
NOTE:  Download the order of business and open in Adobe. The keyboard shortcut to open/close the navigation 
pane is F4. Click on the paperclip symbol to view all attachments in this document.
   

 
 
 

 

Faculty Senate Order of Business  July 13, 2022 Page 1 of 3 
 

 
Faculty Senate 

 
July 13, 2022 

Order of Business 
12:30 p.m. virtually in Microsoft Teams 

www.coastal.edu/facultysenate 
 
 
 
I. CALL TO ORDER – Brian Bunton, Chair 

 
II. ROLL CALL – Wanda Dooley, Secretary 

III. APPROVAL OF MINUTES – May 4, 2022 (attached) 

IV. CONSENT AGENDA – attached  
    

V. PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS 
 

• Faculty Ombuds, Renee Smith 
 
VI. EXECUTIVE COMMITTEE REPORT 

 
A. Undergraduate Administrative Actions #28-30 and Graduate Administrative Actions #12-

13 were generated and approved from the May 4, 2022 meeting. Refer to the May 4, 
2022 Faculty Senate Order of Business for complete details.  
 

B. Two Statement of Corrections generated and approved to correct typos in the proposals 
found in GC_AA_12 (changes to CMSS 608) and GC_AA_13 (changes to MAT 
program). 
  

VII. COMMITTEE REPORTS 
 

VIII. OLD BUSINESS 
 

A. Faculty Development Committee 
 

1. Motion (moved and seconded out of committee): Revised text for the Faculty 
Manual section 5.2.5 Scholarly Reassignment (Sabbatical) 

                                                              
FDC Faculty Manual 
5-2-5 Revision - Facu        

IX. NEW BUSINESS  

http://www.coastal.edu/facultysenate
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A. Academic Affairs Committee 

 
1. Motion (moved and seconded out of committee): Proposal for changes to a 

program: Sociology- Criminology Concentration (Form B ID# 630) 

                                       
Form B_ID 

630_Soc-Criminology  
 

2. Motion (moved and seconded out of committee): Proposal for changes to a 
program: Sociology (Form B ID# 632) 

                                       
Form B_ID 

632_Sociology.pdf  
 

3. Motion (moved and seconded out of committee): Proposal new program/degree: 
B.A. in Higher Education and Community Engagement (Form D ID# 719) 

                                       
Form D_ID 719_ BA 
Higher Ed and Comm   

 
4. Motion (moved and seconded out of committee): Proposal to add an ex-officio, 

non-voting member from University Advising to the Academic Affairs 
Committee 

                                       
Add ex-officio 

member AAC.pdf  
B. Faculty Welfare Committee 

 
1. Motion (moved and seconded out of committee): Proposal for changes to ACAD – 

116 Associate/Assistant Deans. 

                                       
Revisions to ACAD 

116.pdf  
 
 

2. Motion (moved and seconded out of committee): Proposals for changes to ACAD 
127-Student Evaluation of Courses 

                                       
Changes to 

ACAD-127.pdf  
 

 



NOTE:  Download the order of business and open in Adobe. The keyboard shortcut to open/close the navigation 
pane is F4. Click on the paperclip symbol to view all attachments in this document.
   

 
 
 

 

Faculty Senate Order of Business  July 13, 2022 Page 3 of 3 
 

 
 

C. Teresa Burns, Associate Provost for Faculty Affairs and Academic Programs (motion will 
need a second) 

 

                                       
FS Motion to Revise 
STUD-332-may2020.p 

 
 
X. ANNOUNCEMENTS 
 
XI. GOOD OF THE ORDER 
 
XII. ADJOURNMENT  





Faculty Senate Motion Submission Form  Page 1 of 1 
Revised March 2016 
 


 
 


Faculty Senate Motion Submission Form 
 
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  
 
 
Meeting date: 
 
 


 
A brief title/summary/name of the motion: 
 
 
 
 
 
Name of the individual, committee, office or department submitting the motion: 
 
 
 


 
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 
 
 
 
 
 


 
Proposed new or change(s) to existing policy, practice(s) or procedure(s): 
 
 
 
 
 


 
Justification for the proposed action(s): 
 
 
 
 
 


 



mailto:senchair@coastal.edu

mailto:srecord@coastal.edu
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Policy Title: Academic Affairs Committee 
Policy Number: ACAD-124 
Revision Date: October 2017 4-22-22 
Policies Superseded: 122; ACAD-122 
Policy Management 
Area(s): 


Faculty Senate 


 
SUMMARY: 
 
The Academic Affairs Committee considers and recommends to the Faculty Senate actions on 
requests for additions, deletions or changes in undergraduate courses or programs. The 
committee also considers and notifies the senate of minor changes in courses, such as course 
titles, descriptions or credit hours. These minor changes do not require senate approval, but are 
submitted to the senate for notification. When considering additions, deletions or changes to 
courses, special attention will be given to avoiding duplication or obsolescence. The committee 
will also evaluate educational policies, admission standards and new programs of instruction. 
 
POLICY: 


 
I. MEMBERSHIP 
 


A. The committee shall consist of the following: 
1. nine to 11 faculty members: two from each college, one of whom must be 


tenured, and one elected from the library, 
2. two students (nonvoting), 
3. an ex-officio (provost’s designee),  
4. an Admissions Office designee, and  
4.5. a University Advising representative (non-voting), and 
5.6. the University Registrar.  


 
B. Service on this committee may entail significant time commitments such as 


summer meetings or meetings scheduled with short notice. 
 


II. COMMITTEE PROCEDURES 
 


A. All course and program submissions must be completed using the electronic 
system. Proposals for new policies or changes to academic policies, admissions 
standards, etc., must be clearly stated and submitted in writing to the chair of the 
Academic Affairs Committee at least 14 days prior to the scheduled meeting 
date. 


 



https://www.coastal.edu/secure/index.php
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B. Proposals must be approved by the appropriate dean 14 days prior to the 
Academic Affairs Committee’s scheduled meeting date to be considered as 
agenda items. 


 
C. A departmental representative should be at the meeting to answer any questions 


concerning submitted proposals. Proposals may be removed from the agenda and 
addressed at the following meeting if no representatives are available. 


 
D. Representatives are responsible for briefing their department chairs of any 


revisions or changes required in their proposal(s). These revisions are due one 
week after the Academic Affairs Committee meeting in order to meet the 
deadline for consideration at the next Faculty Senate meeting. 


 
E. Attachments - Only Microsoft Word documents (.doc or .docx). DO NOT attach 


PDF files (Adobe portable document files). 
 
 
 







Current:  


4.7.1 Academic Affairs 


Membership: Nine to eleven faculty (two elected from each College, one of whom must be a tenured 
faculty member, and one elected from the Library); two students (non-voting); and Ex Officio: Provost’s 
designee, Admission’s Office designee, and Registrar. The Chair will be elected from among the tenured 
voting elected representatives who have served for at least two years. 


