq: 
EDSP 200, EDSP 692, or instructor permission)(= EDSP 697*LD, EDSP 697*ID; EDSP 
697*SD) Supervised field experience requiring a minimum of 60 hours of special 
education services provided to early childhood to high school students with disabilities in 
the chosen concentration area (Early Childhood Special Education, Emotional/Behavioral 
Disorders, Intellectual Disabilities, Learning Disabilities, or Severe Disabilities). Related 
seminars address timely issues in special education; integrating research-based practices 
in the classroom; and community resources. F, S. 
 
EDSP 697*ID - Practicum in Intellectual Disabilities (3 credits) (Prereq: EDSP 200, 
EDSP 692, or instructor permission)(= EDSP 697*ED, EDSP 697*LD; EDSP 697*SD) 
Supervised field experience requiring a minimum of 60 hours of special education 
services provided to early childhood to high school students with disabilities in the 
chosen concentration area (Early Childhood Special Education, Emotional/Behavioral 
Disorders, Intellectual Disabilities, Learning Disabilities, or Severe Disabilities). Related 
seminars address timely issues in special education; integrating research-based practices 
in the classroom; and community resources. F, S. 
 
EDSP 697*SD - Practicum in Severe Disabilities (3 credits) (Prereq: EDSP 200, EDSP 
692, or instructor permission)(= EDSP 697*ED, EDSP 697*ID; EDSP 697*LD) 
Supervised field experience requiring a minimum of 60 hours of special education 
services provided to early childhood to high school students with disabilities in the 
chosen concentration area (Early Childhood Special Education, Emotional/Behavioral 
Disorders, Intellectual Disabilities, Learning Disabilities, or Severe Disabilities). Related 
seminars address timely issues in special education; integrating research-based practices 
in the classroom; and community resources. F, S. 
 








Proposed Changes to section 6.11 of the Faculty Manual:  Graduate Faculty 
(approved by Graduate Council, 3/4/2020) 
 
Faculty involved in teaching graduate courses or mentoring graduate students must be 
designated as members of the Graduate Faculty.  The three categories of Graduate 
Faculty are Member, Affiliate Member, and External Graduate Committee Member.  
Graduate faculty must have a terminal degree in the teaching discipline or a related 
discipline, or alternative qualifications as stipulated in ACAD 118, as well as meet 
program-specific or pertinent accreditation requirements.  Minimum eligibility and 
additional selection criteria for each category are as follows: 


 
1. Member  


i. Eligible to:  
a. Teach graduate courses in the member's area of expertise 
b. Direct theses and dissertations or other culminating assessment 


requirements, serve on thesis and dissertation committees, and 
comprehensive, qualifying, or similar examination committees, in the 
member's area of expertise, as appropriate. 


c. Serve on Graduate Council 
ii. Criteria for Selection: 


a. Appointment at CCU at the rank of Assistant Professor/Assistant 
Librarian or above.  In some cases, a qualified Lecturer or Senior lecturer 
may be appointed, but would be unable to serve on Graduate Council. 


b. Evidence of professional or scholarly/creative activities and/or 
experience in discipline (as evidenced by some of the following: 
consultancies, performances, published work, work presented at 
professional meetings, grant applications, faculty development, serving 
as an officer in a professional society, graduate courses taught, theses 
directed, etc.) 
 


2. Affiliate Member 
i. Eligible to:  


a. Teach graduate courses in the member's area of expertise 
b. Serve on thesis and dissertation committees or other culminating 


assessment committees, and comprehensive, qualifying, or similar 
examination committees, in the member's area of expertise, as 
appropriate. 


ii. Criteria for Selection: 
a. Appointment at CCU in one of the following categories: any full time 


Coastal Carolina University faculty position, visiting faculty and faculty 
employed on a part-time or temporary basis; retired faculty; staff 
members; other qualified professionals with expertise in a scholarly 
discipline or professional field. 
 
 







3. External Graduate Committee Member 
i. Eligible to:  


a. Serve on thesis and dissertation committees or other culminating 
assessment committees, and comprehensive, qualifying, or similar 
examination committees, in the member's area of expertise, as 
appropriate. 


ii. Criteria for Selection: 
a. Not a full or part time CCU faculty member 


 
Members and Affiliate Members are expected to actively participate in the graduate program and 
maintain a high level of professional competence in the member's discipline.  Active participation may 
include various combinations, as appropriate, of graduate teaching, graduate research, mentoring of 
graduate thesis/dissertations students, and service to graduate programs.  Teaching loads for graduate 
faculty are determined by the Dean of the College in consultation with the Department 
Chair/Supervisor.  Adjustments, where appropriate, may vary depending on various criteria, such as 
expectations for research, scholarship, or creative works, external funding levels and expectations, class 
size, course format and activities, mentoring loads for thesis, dissertation, and internship students, 
contributions to departmental or university initiatives and administrative needs, or other reasons 
approved at the departmental and college level. 