Purpose: This committee considers and recommends to the senate actions on requests for additions, 
deletions, or changes in undergraduate courses or programs. The committee also considers and notifies 
the senate of minor changes in courses, such as course titles, descriptions, or credit hours. These minor 
changes do not require senate approval, but are submitted to the senate for notification. When 
considering additions, deletions, or changes to courses, special attention will be given to avoiding 
duplication or obsolescence. The committee will also evaluate educational policies, admission standards, 
and new programs of instruction. The committee’s webpage can be found here: 


  https://www.coastal.edu/academics/academicaffairscommittee/ 


Service on this committee may entail significant time commitments such as summer meetings or 
meetings scheduled with short notice. 


 


Edited:  


4.7.1 Academic Affairs 


Membership: Nine to eleven faculty (two elected from each College, one of whom must be a tenured 
faculty member, and one elected from the Library); two students (non-voting); and Ex Officio: Provost’s 
designee, Admission’s Office designee, University Advising representative (non-voting), and Registrar. 
The Chair will be elected from among the tenured voting elected representatives who have served for at 
least two years. 


Purpose: This committee considers and recommends to the senate actions on requests for additions, 
deletions, or changes in undergraduate courses or programs. The committee also considers and notifies 
the senate of minor changes in courses, such as course titles, descriptions, or credit hours. These minor 
changes do not require senate approval, but are submitted to the senate for notification. When 
considering additions, deletions, or changes to courses, special attention will be given to avoiding 
duplication or obsolescence. The committee will also evaluate educational policies, admission standards, 
and new programs of instruction. The committee’s webpage can be found here: 


  https://www.coastal.edu/academics/academicaffairscommittee/ 


Service on this committee may entail significant time commitments such as summer meetings or 
meetings scheduled with short notice. 


 



https://www.coastal.edu/academics/academicaffairscommittee/

https://www.coastal.edu/academics/academicaffairscommittee/



		ACAD-124_MotionApr2022

		ACAD-124 Acad. Aff. Comm.- Edited 4-22

		Academic Affairs Committee Make-up Revised



		Meeting date: May 4, 2022

		A brief titlesummaryname of the motion: Addition of an ex-officio non-voting member from University Advising to the Academic Affairs Committee

		Name of the individual committee office or department submitting the motion: Academic Affairs Committee (AAC) of the Faculty Senate

		Existing policy practices or procedures relevant to the motion if applicable: - ACAD-124 Academic Affairs Committee, Section 1A
- CCU Faculty Manual, Section 4.7.1

		Proposed new or changes to existing policy practices or procedures: As in attachments:
- ACAD-124 Academic Affairs Committee, Section 1A: addition of the phrase "a University Advising representative (non-voting)" to the membership list.
- CCU Faculty Manual, Section 4.7.1: addition of the phrase "University Advising representative (non-voting)," in the first paragraph on "Membership".

		Justification for the proposed actions: At the request of University Advising and the behest of the Faculty Senate Chair, the AAC discussed the addition of a University Advising designee (non-voting) to the committee. This committee member would provide useful and occasionally critical perspective on advising procedures across the University.








  
  


Faculty Senate Motion Submission Form  
  
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.   
  
Meeting date: July 12, 2022 
 
 
A brief title/summary/name of the motion:   
Redaction of discriminatory comments from student evaluations 
 
  
Name of the individual, committee, office or department submitting the motion:  
Faculty Welfare Committee 
 
  
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable):  
ACAD 127: Student Evaluation of Courses 
 
  
Proposed new or change(s) to existing policy, practice(s) or procedure(s):  
Addition to Existing Policy 


 
Student comments will be considered for redaction if they:  


1. harass, threaten, defame, or otherwise fall outside the University Standards of 
Conduct; 


2. evaluate the instructor on criteria not related to the instructor’s teaching performance 
and/or on a discriminatory basis. This includes comments that relate to protected 
characteristics of the instructor such as the instructor’s race, color, religion, sex, 
ethnicity, national origin, ancestry, citizenship status, age, marital status, gender 
identity, gender expression, sexual orientation, disability, medical condition, military 
or veteran status or any other characteristic protected by state or federal law; or 


3. raise allegations of professional impropriety (including harassment or discrimination) 
on the part of the instructor will be referred to the appropriate University authorities 
for investigation. If the allegations are found to be false, redaction may be possible. 


 
 
 
 
 







Justification for the proposed action(s): 
 
Proposed Modifications shall provide faculty with a mechanism to remove harassing, 
discriminatory, or defamatory comments from student evaluations in compliance with Title 
VII, the Equal Employment Opportunity Act. Student evaluations are a component of the 
promotion process but may contain discriminatory language that does not evaluate teaching 
performance.  
  
 
 
 
 
Faculty Senate Motion Submission Form  
Revised October 2021 
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Policy Title: Student Evaluation of Courses 
Policy Number: ACAD-127 
Revision Date: May 2021 
Policies Superseded: 131; ACAD-131 
Policy Management 
Area(s): 


Faculty Senate 


 


SUMMARY: 
 
Students enrolled in undergraduate and graduate courses are given the opportunity to evaluate 
the teaching of the course. 


 
POLICY: 


 
I. POLICY 


 
Near the end of each academic semester, each student enrolled in a course with six or more 
students must be given the opportunity to complete an evaluation of the course and 
instructor for the purpose of providing data for review of teaching performance. 


 
II. PROCEDURES 


 
A. The university will maintain a questionnaire for students’ evaluation of teaching. Each 


college and distance learning course will have the ability to add additional questions as 
long as these questions use the same rating scale as the university questionnaire. The 
questionnaire will be distributed to all students in each class section with six or more 
students. This questionnaire will not be automatically distributed to class sections with 
fewer than six students. Specific courses may be exempted from evaluation with the 
permission of the appropriate dean. Instructors who wish to receive student evaluations 
for classes with fewer than six students may request them and they must inform students 
that such evaluation is optional. 


 
B. The questionnaires will be made available to students online by the Office of 


Institutional Research, Assessment, and Analysis (IRAA). 
 


C. If evaluations are to be completed during class time, the instructor may not be 
present while students are completing evaluations. 


 
D. The evaluation questionnaires will be made available to the students according to the 


following: 
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• For regular fall and spring semesters, evaluations will be available to students 14 
days prior to the first day of the final exams. 


• For courses during the Fall I, Fall II, Spring I, and Spring II semesters, evaluations 
will be available seven days prior to the first day of the final exams. 


• For courses during the Maymester, Summer I, and Summer II semesters, evaluations 
will be available seven days prior to the end date. 


• For any courses with end dates differing from the semester’s standard, evaluations 
will be available for seven days prior to the end. 


 
In the above, usage of the word “days” refers to calendar days. 


 
E. IRAA will tabulate numeric questionnaire results and compile the written comments, 


which will be delivered as written to the instructor of record being evaluated, their 
department chairs, and their deans or the appropriate instructor supervisor. 


 
F. Instructors of evaluated courses will receive all results from each 


of their evaluated courses. Results will not be distributed to faculty prior to submission 
of students’ grades for the courses. 


 
G. Students will not have access to their grades (official or not) until the teaching 


evaluation period has ended. 
 


H. If a student has earned an FX grade prior to the close of evaluations (the appeals process 
was either waived or completed, and an FX grade has been assigned), they are unable to 
evaluate the course for which they received the FX. 


 
 


I. Evaluation results may be used by department chairs and deans in the assessment of 
individual teaching effectiveness. If stated in the faculty manual, teaching evaluations 
are a required component of promotion and tenure files. 


 
J. Changes to the students’ evaluation of teaching questionnaire at the university level 


must be approved by Faculty Senate prior to being implemented. Changes to students’ 
evaluation of teaching questionnaires at the college level must be approved by the 
faculty in that college prior to being implemented. Changes to students’ evaluation of 
teaching questionnaires related to distance learning must be approved by the standing 
Distance Learning Committee prior to being implemented. 


 
K. Student comments will be considered for redaction if they:  


1. harass, threaten, defame, or otherwise fall outside the University Standards of 
Conduct; 


2. evaluate the instructor on criteria not related to the instructor’s teaching 
performance and/or on a discriminatory basis. This includes comments that relate 
to protected characteristics of the instructor such as the instructor’s race, color, 
religion, sex, ethnicity, national origin, ancestry, citizenship status, age, marital 
status, gender identity, gender expression, sexual orientation, disability, medical 
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condition, military or veteran status or any other characteristic protected by state 
or federal law; or 


3. raise allegations of professional impropriety (including harassment or 
discrimination) on the part of the instructor will be referred to the appropriate 
University authorities for investigation. If the allegations are found to be false, 
redaction may be possible. 


 
 
 





		Faculty Senate Motion Form ACAD 127

		acad 127 -may 2021.proposed edits (3)

		SUMMARY:

		POLICY:
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Faculty Senate Motion Submission Form 


Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  


Meeting date: 


A brief title/summary/name of the motion: 


Name of the individual, committee, office or department submitting the motion: 


Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 


Proposed new or change(s) to existing policy, practice(s) or procedure(s): 


Justification for the proposed action(s): 



mailto:senchair@coastal.edu

mailto:srecord@coastal.edu

http://www.coastal.edu/facultysenate





 5 FACULTY RESPONSIBILITIES AND RIGHTS 


 Page ## 
 5.2 Faculty Rights and Privileges 


5.2.5 Scholarly Reassignment (Sabbatical) 
Scholarly reassignment (i.e., scholarly reassignment leave with pay) is intended to allow full-
time faculty members relief from normal duties in order to pursue significant projects designed 
to promote their professional development and to increase their scholarly contribution to the 
University. This leave is designed to permit faculty members to pursue scholarly goals that 
require an extended period of time without the demands of regular University duties. 
Consequently, recipients of scholarly reassignment are to be relieved of all University duties 
during the period of the leave. Faculty members requesting such reassignment must 
demonstrate, by a written proposal submitted through the procedure outlined below, how their 
planned activities will serve the purpose for which scholarly reassignment is intended. 


To be considered for scholarly reassignment, applicants must be tenured faculty members at 
the time of submission with a minimum of four consecutive years of service to the University. 
Applicants must be eligible to serve for at least one year following completion of the leave. 
Individuals cannot submit another scholarly reassignment application within three years of the 
completion of a previous scholarly reassignment leave. Prior to starting reassignment leave, 
faculty members should contact the Office of Human Resources and Equal Opportunity for 
information about the continuation of their retirement, insurance plans, and other benefits to 
be received during the period of leave. 


Annual leave will not be accrued by twelve-month faculty while they are on scholarly 
reassignment. 


The following constitute the University procedures for scholarly reassignment: 


1. The Faculty Development Committee will publish the schedule of all scholarly 
reassignment leave deadlines the semester before applications are due.  
 


2. Any faculty member applying for scholarly reassignment leave will submit the formal 
written application form to the Department Chair/Supervisor by the first business day 
in July February for reassignment beginning the following spring, or by the first business 
day in January September for reassignment beginning the following fall. The application 
will contain a detailed statement of the purpose for which the leave is requested and 
the expected outcomes of the leave. 
 


3. The Chair/Supervisor will provide a recommendation and draft a statement on to: 
(1) assess the merits of the proposal and its relevance to continued professional 
development and (2) demonstrate that the duties of the faculty member can be 
reassigned to other employees. The application, recommendation and statement will 
be forwarded to the appropriate Dean/University Librarian, who will also provide a 
recommendation and draft a statement that should include how economic 
practicalities, constraints, and other special circumstances may affect their 
recommendation. This merit and budget impact statement All recommendations and 
statements along with the application will be forwarded to the Chair of the Faculty 
Development Committee. In the event that a Department Chair/Supervisor applies for 
scholarly reassignment leave, a suitable replacement will be appointed by the 
Dean/University Librarian prior to the application deadline. In the event that a 
Dean/University Librarian applies for scholarly reassignment, a suitable replacement 
will be appointed in consultation with the Provost.  



https://www.coastal.edu/hreo/
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4. The Chair of the Faculty Development Committee will provide access to the application 


materials to each academic Dean and the Provost. If any Library faculty members apply 
for scholarly reassignment, the University Librarian will also be provided access to all 
applications and will join the Deans’ Committee for deliberations. The appropriate 
Dean/University Librarian will draft a statement on how economic practicalities, 
constraints, and other special circumstances may affect the ranking of each of the 
applications received from her/his respective College/Library. The Provost will convene 
a meeting of the Deans who will then rank the applications as a committee. 
Subsequently, the Deans’ Committee will forward their ranking and recommendations 
to the Chair of the Faculty Development Committee. Any materials concerning 
economic factors will be sent to that committee under separate cover. The Deans' 
Committee may consider economic practicalities, constraints, and other special 
circumstances that may affect their recommendations. In the event that a 
Dean/University Librarian applies for scholarly reassignment, a suitable replacement to 
serve on the Deans’ Committee will be appointed by the Provost prior to the submission 
of the Chair’s/Supervisor’s statements. The Deans’ Committee will forward their ranking 
and recommendations to the Provost. 
 


4. The Faculty Development Committee will review all scholarly reassignment application 
materials and forward them with its ranking and recommendations to the Provost. If a 
member of that committee applies for scholarly reassignment, a replacement will be 
appointed by the appropriate College or the Library for the scholarly reassignment 
deliberations. The appointment will be made prior to the beginning of the committee's 
review meeting of the Deans’ Committee. 
 