 
Both initial appointments and renewals for Graduate Faculty status should be submitted using the 
Graduate Faculty Membership Application and Renewal Form.  Initial appointments can be initiated (1) 
by the department at the time of initial hire, (2) by the faculty member at any time, but no more than 
once per year, or (3) in the case of External Graduate Committee Members, by the faculty chair of a 
student’s thesis or dissertation committee.  The form requires submission of a C.V. and, for Members 
and Affiliate Members, approval by the department, the college graduate committee, the department’s 
dean/University Librarian, and the dean of the College of Graduate Studies and Research.  Departments 
or colleges may specify in their own guidelines the criteria for departmental approval (e.g. chair or 
program coordinator recommendation, majority vote of all or some defined subset of departmental 
faculty, etc.).   For External Graduate Committee Member applications, approval is only required from 
the thesis/dissertation committee chair, the graduate program coordinator/director, and the respective 
program dean, and the appointment is for the duration of the student’s degree program.  Member and 
Affiliate Member graduate faculty are appointed for a 6-year term or until their next promotion and 
tenure review, whichever is first.  Renewal applications for graduate faculty status, if desired, should be 
submitted by the faculty member concurrent with scheduled promotion and retention applications, or 
after 6 years if no promotion is scheduled.  College deans/University Librarian maintain the option to 
appoint Graduate Faculty within their units depending on program needs as articulated by graduate 
program coordinators/directors and may consider historical contributions to graduate study in the 
appointment process.   
 
Non-reappointment to the graduate faculty may be for any of the following reasons: 


1. Omission of supporting evidence for review 
2. Lack of maintaining appropriate levels of professional or scholarly/creative activities in one's 


discipline; or 
3. Inactivity in graduate education 


 







When a recommendation for non-reappointment is made, or when an initial application is denied, a 
faculty member may resubmit their application for reconsideration by adding a letter of explanation to 
the original application form and resubmitting the application for review by the college graduate 
committee, the college dean/University Librarian, and the dean of the College of Graduate Studies and 
Research. Resubmission of an application or renewal for graduate faculty status must be submitted 
within thirty days of notice of the decision to deny the application, and a final decision should be 
rendered within 30 days of the resubmission. 
 
 
 
 
 
 
 
 
Current wording of Section 6.11 
 
6.11 Graduate Faculty  


Faculty involved in teaching graduate courses or mentoring graduate students must be designated as 
members of the Graduate Faculty at CCU and should have one of the following credentials:  an earned 
doctorate/terminal degree in the teaching discipline or a related discipline or possess alternative 
qualifications as stipulated in ACAD-SENA 118. While the specific requirements may vary by college or 
academic program, individuals applying for membership to the Graduate Faculty at CCU must 
demonstrate:  


• Potential and planned contributions to graduate studies, and  
• Sustained contributions to the discipline through research, scholarship or creative activity, or  
• Sustained professional activity, or  
• Unique expertise.  


Faculty submit a current C.V. to the Dean of the College/University Librarian with a cover letter 
describing (1) which items on the C.V. are relevant to the graduate degree program(s)/courses offered in 
the college and (2) plans for future contributions to graduate studies. The appropriate Graduate Studies 
committee of each College reviews the applications and makes recommendations to the Dean of the 
College/University Librarian. The Dean/University Librarian reviews the recommendations and informs 
the faculty whether or not they have been appointed to the Graduate Faculty. The Dean of the 
College/University Librarian maintains the option to appoint Graduate Faculty depending on program 
needs as articulated by Program Coordinators/Directors and may consider historical contributions to 
graduate study in the appointment process. The term of appointment to the Graduate Faculty is for 3 
years, after which faculty must reapply.  


Upon appointment and reappointment to the Graduate Faculty, each faculty member will be awarded a 
stipend. The Office of Graduate Studies will maintain and distribute as needed the current listing of 
Graduate Faculty at CCU. All new faculty members hired will be reviewed during the first semester of 
employment and will be notified by the Dean/University Librarian regarding their Graduate Faculty 







status before the end of that first semester. College representatives to Graduate Council must be 
members of the Graduate Faculty (4.7.10 Graduate Council, p. 22). 


 
Current Wording of Policy ACAD-118, Faculty Qualifications 
 
SUMMARY:  
 
To ensure the highest quality of instruction for students attending Coastal Carolina University, those 
faculty and associated faculty teaching baccalaureate, postbaccalaureate and graduate courses must 
have the following credentials.  
 
POLICY:  
 
I. POLICY  
 


A. Policy for teaching undergraduate courses:  
Faculty and associated faculty teaching undergraduate courses must have one of the following 
credentials:  
1. Terminal or master’s degree in the teaching discipline or master’s degree with a 


concentration in the teaching discipline (minimum of 18 graduate semester hours in the 
teaching discipline).   


2. Alternative qualifications as stipulated in section C, below. Stipulation: Each undergraduate 
major must have at least 25 percent of the credit hours in the discipline taught by faculty 
members holding the terminal degree, usually an earned doctorate in the discipline or the 
equivalent of the terminal degree.  


 
B. Policy for teaching graduate/courses:  


Faculty and associated faculty teaching graduate courses must be designated as members of the 
graduate faculty at CCU, and have one of following credentials:  
1. An earned terminal degree in the discipline or in a related discipline. 
2. Alternative qualifications as stipulated in section C, below.  
 


C. Policy for alternative qualifications:   
1. Applicant must submit alternative qualification documentation to the department chair. 


Alternative qualifications include but are not limited to:  
a. Other coursework and concentrations  
b. Certificates or diplomas  
c. Professional licensure or certification  
d. Special training  
e. Documented excellence in teaching in the discipline  
f. Honors, awards or special recognitions  
g. Related work experience; and/or  
h. Other documented teaching competencies and achievements  


2. The chair of the department will submit the documentation and a letter to the dean of the 
appropriate college justifying the applicant’s qualifications.  


3. The dean of the college will evaluate and submit the documentation and letter to the 
Provost.  







4. The provost determines the relevance of the qualifications when alternate qualifications are 
being used to determine faculty qualification. 








Meeting Date: April 1, 2020 


 


Summary: Create the appointed position of Dean of the Faculty 


 


Name of the party submitting the motion: Faculty Senate Executive Committee 


 


Existing policy: 


4.5.2.1 The Chair of the Faculty Senate is elected by the Faculty Senate for a two-year term and has 


the following duties: 


• To oversee all senate business and to preside over the meetings of the Faculty Senate and the 


Executive Committee. 


• To monitor and coordinate senate committee progress and reporting. See 4.5.8 Executive and 


Other Committee Reports. 


• To forward senate actions, recommendations, and resolutions to the appropriate administrative 


office and to notify senators of all administrative initiatives taken on senate actions, 


recommendations, and resolutions. 


• To be a representative of the faculty, and as such may not serve on any standing faculty 


committees or college promotion and tenure committees. 


• To serve as an honorary, non-voting member of the Board of Trustees. 


 


Proposed policy: 


4.5.2.1 Faculty Senate Chair 


 


4.5.2.1.1 The Chair of the Faculty Senate is elected by the Faculty Senate for a two-year term and has 


the following duties: 


• To oversee all senate business and to preside over the meetings of the Faculty Senate 


and the Executive Committee. 


• To monitor and coordinate senate committee progress and reporting. See 4.5.8 


Executive and Other Committee Reports. 


• To forward senate actions, recommendations, and resolutions to the appropriate 


administrative office and to notify senators of all administrative initiatives taken on 


senate actions, recommendations, and resolutions. 


• To be a representative of the faculty, and as such may not serve on any standing faculty 


committees or college promotion and tenure committees. 


• To serve as an honorary, non-voting member of the Board of Trustees. 


 







4.5.2.1.2 By mutual consent between the Provost and the Faculty Senate, the Chair of the Faculty 


Senate may also be appointed Dean of the Faculty, concurrent with the term of the Chair of 


the Faculty Senate. In that role, the individual is expected to coordinate faculty 


development and faculty advocacy activities with the Provost’s office. The Dean of the 


Faculty has the following duties: 


• To organize programs intended to improve the recruitment, retention, and development of 


faculty as member of the academic community. 


• To schedule and oversee information sessions, workshops and other fora wherein the 


faculty and administrators can collaborate on projects of mutual concern and interest. 


• To represent the faculty in meetings, councils, deliberations and processes where no formal 


faculty presence is mandated, but where a faculty point of view would be constructive. 


• To be available in summer so as to participate in student, faculty, and staff orientations. 


In consideration of these duties, an individual who serves as both Chair of the Faculty 


Senate and Dean of the Faculty will be assigned a teaching load and additional 


compensation consistent with that of a Department Chair. 


In circumstances when the Chair of the Faculty Senate is unwilling or unable to serve as 


Dean of the Faculty, the Provost will distribute those enumerated duties to other members 


of the Academic Administration. Should the Provost feel it is the best interests of the 


institution to not appoint a Dean of the Faculty, or to discontinue an appointment, the post 


may remain vacant. 


 


Justification: The voice of the faculty at any university is an important one. At CCU, the most recognized 


representative of the faculty is its Senate Chair (FSC). The current duties of the FSC require their 


presence at meetings, both scheduled and unscheduled: Provost’s Council meetings, Board of Trustees 


meetings, and often weekly meetings with upper administration. The proposal would further formalize 


and expand the role to include responsibilities in faculty development and advocacy in concert with the 


Provost’s Office. As Dean of the Faculty, the FSC would continue to be consulted on important university 


matters, but would have fewer schedule conflicts. Importantly, the Dean of the Faculty would not be a 


supervisor of any other faculty members. 