5. Scholarly reassignment awards are granted by the Provost and the President. 
 


6. Upon notification of receiving scholarly reassignment, the faculty member will be 
required to sign a statement agreeing to return to her/his position or to provide 
comparable service to the University for at least one academic or fiscal year at the end 
of the leave period. If this agreement is breached, the faculty member will be liable for 
all monies received during the period of scholarly reassignment. If the faculty member 
dies or is permanently disabled due to illness or accident, the University will not exercise 
its right of repayment. 
 


7. Faculty members returning from reassignment leave must submit a written report of 
their scholarly or creative accomplishments to the Dean/University Librarian within 
three months of returning to the campus. This report, accompanied by the written 
evaluation of the Dean/University Librarian, must be forwarded to the Provost and the 
Faculty Development Committee. The faculty member must also deliver a presentation 
of the outcomes of their reassignment activities to the University Community within two 
major semesters of returning to service. 





		FDC Faculty Manual 5-2-5 Revision - Faculty Senate Motion Submission Form July 2022

		Scholarly Reassignment (5.2.5 Fac Manual) FDC approved 16jun22



		Meeting date: July 13, 2022

		A brief titlesummaryname of the motion: Revised text for the Faculty Manual section 5.2.5 Scholarly Reassignment (Sabbatical) 

		Name of the individual committee office or department submitting the motion: Faculty Development Committee (FDC)

		Existing policy practices or procedures relevant to the motion if applicable: Faculty Manual section 5.2.5 Scholarly Reassignment (Sabbatical)

		Proposed new or changes to existing policy practices or procedures: 1. Revise the description of the review process to match current practice. 
2. Advance the deadlines for scholarly reassignment leave applications: September for leave in the following Fall, and February for leave in the following Spring.
3. Remove the Deans' Committee from the review process and add approval from Dean/University Librarian prior to review by the Faculty Development Committee.

		Justification for the proposed actions: 1. Procedures described in the current Faculty Manual have not been followed in recent memory.
2. The earlier deadlines will allow departments to better plan for faculty leave. Faculty will have more time before leave to arrange travel and for plan scholarly activities. 
3. Removing the Deans' Committee will streamline the review process and allow for improvements in feedback to applicants.
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Faculty Senate Motion Submission Form 


Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.  


Meeting date: 
 
 


A brief title/summary/name of the motion: 


 


Name of the individual, committee, office or department submitting the motion: 


 


Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable): 


 


Proposed new or change(s) to existing policy, practice(s) or procedure(s): 


 


Justification for the proposed action(s): 


 
 


July 13, 2022


Revision of STUD 332.


Teresa Burns, Faculty Representative for the Aministration


STUD 332 - Class Attendance; see attached. 


STUD 332 - Class Attendance; see attached.


Changes to mandatory reporting practices would redirect absence reporting to a 
system that is better suited to helping students succeed. 



tburns

Text Box

Faculty Senate Representative for the Administration.
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Policy Title: Class Attendance 
Policy Number: STUD-332 
Revision Date: August 2016 
Policies Superseded: 127; ACAD-125 
Policy Management 
Area(s): 


Faculty Senate 


 
 


SUMMARY: 
 
Students are expected to attend all of their scheduled classes as work at the university level 
requires regular attendance and preparation. This document establishes Coastal Carolina 
University’s official class attendance policy. This policy supersedes all previous attendance 
policies, and, in the event of conflicting information, this policy shall govern. 


 
POLICY: 


 
I. ADMINISTRATIVE ATTENDANCE POLICIES 


 
A. The following policies have been established by the administration. They reflect 


both federal mandates and university-wide practices that may not be amended by 
the Faculty Senate. 
1. Administratively excused absences – Coastal Carolina University realizes 


that there are valid circumstances under which a student may be absent 
from class. Professors are expected to excuse these absences, although 
documentation verifying the validity of the absence may be required. 
Students are responsible for working out any class requirements with their 
professors. The following are considered to be valid circumstances for 
student absence. 
a. Incapacitating illness or condition – limited to the number of 


absences that a faculty member determines to be a balance between 
accommodating the illness/condition and ensuring sufficient 
participation in class activities. 


b. Accommodation for a disability, working in conjunction with 
Accessibility and Disability Services. 


c. Official representation of the University (excuses for official 
representation of the University should be obtained from the 
official supervising the activity). 


d. Death of a close relative. 
e. Religious holidays (A list of primary sacred times for world 
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religions can be found online at http://www.interfaith- 
calendar.org.) 


f. Active military duty or assignment. 
g. Official University closings. 
h. Compliance with a subpoena. 


2. Absences excused under Title IX of the Education Amendments of 1972. 
a. Please see UNIV- 469 Pregnancy or Parenting Students. 


 


B. Syllabi Requirement – in compliance with the Southern Association of 
Colleges and Schools (SACS), all course syllabi must include an 
attendance policy that is consistent with this policy. 


 
C. Mandatory Absence Reporting 


1. In compliance with Title IV of the Higher Education Act of 1965, 
attendance will be taken in all classes up to the census date. The 
census date, or the end of the 100% tuition refund period, is 
established for each term and announced by the Office of Student 
Accounts. 


2. Attendance Taking and Absence Reporting – to promote 
academic success, instructors must monitor attendance in all 100- 
and 200 – level courses and report total recorded absences, both 
excused and unexcused, with interim and final grades. 


3.2. For all online courses, attendance shall be taken as stipulated in the 
Distance Learning Curriculum Policies (ACAD-128). 


 
 


II. INSTRUCTIONAL ATTENDANCE POLICIES 
 


A. The following policies have been established by the faculty, and as such, may be 
amended by the Faculty Senate. 
1. Students’ Responsibilities – enrollment in a course obligates the student 


not only to prompt completion of all work assigned, but also to punctual 
and regular attendance, and to participation in whatever class discussion 
may occur. It is the student's responsibility to stay informed of all 
assignments, due dates and exams. Absences, whether excused or 
unexcused, do not absolve the student from this responsibility. 


2. Missed Coursework – absences, excused or unexcused, do not absolve 
students from the responsibility of completing all assigned work promptly. 
Students who miss assignments, announced quizzes or other coursework 
due to excused absences will be allowed to make up the work in a manner 
deemed appropriate by the instructor (as stated in the course syllabus). It 
will be the responsibility of the student to contact the instructor and to 
make arrangements at the convenience of the instructor. The instructor is 
not obligated to allow a student to make up work missed due to an 
unexcused absence. 
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3. Instructor-Excused Absences – the instructor will determine whether 
absences other than those defined as excused in Section I.A. above should 
be excused or unexcused. In the event of an impasse between the student 
and the instructor, the department chair and/or the dean of the college will 
make the final decision as to whether an absence is to be considered excused. 