 


Special Note: This motion requires approval by three-fourths vote of the membership, which is 46 


Senators. If successful, the current Faculty Senate Chair would resign and a special election would be 


held. The resignation would be effective at the time of the special election, which would be scheduled at 


the next Faculty Senate meeting on May 6, 2020. The elected Chair would serve the remainder of the 


current Faculty Senate Chair’s term (one year). 
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Faculty Senate Motion Submission Form 
 
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  
 
 
Meeting date: 
 
 


 
A brief title/summary/name of the motion: 
 
 
 
 
 
Name of the individual, committee, office or department submitting the motion: 
 
 
 


 
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 
 
 
 
 
 


 
Proposed new or change(s) to existing policy, practice(s) or procedure(s): 
 
 
 
 
 


 
Justification for the proposed action(s): 
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		Existing policy practices or procedures relevant to the motion if applicable: 1. proposed changes to section 6.11 of the Faculty Manual:  Graduate Faculty
2. document references policy ACAD-118:  Faculty Qualifications

		Proposed new or changes to existing policy practices or procedures: Establishes classifications of graduate faculty and procedures for designation and renewal of graduate faculty

		Justification for the proposed actions: Establishment of classifications of graduate faculty, including criteria and eligible activities, is in line with predominant practice of peer and aspirant institutions; Clarifies procedures for designation and renewal of graduate faculty and simplifies record keeping; Eliminates inequities of current stipend system; Supports SACSCOC standards 6.2.a and 9.6.  
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Faculty Senate Motion Submission Form 
 
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  
 
 
Meeting date: 
 
 


 
A brief title/summary/name of the motion: 
 
 
 
 
 
Name of the individual, committee, office or department submitting the motion: 
 
 
 


 
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 
 
 
 
 
 


 
Proposed new or change(s) to existing policy, practice(s) or procedure(s): 
 
 
 
 
 


 
Justification for the proposed action(s): 
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		Meeting date: April 1, 2020

		A brief titlesummaryname of the motion: Addition of the Associate Athletic Director for Compliance to the Intercollegiate Athletic Committee membership as an ex-officio member.   

		Name of the individual committee office or department submitting the motion: Intercollegiate Athletic Committee Chair, Dr. Sandra Nelson 

		Existing policy practices or procedures relevant to the motion if applicable: The CCU Faculty Manual 2019-20 states: 4.7.12  Intercollegiate Athletics Membership: Six to seven faculty (one elected from each College and one elected from the Library); the faculty representative to the NCAA; two current student-athletes; and Ex Officio: Athletic Director, Financial Aid Office representative, Admissions Office representative, Senior Woman Administrator, Associate Athletic Director for Academics, and a representative of the
University’s executive staff other than the Athletics Director.

		Proposed new or changes to existing policy practices or procedures: 4.7.12  Intercollegiate Athletics 
Membership: Six to seven faculty (one elected from each College and one elected from the Library); the faculty representative to the NCAA; two current student-athletes; and Ex Officio: Athletic Director, Financial Aid Office representative, Admissions Office representative, Senior Woman Administrator, Associate Athletic Director for Academics, Associate Athletic Director for Compliance and a representative of the University’s executive staff other than the Athletics Director.

		Justification for the proposed actions: Matt Hogue, Director of Athletics, recommended adding the Associate Athletic Director for Compliance as an ex-officio member of the Intercollegiate Athletics Committee.  His rationale was this person will be able to provide insight to NCAA rules and questions related to financial aid and academic eligibility.  The committee voted on this addition to the Faculty Manual on February 19, 2020.  The vote passed unanimously.   








 
NOTE:  Download the meeting minutes and open in Adobe. The keyboard shortcut to open/close the navigation 
pane is F4. Click on the paperclip symbol to view all attachments in this document. 
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Faculty Senate 


 
March 4, 2020 


Meeting Minutes 
www.coastal.edu/facultysenate  


 
 


Note: The remarks of the senators and others are summarized and not verbatim. The recording 
of this meeting is available in the Faculty Senate Recorder’s office.


 
 
PRESENT: Subhajit Chakraborty, Michael Latta, Nicholas Rhew, Lorraine Runion, Samuel 
Wathen, James Davis, Susan Foley, Suzanne Horn, Barbara Mallory, Nilo Ramos, Jim Arendt, 
Aneilya Barnes, Elizabeth Baltes, Aneilya Barnes, Susan Bergeron, Adam Chamberlain, Jeffry 
Halverson, Kyle Holody,Drew Kurlowski, Ray Moye, Alejandro Munoz-Garces, Kate Oestreich, 
Shari Orisch, Kimberly Schumacher, Don Sloan, Benjamin Sota, Todd Wren, Miranda 
Brenneman, Brian Bunton, Wanda Dooley, Dave Duncan, Menassie Ephrem, Diane Fribance, 
Clint Fuchs, Roi Gurka, Erin Hackett, Kelly Johnson, Jakob Lauver, Brian Lee, Susan 
Montenery, Michael Murphy, Tally Wright, Kerry Schwanz, Zhixiong Shen, Doug Van Hoewyk, 
Daniel Williams, Andrew Busch, Ina Seethaler, Scott Bacon, Allison Faix, Holley Tankersley 
 
SUBSTITUTIONS: Arlise McKinney for Mitchell Church, Janice Black for Jake Voegel, Kelly 
Elliott for Nicolas Schlereth, Clayton Whitesides for Gillian Richards-Greaves, Anna Oldfield 
for Christian Smith, Steve Hamelman for Renee Smith 
 
ABSENT: Jessica Doll, Andy Weinbach, Matt Wilkinson, Ellen Arnold, Steve Bleicher, Min Ye 
 
APPROVAL OF MINUTES: The February 5, 2020 minutes were approved by unanimous 
consent.   
 