4. Unexcused Absence Penalties – an instructor is permitted to impose a 
penalty, including assigning the grade of F, for unexcused absences in 
excess of 25 percent of the regularly scheduled class meetings. An 
instructor may require a more stringent class attendance policy. In such 
cases, the instructor will make this additional attendance requirement 
known to his/her dean. All instructors should state their class attendance 
and grading policies in the course syllabus. 


5. Instructors are encouraged to take attendance in all courses. 
 
 
III. Attendance-Related Resources for Students 


 
A. Students should consult specific course syllabi for additional information about 


attendance policies. 
 


B. When a student is unable to notify faculty of an unexpected absence, the student 
or a representative of the student may fill out an Attendance Notification Request 
form. 












Sociology: Criminology Concentration, B.A. 
 


Degree Requirements (120 Credits) 
 


Core Curriculum Requirements 
 


Core Curriculum (38-40 Total Credit Hours) 
  


Graduation Requirements 
 


Graduation Requirements (3-6+ Credits) *  


Foundation Courses (23-2412 Credits)* 
 


Complete the following courses: 
 


• SOC 101 - Introductory Sociology (3 credits) ** 
• SOC 102 - Social Problems (3 credits) * 
• SOC 201 - Sociological Analysis (3 credits) 
• Any computer science course (CSCI) (3 credits) * 


• Two laboratory science courses (8 credits) * 


Choose one course from the following: 
 


• PSYC 225 - Psychological Statistics (3 credits) AND 
• PSYC 225L - Psychological Statistics Laboratory (1 credit) 
•   
• STAT 201 - Elementary Statistics (3 credits) * AND 
• STAT 201L - Elementary Statistics Computer Laboratory (1 credit) * 
•   
• CBAD 291 - Business Statistics (3 credits) * 


Note: 
 


* Course credit hours only count once toward the total university graduation credit hour requirements. Click 
on Credit Sharing for more information. 


** SOC 101 cannot be used to meet a Core Curriculum requirement. 


Students must earn grades of ‘C’ or better in all Foundation Courses. 


Major Requirements (38-4244-53 Credits) 
 



https://catalog.coastal.edu/preview_program.php?catoid=16&poid=2985

https://catalog.coastal.edu/preview_program.php?catoid=16&poid=3149

https://catalog.coastal.edu/preview_program.php?catoid=16&poid=3120&returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&poid=3120&returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&poid=3120&returnto=579

https://catalog.coastal.edu/content.php?catoid=16&navoid=570#credit-sharing





Complete the following courses: 
 
Social Theory and Research (13 credits) 
 


 
• SOC 330 - Sociological Theory (3 credits) 
• Choose three SOC 300 level and above courses 


•  SOC 325 - Qualitative Research (3 credits) 
• SOC 326 Quantitative Research and Analysis (3 credits) 
•  
• SOC 331 Q* - Methods in the Social Sciences (3 credits) AND 
• SOC 331L - Methods in the Social Sciences Laboratory (1 credit) 
•   
• SOC 497 Q* - Senior Thesis (3 credits) AND 
• SOC 497L - Senior Thesis Laboratory (1 credit) 


 
Social Inequality (6-7 credits) 


 


Choose two from the following: 


• SOC 300 Q* - Social Justice (3 to 4 credits) 
• SOC 301 - Gender and Society (3 credits) 
• SOC 309 - Social Inequality (3 credits) 
• SOC 355 Q* - Race and Ethnicity (3 credits) 


 


Applied Methods 
 


Choose one from the following: 


• SOC 310 - Social Demography (3 credits) 
• SOC 320 - Individual and Society (3 credits) 
• SOC 325 - Qualitative Research (3 credits) 


 
Choose three four from the following: (12-13 Credits) 


 
• SOC 306 - Religious Cults and Violence (3 credits) 
• SOC 340 - The Sociology of Drugs & Drug Control Policy (3 credits) 
• SOC 341 - Organized Crime (3 credits) 
• SOC 350 Q* - Juvenile Delinquency (3 to 4 credits) 
• SOC 351 - Deviant Behavior (3 credits) 
• SOC 352 - Comparative Policing (3 credits) 
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• SOC 353 - Criminology (3 credits) 
• SOC 401 - Sociology of Corrections (3 credits) 
• SOC 450 - Victimology (3 credits) 


 
Sociology Electives (9-16 Credits) 
 
Choose three SOC 300 level and above courses  


 
Senior Capstone (4 credits) 


Choose either SOC 496/L or SOC 497/L  


• SOC 496 Q* - Senior Capstone Internship (3 credits) AND 
• SOC 496L - Internship Capstone Laboratory (1 credit) 


 
•  
• SOC 497 Q* - Senior Thesis (3 credits) AND 
• SOC 497L - Senior Thesis Laboratory (1 credit) 


 
 
Electives (1715-29 Credits) 


 


Students are strongly encouraged to pursue a minor. 


Total Credits Required: 120 Credits 
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Sociology: Generalist Program, B.A. 
 


Degree Requirements (120 Credits) 
 


Core Curriculum Requirements 
 


Core Curriculum (38-40 Total Credit Hours) 
  


Graduation Requirements 
 


Graduation Requirements (3-6+ Credits) *  


Foundation Courses (23-2412 Credits) * 
 


Complete the following courses: 
 


• SOC 101 - Introductory Sociology (3 credits) ** 
• SOC 102 - Social Problems (3 credits) 
• SOC 201 - Sociological Analysis (3 credits) 
• Any computer science course (CSCI) (3 credits) *  


• Two laboratory science courses (8 credits)* 


Choose one from the following: 
 


(MATH 130 is a prerequisite for statistics) 
• PSYC 225 - Psychological Statistics (3 credits) AND 
• PSYC 225L - Psychological Statistics Laboratory (1 credit) 
•   
• STAT 201 - Elementary Statistics (3 credits) * AND 
• STAT 201L - Elementary Statistics Computer Laboratory (1 credit) * 
•   
• CBAD 291 - Business Statistics (3 credits) * 


Note: 
 


* Course credit hours only count once toward the total university graduation credit hour requirements. Click 
on Credit Sharing for more information. 


** SOC 101 cannot be used to meet a Core Curriculum requirement. 


Students must earn grades of ‘C’ or better in SOC 101, SOC 102, SOC 201, because these courses are required for 
the major. 
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Major Requirements (38-44 53 Credits) 
 


Complete the following courses: 
 
Social Theory and Research (13 credits) 
 


 
• SOC 330 - Sociological Theory (3 credits) 
• Choose six SOC 300 level and above courses (SOC 499 is recommended) 
•  SOC 325 - Qualitative Research (3 credits) 
• SOC 326 Quantitative Research and Analysis (3 credits) 
• SOC 331 Q* - Methods in the Social Sciences (3 credits) AND 
• SOC 331L - Methods in the Social Sciences Laboratory (1 credit) 
•   
• SOC 497 Q* - Senior Thesis (3 credits) AND 
• SOC 497L - Senior Thesis Laboratory (1 credit)Choose six SOC 300 level and above courses  
•  


Social Inequality (6-7 credits) 
 


Choose two from the following: 


• SOC 300 Q* - Social Justice (3 to 4 credits) 
• SOC 301 - Gender and Society (3 credits) 
• SOC 309 - Social Inequality (3 credits) 
• SOC 355 Q* - Race and Ethnicity (3 credits) 


 
Sociology Electives (21-29 Credits) 
 
Choose seven SOC 300 level and above courses  
 
 


Senior Capstone (4 credits) 


Choose either SOC 496/L or SOC 497/L  


• SOC 496 Q* - Senior Capstone Internship (3 credits) AND 
• SOC 496L - Internship Capstone Laboratory (1 credit) 


 
• SOC 497 Q* - Senior Thesis (3 credits) AND 
• SOC 497L - Senior Thesis Laboratory (1 credit) 
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Applied Methods 
 


Choose one from the following: 


• SOC 310 - Social Demography (3 credits) 
• SOC 320 - Individual and Society (3 credits) 
• SOC 325 - Qualitative Research (3 credits) 


 
Electives (15-29 Credits) 


 


Students are strongly encouraged to pursue a minor. 


Total Credits Required: 120 Credits 
 


 








Higher Education and Community Engagement (B.A.) 
 
This major is grounded in interdisciplinary foundational concepts with an emphasis on 
leadership in higher education and community contexts.  This major will support students who 
want to work in non-traditional educational settings.  These settings include colleges and 
universities as well as other agencies that serve to engage the community in various ways 
through educational programs. Students must earn a grade of ‘C’ or better in all required 
program courses and major requirements. Students should plan carefully with their advisers 
since some courses are offered in the core, and others have prerequisites and are limited to 
specific semesters. 


Student Learning Outcomes 
Students who complete the requirements for a degree in Higher Education and Community 
Engagement will:  


1. Demonstrate an understanding of foundational concepts related to education in society.  


2. Demonstrate leadership in a community or higher education setting.   


3. Demonstrate an understanding of the diverse nature and needs of communities. 


4. Collaborate with various stakeholders in a community or higher education setting.  


5. Design, assess, and evaluate community education programs and student engagement 
programs within higher education. 


Degree Requirements (120+) Credits 
1. Core Curriculum (38-40 credits) 


Core Curriculum (38-40 Total Credit Hours) 
 


2. University Graduation Requirements (0-6 credits) 
Graduation Requirements (3-6+ Credits) * 


 
3. Foundational Concepts (43 Credits) 
 


• Foundational Concept: Introduction to Higher Education and Community Engagement 
o HECE 111: Introduction to Higher Education and Community Engagement  
o HECE 150: Contemporary Issues in Community-Based Educational Contexts 
o HECE 250: Higher Education in the US and abroad 


 
• Foundational Concept: Research 


o POLI 205: Introductory statistics for Political and Social Sciences 
o SOC 331Q*/331L: Methods in the Social Sciences (and Lab) 
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• Foundational Concept: Communication in Organizations 
o COMM 140: Modern Human Communication: Principles and Practices  
o COMM 274: Organizational Communication 
o Choose one (1) of the following: 


 COMM 373: Organizational Media Design 
 COMM 374: Organizational Communication Simulation 
 COMM 470: Communication and Conflict Management 


 
• Foundational Concept: Sociology of Organizations 


o SOC 102: Social Problems 
o SOC 308Q*: Community Development and Social Change 
o Choose one (1) of the following: 


 SOC 380: Collective Action and Social Movements 
 SOC 315: Educational Justice 


 
• Foundational Concept: Learners in Organizations 


o EDUC 336: Introduction to Human Growth and Development 
o PSYC 470: Industrial/Organizational Psychology 
o Choose one (1) of the following: 


 EDSP 470: Characteristics of Learners with Emotional and Behavioral 
Disabilities 


 EDSP 490: Specific Learning Disabilities (SLD): Nature and Needs  
 


4. Major Requirements (24 credits) 
• Major core courses: 


o HECE 303: Diversity in Community and Higher Educational Contexts 
o HECE 304: Partnerships for Community and Higher Educational Contexts 
o HECE 305: Action Research in Community and Higher Educational Contexts 
o HECE 306: Sustainability and Ethical Issues in Community and Higher Educational 


Contexts 
o HECE 401Q: Internship in Community and Higher Educational Contexts 
o HECE 402Q: Capstone: Leadership in a Community or Higher Education Setting 


• Choose one of the following tracks, and complete both courses within the track: 
o Higher Education Track: 


 HECE 407: Student Engagement in Higher Educational Contexts 
 HECE 409: Student Development Theory in Higher Educational Contexts 


o Community Education Track: 
 HECE 408: Student Engagement in Community-Based Educational 


Contexts 
 HECE 410: Leadership and Management in Community-Based Educational 


Contexts 
5. Electives (9-15 credits): 


• The program recommends: 







o Courses focusing on work in Higher Education, such as UNIV 300, UNIV 301, 
UNIV 303, or RSM 310 


o Courses focusing on Sustainability, such as SUST 302, POLI 421Q or UNIV 315 
o Courses focusing on Education, such as EDUC 111, EDUC 215, EDUC 204 
o Recommended Minor: Human Services 


 


 





		Higher Education and Community Engagement (B.A.)

		Student Learning Outcomes

		Degree Requirements (120+) Credits

		1. Core Curriculum (38-40 credits)

		2. University Graduation Requirements (0-6 credits)

		3. Foundational Concepts (43 Credits)

		 Foundational Concept: Introduction to Higher Education and Community Engagement

		 Foundational Concept: Research

		 Foundational Concept: Communication in Organizations

		 Foundational Concept: Sociology of Organizations

		 Foundational Concept: Learners in Organizations





		4. Major Requirements (24 credits)

		5. Electives (9-15 credits):
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Faculty Senate 


 
May 4, 2022 


Consent Agenda 
 
 


All changes are effective Fall 2022, unless otherwise noted.  
 