CONSENT AGENDA: All items on the March 4, 2020 Consent Agenda passed by unanimous 
consent.  
 
PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS:   
 
Travis Overton, Chief of Staff: 
 


• The presidential search has passed the first screening process.  The Presidential Search 
Advisory Committee will meet next week to do offsite interviews with candidates.  
Updates will be posted on the website when they are available.   


• Senate Chair, Brian Bunton, added that the applicant pool that The Presidential Search 
Advisory Committee reviewed consisted of 60% being current presidents or chancellors, 
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37% were current provosts, 11% were current vice presidents, 29% were current deans 
and 8% were other.   


• There have been safety concerns with Highway 544 and students crossing at all locations 
and not going to the crosswalk.  The university has been working with SCODT to begin 
planning a median from Founders Drive to where the old Huddle House used to be. 
Coastal anticipates a spring or fall public meeting to discuss this.   
 


Holley Tankersley, Associate Provost:  
 


• There are rumors going around campus regarding the Coronavirus (COVID-19).  As of 
now, the university has suspended study abroad for Spring Break; no decision has been 
made for Maymester or Summer semester.   


• Classes are still on for after Spring Break, but please review the contingency plan that is 
in place if things do change.   


• On March 20, there will be a Beacon Summit and it is open to all faculty.  Coastal will 
begin implementing it this coming fall.   


• Provost Ennis is working with the Wall College of Business to find an Interim Dean.  The 
interim will be named in April.   


• On March 28, the university will be hosting Town & Gown, which are faculty 
presentations for community members.  It will be from 9 a.m. - 4 p.m.   


 
Samantha Hicks, Associate Director of Client Services & Scholarships, and Amelia Carte, 
Coordinator for Civic Engagement, gave a report on students’ basic needs.  
 


Basic Needs 
Presentation


Task Force 
Recommendation  


 
Ariana Baker, Distance Learning Librarian/Associate Librarian, and Sherry Restauri, Director of 
Coastal Office of Online Learning, presented on Open Educational Resources. 
 
 
EXECUTIVE COMMITTEE REPORT: 
 
Brian Bunton, Chair, reported the following:  
 


• Approval of undergraduate administrative actions 18-21 and approval of graduate 
administrative actions 4-5 from the February 5, 2020 meeting.  


• Last week, the university’s technical council met and initiated a 180-day password 
change, this extends the current 90-day password change.  Multi-authenticity will no 
longer be required on campus.   
 
 


COMMITTEE REPORTS:  None. 
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OLD BUSINESS:   
 


A. Academic Affairs Committee 
 


1.  Motion to approve a new undergraduate program: Certificate in Instructional 
Technology (Form D – ID# 2301).  The motion passed (43 in favor, 3 not in 
favor). 


  
2. Motion to approve a new undergraduate course: UNIV 154 – Fundamentals of 


Integrative Learning. (Form C – ID# 2467).  In February, this motion was 
postponed until the April 1, 2020 Faculty Senate meeting. 


 
 
NEW BUSINESS:  
 


A. Academic Affairs Committee 
 


1.  Motion to approve a new undergraduate program: Sustainability and Coastal 
Resilience, B.A. (Form D – ID# 2614).  The motion passed (36 in favor, 6 not 
in favor). 


  
2. Motion to approve a new undergraduate program: Sustainability and Coastal  


  Resilience, B.S. (Form B – ID# 2624).  The motion passed (32 in    
  favor, 11 not in favor).  


 
B. Non-Tenure Track Faculty Committee 
 


1. Motion to approve a proposal to require six-year appointments for Senior   
  Lectures.  The motion passed (43 in favor, 0 not in favor). 


 
 


QUASI COMMITTEE OF THE WHOLE:  None. 
 
ANNOUNCEMENTS:   


• A faculty discussion will be held Monday, March 9 at 1:00 p.m. in Wall 309.  Any 
questions that faculty would like the Presidential Search Advisory Committee to 
consider are welcome.   


    
With no further business, the meeting adjourned at 6:10 p.m. 
 