Academic Affairs (moved and seconded in committee) 
Proposal for change(s) in an undergraduate program: 
 


COLLEGE OF EDUCATION AND SOCIAL SCIENCES 
 


1. Department of Sociology 
a. Sociology Minor (Form B ID# 633) 


Sociology Minor 


 
Minor Requirements (21-24 Credits) 


Prerequisite (3 Credits) 
Choose one from the following: 


• SOC 101 - Introductory Sociology (3 credits) 
• SOC 102 - Social Problems (3 credits) 


Complete the following courses: (6 3 Credits) 
 


  SOC 201 - Sociological Analysis (3 credits) 
• SOC 330 - Sociological Theory (3 credits) 


Choose one from the following: (3 Credits) 
 


• SOC 301 - Gender and Society (3 credits) 
• SOC 309 - Social Inequality (3 credits) 
• SOC 310 - Social Demography (3 credits) 
• SOC 320 - Individual and Society (3 credits) 
• SOC 355 Q* - Race and Ethnicity (3 credits) 


Sociology Courses (9-12 12-15 Credits) 
 



https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579

https://catalog.coastal.edu/preview_program.php?catoid=16&amp;poid=3124&amp;returnto=579





 
 
 


 


Faculty Senate Consent Agenda                   July 13, 2022 Page 2 of 18 
 
 


 


 


 


• Choose three four sociology courses at the 300 level or above. 
Total Credits Required: (21-24 Credits) 


 


NOTES: 


Students must earn a ‘C’ or better in all courses to be applied toward the minor in sociology. 


The minor sociology sequence should be determined in consultation with the student’s major adviser 
and 
adviser in the Department of Sociology. 


 


COLLEGE OF HUMANITIES & FINE ARTS 


1. Department of Philosophy and Religious Studies 


a. Applied Ethics Certificate (Form B ID# 807) 


Remove entire program from catalog 


 


COLLEGE OF SCIENCES 
 


1. Department of Chemistry  


a. Chemistry Minor (Form B ID# 793) 


Chemistry Minor 


A minor in chemistry is available. Students interested in minoring in chemistry should contact the 
department chair of chemistry and physics. A grade of ‘C’ or better is required in each course to be 
applied toward the minor. 


 
Program Requirements 


 
Prerequisites 


 CHEM 111 - General Chemistry I (3 credits) AND 
 CHEM 111L - General Chemistry Laboratory I (1 credit) 


 
 CHEM 112 - General Chemistry II (3 credits) AND 
 CHEM 112L - General Chemistry Laboratory II (1 credit) 


 


 CHEM 331 - General Organic Chemistry I (3 credits) AND 
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 CHEM 331L - General Organic Chemistry Laboratory I (1 credit) 
 


 CHEM 332 - General Organic Chemistry II (3 credits) AND 
 CHEM 332L - General Organic Chemistry Laboratory II (1 credit) 


Choose a 2 semester Chemistry sequence from the following: (8 Credits) 
 
Analytical Sequence 


 CHEM 321 - Quantitative Analysis (3 credits) AND 
 CHEM 321L - Quantitative Analysis Laboratory (1 credit) 
 CHEM 422 - Instrumental Analysis (3 credits) AND 
 CHEM 422L - Instrumental Analysis Laboratory (1 credit) 


 
Biochemistry Sequence* 


 CHEM 351 - Biochemistry I (3 credits) AND 
 CHEM 351L - Biochemistry Laboratory I (1 credit) 
 CHEM 352 - Biochemistry II (3 credits) AND 
 CHEM 352L - Biochemistry Laboratory II (1 credit) 


 
Inorganic Sequence* 


 CHEM 311 - Inorganic Chemistry (3 credits) AND 
 CHEM 311L - Inorganic Chemistry Laboratory (1 credit) 
 CHEM 372 - Organometallics (2 credits) AND 
 CHEM 372 - Organometallics Laboratory (2 credits) 


 
 
Organic Sequence 


 CHEM 331 - General Organic Chemistry I (3 credits) AND 
 CHEM 331L - General Organic Chemistry Laboratory I (1 credit) 
 CHEM 332 - General Organic Chemistry II (3 credits) AND 
 CHEM 332L - General Organic Chemistry Laboratory II (1 credit) 


 
Physical Sequence* 


 CHEM 441 - Physical Chemistry I (3 credits) AND 
 CHEM 441L - Physical Chemistry Laboratory I (1 credit) 
 CHEM 442 - Physical Chemistry II (3 credits) AND 
 CHEM 442L - Physical Chemistry Laboratory II (1 credit) 


 
*Please check additional prerequisites for the course sequence 
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Choose seven or more credits at the 300 level or above from chemistry: (7-8 Credits) 


 
CHEM 301 - Workshop Leader Training (1 credit), CHEM 399 - Independent Study (1 to 6 credits), 
and CHEM 499 Q - Directed Undergraduate Research (1 to 6 credits) are not acceptable. 
MSCI 305 - Marine Chemistry (3 credits)/MSCI 305L - Marine Chemistry Laboratory (1 
credit) 
or 
MSCI 401 - Environmental Chemistry (3 credits)/MSCI 401L - Environmental Chemistry Laboratory 
(1 credit) is acceptable for this requirement but not both. 


 
Total Credits Required: 23-24 Credits 


 


 
2. Department of Mathematics and Statistics 


a. Applied Statistics (Form B ID# 800) 


Applied Statistics, B.S. 


The Bachelor of Science in Applied Statistics seeks to provide students with a solid 
foundation in all aspects of statistical analysis; including programming, data analysis, and oral 
and written communication skills. This degree program is designed to attract students who 
wish to use logic, reasoning, and analytic skills in conjunction with statistical knowledge to 
pursue jobs as statisticians, data analysts and data scientists. 


 
Students must earn a grade of ‘C’ or better in all major and cognate courses, including 
MATH 160, MATH 161 and STAT 201/STAT 201L. 


 
Student Learning Outcomes 


Graduates of the Applied Statistics program will be able to: 


1. Use statistical reasoning to formulate a problem in statistical terms and perform 
exploratory analysis of data. 


2. Critically evaluate the strengths and weaknesses of study designs and select a study 
design that is appropriate for addressing a specific research question. 


3 Analyze data by appropriately fitting, assessing, and interpreting a variety of statistical 
models. 


4. Demonstrate the ability to communicate the results of statistical analysis to both technical and non-
technical audiences. 



https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt5150

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt200

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt200

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt200

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt692

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt692

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt8317

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt8317

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3748&amp;returnto=698&amp;tt7393

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701&amp;tt5964

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701&amp;tt444

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701&amp;tt8170

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701&amp;tt6406
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Degree Requirements (120 credits) 
Core Curriculum Requirements 


Core Curriculum (36-40 Total Credit Hours) 
Graduation Requirements 


 
Graduation Requirements (3-6+ Credits) * 


Foundation Courses (14-18 Credits) 
 


Complete the following courses: 


MATH 160 - Calculus I (4 credits) * 
OR MATH 160A - Calculus I A (2 
credits) AND MATH 160B - Calculus 
I B (2 credits) MATH 161 - Calculus 
II (4 credits) OR 
MATH 161A - Calculus II A (2 
credits) AND MATH 161B - Calculus 
II B (2 credits) 
STAT 201 - Elementary Statistics (3 credits) AND * 
STAT 201L - Elementary Statistics Computer Laboratory (1 credit) * 


Choose two additional courses: 
Two science courses from either BIOL, CHEM, GEOL, MSCI, or PHYS with course numbers 
greater than 109. 