Respectfully submitted, 
Lydia Deeck, Faculty Senate Recorder 
 
Approved by Brian Bunton, Faculty Senate Chair  








 
Test-Optional Admissions Proposal 


Submitted by:  
Amanda Craddock, Associate Provost for Enrollment Management 


 
The National Association for College Admissions Counseling (NACAC) encourages 


higher education institutions to routinely assess the implications of standardized test 
requirements on their applicant pool, their student body, and their institutional mission (NACAC, 
2008). Enrollment leaders question the validity of these tests to predict student success 
(NACAC, 2016) and recent research proves that standardized test scores are not the best 
predictor of student success and retention (Syverson, Hiss, & Franks, 2018). Despite this 
research, more than 50 percent of all higher education institutions require submission of these 
tests for admission (Holmes, 2015) and millions of students takes these test annually 
(www.act.org; www.collegeboard.org).  


The use of standardized is ingrained in the cultural ethos of admissions offices and 
change is a difficult task (Syverson, 2007). Faculty and administrators are concerned that the 
elimination of test scores will result in less qualified students, which decreases the academic 
quality of the student body, and that the institution may lose prestige by not requiring test scores 
(Syverson, 2007). Critics argue that the logic holds suspect the holistic evaluation of an 
applicant’s credentials which places greater weight on the high school record and other 
qualitative factors (letters of recommendation, essays, extra-curricular involvement, etc.).  


The following proposal makes a recommendation to implement a test optional admissions 
program at Coastal Carolina University for the fall 2021 freshmen applicant pool. The proposal 
is based on a brief review of the literature, as well as institutional data about the predictive power 
of standardized tests in relation to student success as measured by first-year grade point average 
(FYGPA) and retention. This test optional program will allow high school students with at least a 
3.5 high school GPA in a rigorous, college preparatory program applying as a first-time 
freshman the option to be considered for admission without consideration of SAT or ACT test 
results. Not all applicants will be eligible for admission under the test optional program, nor does 
applying for test optional admission guarantee admission to Coastal Carolina University.  
 


Literature Review 
 


In 2008, the National Association for College Admissions Counseling released a 
groundbreaking report which concluded that standardized tests were not essential for making 
sounds admission decisions. Today, more than 1,000 colleges and universities deemphasize the 
importance of standardized tests when making admissions decisions, with many institutions not 
requiring submission of standardized tests in the application process (fairtest.org, 2018; 
Syverson, at al., 2018). The rationale for implementing test-optional admission policies is varied. 
For most institutions, the decision to become test-optional is to increase application numbers 
(Syverson, 2007), increase diversity (Syerson et al., 2018), and to recognize that standardized 
tests are not an accurate predictor of student success (Hiss & Franks, 2014).   


To date, the majority of studies conducted on test optional admissions policies have 
focused on institutions with selective admissions criteria (Belasco, Rosinger, & Hearn, 2015; 
Hiss & Franks, 2014; Syverson et al., 2018). Belasco et al. (2015) analyzed the impact of test-
optional admission policies at some of the nation’s most selective liberal arts schools, positing 
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that test optional schools believed that their policies enhance ethnic and economic diversity 
without compromising the academic quality of their students; however, too few studies have 
confirmed whether this assumption is true. In their sample of panel data across almost two 
decades from 180 selective liberal arts institutions, the authors concluded that test-optional 
schools made no progress in narrowing the racial gap with the implementation of a test optional 
policy, and actually increased selectivity and institutional status (Belasco et al., 2015). Saboe and 
Terrazzi (2018) conducted a similar study of over 1,000 schools, both test-optional and test-
required, concluding that test optional policies have no impact on increased diversity and 
selectivity of enrolled students. The results of these studies are varied; because while desired 
consequence of increased applications was achieved, there are mixed results on achieving 
increases in diversity at highly-selective institutions.   


In contrast to the studies above, Syverson et al. (2018) studied 28 test-optional 
institutions to determine if schools met the intended outcome of increasing applications and 
enrollment, particularly from underrepresented students and students from low socioeconomic 
statuses. Each school saw an increase in the number of applications and all, but one school saw 
an increase in diversity both in applications and enrollment. Syverson et al. (2018) write,  
 


We also found that Non-Submitters were often admitted at lower rates than Submitters, but, on 
average, enrolled (yielded) at substantially higher rates. Their [high school] GPAs were modestly 
lower than the Submitters, and, upon entering college, their First-Year GPAS and Cumulative 
GPAs were comparably lower. However, they ultimately graduated at rates equivalent to, or 
marginally higher than, Submitters, the ultimate proof of success (p. 4).  
 
Syverson et al.’s (2018) study is promising because of the impact test optional policies 


have on enrolling underrepresented minority students and student from low socioeconomic status 
groups; especially at less-selective institutions. Their report did caution institutions to consider 
the potential repercussions of enrolling students who have greater demand for financial, 
academic, and student support services as a test optional policy might alter student demographics 
(Syverson et al., 2018).  
 


Coastal Carolina University Research 
 


There are two research reports that support the implementation of a test optional 
admissions policy at Coastal Carolina University: the ACES Admissions Validity Study and the 
Retention and Graduation by HS GPA and standardized test scores. Validity studies provide 
institutions with data that is used to inform decision-making in areas across campus, from 
admissions to student success to academic affairs. The National Association of College 
Admissions Counseling (2016) encourages institutions to conduct validity studies on entering 
freshmen cohorts to examine which admissions criteria best predict student success—FYGPA 
and retention.   


 
ACES Admissions Validity Study 
 


In conjunction with the College Board, the Admitted Class Evaluation Service (ACES), 
examined admissions predictors as they relate to first-year GPA for fall 2017 freshmen cohort. 
The study included 1,624 students who entered as freshmen in fall 2017 and submitted an SAT 







score (ACES, 2018). The mean high school GPA was 3.56, the mean SAT score was 1066, and 
the mean first-year GPA was 3.0. 


 


Table 1 


 


The strongest predictors of first-year GPA for this cohort was the combination of high 
school GPA, SAT test score, and rigor of high school curriculum (honors and AP courses) with a 
0.52 correlation. The next strongest correlation with first-year GPA was the combination of high 
school GPA and SAT score with a 0.51 correlation. High school GPA had a correlation with 
first-year GPA of 0.47, just missing the 0.50 correlation needed to be considered a strong 
correlation (ACES, 2018). SAT test score alone was not a strong predictor of first-year GPA, 
with only a 0.37 correlation. 
  The ACES report provided a predicted first-year GPA for all students and various subsets 
of students based on demographic factors. The following table compares then mean predicted 
first-year GPA to the mean actual first-year GPA. Similar to national trends, the model under-
predicts first-year GPA for females and over-predicts first-year GPA for males, African-
Americans, and students from two or more racial groups (Mattern & Patterson, 2012).  
 
 
 
 
 
 
 







 
 
 
 


Table 2 


 


Institutions should examine their student populations that either under- or over-perform 
because empirical studies have shown that these populations are at a greater risk for not retaining 
or graduating from the institution (Shaw & Mattern, 2013). 


 
Retention and Graduation Report 
 


In 2018, the Institutional Research office conducted a report to examine the relationship 
between high GPA, standardized test scores, and measures of student success (CCU, 2018). The 
results of this report validate previous research that standardized tests have no predictive power 
in determining student success beyond first-year GPA (Cortes, 2013; NACAC, 2016). A 
regression analysis of one-year indicators (retention and first-year GPA above a 3.0), shows that 
standardized tests have little or no relationship to one-year retention (CCU, 2018). A regression 
analysis of graduation indicators shows that standardized test scores have no relationship to 
graduation (CCU, 2018).  


Regression analysis was run using standardized test scores and high school GPA as 
predictors. To reduce the effect of inconclusive results due to regression to the mean, predictors 
were converted to categorical variables and students were split into nine groupings (CCU, 2018). 
For all six cohorts in this analysis, the high school GPAs in the top 25 percent corresponded to 
the highest retention and graduation dates, while standardized test scores had no significant 
relationship to retention and graduation (CCU, 2018). Within the categorical groupings, the top 
25 percent have high school GPAs above a 3.6, SAT scores of 1150 or higher, and ACT of 25 or 
higher; the middle 50 percent have a GPA between 3.0 and 3.5, SATs between 1020 and 1140, 







and ACTs between 20 and 24. The lowest 25 percent have a high school GPA below 3.0, an SAT 
score of 1010 or below, and an ACT score of 19 or below.    


 
Table 3 


 


Notes:  -The highest categories refer to students with high school GPAs and standardized test scores in the 
top 25 percent  
-The middle categories refer to students with high school GPAs and standardized test scores in the 
middle 50 percent  
-The lowest categories refer to students with high school GPAs and standardized test scores in the 
lowest 25%.  
 


Summary 
 


There is no one test that can measure aptitude, ability, and achievement, which is why it 
is crucial for institutions to examine their admissions criteria to determine what best predicts 
student success. The literature reviewed in this proposal implies that the paradigm is shifting 
away from the importance of standardized tests for making sound admissions decisions, and the 
institutional data provided in the proposal also supports this argument. Research on standardized 
tests shows that students from lower socioeconomic statuses and underrepresented minorities do 
not perform as well on standardized tests and may opt to not apply to colleges with test 
requirements (Lucido, 2018). Almost 30 percent of the University’s enrollment is comprised of 
underrepresented minorities and almost 40 percent of the student body is from lower 
socioeconomic statuses (CDS, 2019). The implementation of a test optional admission program 
recognizes the limitations of the SAT/ACT in predicting student success, especially for 
underrepresented and low-income student populations, and supports the institutional mission to 
recruit and enroll a diverse student body. 
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Policy Title:   Class Attendance   
Policy Number:   STUD-332   
Revision Date:   August 2016   
Policies Superseded:   127; ACAD-125   
Policy Management 
Area(s):   


Faculty Senate   


   
   
SUMMARY:   
   
Students are expected to attend all of their scheduled classes as work at the university level 
requires regular attendance and preparation. This document establishes Coastal Carolina 
University’s official class attendance policy. This policy supersedes all previous attendance 
policies, and, in the event of conflicting information, this policy shall govern.   
   
POLICY:   
   
I. ADMINISTRATIVE ATTENDANCE POLICIES    


   
A. The following policies have been established by the administration. They reflect 


both federal mandates and universitywide practices that may not be amended by 
the Faculty Senate.   
1. Administratively excused absences – Coastal Carolina University realizes 


that there are valid circumstances under which a student may be absent 
from class. Professors are expected to excuse these absences, although 
documentation verifying the validity of the absence may be required. 
Students are responsible for working out any class requirements with their 
professors. The following are considered to be valid circumstances for 
student absence.   
a. Incapacitating illness or condition – limited to the number of 


absences that a faculty member determines to be a balance 
between accommodating the illness/condition and ensuring 
sufficient participation in class activities.   


b. Accommodation for a disability, working in conjunction with 
Accessibility and Disability Services.   
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c. Official representation of the University (excuses for official 
representation of the University should be obtained from the 
official supervising the activity).   


d. Death of a close relative.   
e. Religious holidays (A list of primary sacred times for world  


religions can be found online at http://www.interfaithcalendar.org.)   
f. Active military duty or assignment.   
g. Official University closings.   
h. Compliance with a subpoena.   


2. Absences excused under Title IX of the Education Amendments of 1972.    
a. Please see UNIV-TIX 469 Pregnancy or Parenting Students.   


   
B. Syllabi Requirement – in compliance with the Southern Association of 


Colleges and Schools (SACS), all course syllabi must include an 
attendance policy that is consistent with this policy.    


   
C. Mandatory Absence Reporting   


1. In compliance with Title IV of the Higher Education Act of 1965, 
attendance will be taken in all classes up to the census date. The 
census date, or the end of the 100% tuition refund period, is 
established for each term and announced by the Office of Student 
Accounts.   


2. For all online courses, attendance shall be taken as stipulated in the 
Distance Learning Curriculum Policies (ACAD-SENA 128).   
  


   
   
II. INSTRUCTIONAL ATTENDANCE POLICIES   
   


A. The following policies have been established by the faculty, and as such, may be 
amended by the Faculty Senate.   
1. Students’ Responsibilities – enrollment in a course obligates the student 


not only to prompt completion of all work assigned, but also to punctual 
and regular attendance, and to participation in whatever class discussion 
may occur. It is the student's responsibility to stay informed of all 
assignments, due dates and exams. Absences, whether excused or 
unexcused, do not absolve the student from this responsibility.   


2. Missed Coursework – absences, excused or unexcused, do not absolve 
students from the responsibility of completing all assigned work promptly. 
Students who miss assignments, announced quizzes or other coursework 
due to excused absences will be allowed to make up the work in a manner 
deemed appropriate by the instructor (as stated in the course syllabus). It 
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will be the responsibility of the student to contact the instructor and make 
arrangements at the convenience of the instructor. The instructor is not 
obligated to allow a student to make up work missed due to an unexcused 
absence.    


3. Instructor-Excused Absences – the instructor will determine whether 
absences other than those defined as excused in Section I.A. above should 
be excused or unexcused. In the event of an impasse between the student 
and the instructor, the department chair and/or the dean of the college will   
make the final decision as to whether an absence is to be considered 
excused.    


4. Unexcused Absence Penalties – an instructor is permitted to impose a 
penalty, including assigning the grade of F, for unexcused absences in 
excess of 25 percent of the regularly scheduled class meetings. An 
instructor may require a more stringent class attendance policy. In such 
cases, the instructor will make this additional attendance requirement 
known to his/her dean. All instructors should state their class attendance 
and grading policies in the course syllabus.   


5. Attendance Taking and Absence Reporting – to promote academic 
success, instructors must monitor attendance in all 100- and 200-level 
courses and report total recorded absences, both excused and unexcused, 
with mid-term and final grades.   


6. Instructors are encouraged to take attendance in all courses.    
   
   
III. Attendance-Related Resources for Faculty   
   


A. If a faculty member is unable to contact a student following two (2) consecutive 
absences, a Faculty Absence Alert may be completed. The Dean of Students 
Office will then work with campus partners to make contact with the student.    


   
B. Faculty are encouraged to consult the “Guide for Teaching Faculty” for available 


resources for monitoring student attendance.   
   
   


IV. Attendance-Related Resources for Students   
   


A. Students should consult specific course syllabi for additional information about 
attendance policies.    


   
B. When a student is unable to notify faculty of an unexpected absence, the student 


or a representative of the student may fill out an Attendance Notification Request 
form.   



http://www.coastal.edu/intranet/deanofstudents/facultyabsencealert/

http://www.coastal.edu/intranet/deanofstudents/facultyabsencealert/

http://www.coastal.edu/intranet/deanofstudents/facultyabsencealert/

http://www.coastal.edu/intranet/deanofstudents/facultyabsencealert/

http://www.coastal.edu/deanofstudents/attendancenotification/

http://www.coastal.edu/deanofstudents/attendancenotification/

http://www.coastal.edu/deanofstudents/attendancenotification/

http://www.coastal.edu/deanofstudents/attendancenotification/
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