Note: 
* Course credit hours only count once toward the total university graduation credit hour 
requirements. Click on Credit Sharing for more information. 


Major Requirements (52 Credits) 
Complete the following courses: 


CSCI 135 - Introduction to Programming (3 credits) 
CSCI 225 - Introduction to Relational Database and SQL (3 
credits) MATH 260 - Calculus III (4 credits) 
MATH 344 - Linear Algebra (3 credits) 
MATH 490 - Seminar in Mathematics 
(1credit) 
 STAT 390 - Case Studies in Statistics (2 
credits) 
 STAT 316 - Experimental Design I (3 
credits) 



https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3649

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3813

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701
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STAT 318 - Applied Statistical Methods (3 credits) 


STAT 320 - Experimental Design II (3 
credits) 
 STAT 321 - SAS Basics (3 credits) 
STAT 412 - Statistical Inference I (3 
credits) 
 STAT 413 - Statistical Inference II (3 
credits) 


Choose two courses from the following: 
STAT 414 - Time Series Analysis (3 credits) 
STAT 415 - Introduction to Bayesian Statistics (3 
credits) STAT 420 - Statistical Computing (3 credits) 
 


Choose four five courses from the following: 
STAT courses numbered 300 or above, excluding Stat 318. 


Cognate Requirement (9 credits) 
Applied statistics majors will select an interdisciplinary cognate of upper level courses numbered 
300 or above with the approval of their faculty adviser. A grade of ‘C’ or better is 


required in each course to be applied toward the cognate. A minor will fulfill this requirement. 


Electives (0-19 Credits) 


Total Credits Required: 120 Credits 


 
3. Department of Recreation and Sport Management 


a. Recreation and Sport Management (Form B ID# 449) 


Degree Requirements (120 Credits) 


Core Curriculum Requirements 
Core Curriculum (38-40 Total Credit Hours) Graduation Requirements 


Graduation Requirements (3-6+ Credits) * 
Foundation Courses (15 Credits)  
Complete the following courses: 
ECON 101 - Survey of Economics (3 credits) 
RSM 242 - Introduction to Recreation and Sport Management (3 credits) 
RSM 337 - Risk Management in Recreation and Sport Management (3 credits)  



https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701

https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701
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https://catalog.coastal.edu/preview_program.php?catoid=20&amp;poid=3843&amp;returnto=701
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Choose one from the following: 


CBAD 201 - Financial Accounting (3 credits) 
RSM 290 - Fiscal Management in RSM (3 credits)  
 
Choose one from the following: 
PHIL 305 Q* - Contemporary Moral Issues (3 credits) PHIL 311 - Ethical Theory (3 credits) 
PHIL 318 - Business Ethics (3 credits) 
PHIL 319 - Environmental Ethics (3 credits) 
RSM 317 - Moral and Ethical Reasoning in Recreation and Sport (3 credits)  


 
Major Requirements (31 Credits)  
Complete the following courses: 


RSM 369 - Marketing and Promotion in Recreation and Sport Management (3 credits) RSM 389 - 
Recreation and Sport Leadership (3 credits) 


RSM 392 Q - Field Experience in Recreation and Sport Management (3 credits) RSM 396 - 
Orientation to Internship (1 credit) 


RSM 456 - Principles of Administration in Recreation and Sport Management (3 credits)  
RSM 490 - Program and Event Planning in Recreation and Sport (3 credits) 
RSM 494 - Area and Facility Management in Recreation and Sport (3 credits)  
RSM 496 Q - Internship in Recreation and Sport Management (12 credits)  
RSM Selective or any University Approved Minor (18 Credits) 


Students are encouraged to select an approved minor or choose six selectives from the 
following list: RSM 200 - History of the National Parks (3 credits) 
RSM 201 - Gender and Sport (3 credits) RSM 210 - Recreational Activities (3 credits)  
RSM 215- Nature Interpretation (3 credits)  
RSM 216- Wilderness First Aid (3 credits) 
RSM 280 - Recreation for People with Disabilities (3 credits)  
RSM 305 - Sports Officiating (3 credits) 
RSM 308 - Recreational Sport Programming (3 credits)  
RSM 310 - Campus Recreation (3 credits) 
RSM 315 - Outdoor Recreation (3 credits)  
RSM 316- Women in the Wild (3 credits)  
RSM 351- The Business of eSport (3 credits)  
RSM 352 - Commercial Recreation (3 credits) 
RSM 355- Global Perspectives in Sport (3 credits) 
 RSM 370 - Outdoor Leadership (3 credits) 
RSM 377 - Sport Tourism (3 credits) 
RSM 379 - Principles of Ecotourism (3 credits) 
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RSM 393 - Sport Media and Communication (3 credits) 
RSM 394 - Sport Technology (3 credits)  
RSM 399 - Independent Study (1-3 credits) 
RSM 400 - Sport in Contemporary Society (3 credits) 
RSM 402- Sport Gaming and Fantasy Sport (3 credits) 
RSM 410 - Sales and Finance in Recreation and Sport Management (3 credits) 
RSM 432 - Research and Evaluation in Recreation and Sport Management (3 credits) 
RSM 438 - Recreation for Active Aging (3 credits) 
RSM 455- International Sport Management (3 credits)  
RSM 457- Understanding NCAA Compliance (3 credits) 
RSM 482 - Special Topics in Recreation and Sport Management (3 credits)  
RSM 492 - Campground Administration (3 credits) 
RSM 499 - Directed Undergraduate Research (1-3 credits)  
COMM 206- Sports Communication (3 credits) 
COMM 304- Gender Communication (3 credits)  
CBAD 344 - Legal Environment of Business (3 credits)  
CBAD 350 Q*- Marketing (3 credits) 


DCD 312 - Social Media (3 credits) 
ECON 330 - Economics of Tourism (3 credits) 
ECON 331 - Economics Analysis of Sports (3 credits)  
JOUR 316 - Entertainment Media (3 credits) 
JOUR 350 - Interactive Media and Society (3 credits) 
EXSS 301 - Coaching Pedagogy and Management (3 credits)  
MGMT 320 Q* - Entrepreneurial Leadership (3 credits)  
MKTG 450 - Advertising (3 credits) 
MKTG 455 Q* - Personal Selling and Sales Management (3 credits)  
SOC 300 Q* - Social Justice (3 to 4 credits) 
Electives (15-19 Credits) 


Total Credits Required: 120 Credits 


Course credit hours only count once toward the total university graduation credit hour requirements. 


 


Academic Affairs (moved and seconded in committee) 
Proposals for new undergraduate courses: 
 


COLLEGE OF BUSINESS 
1. Department of Management and Decision Sciences 


a. MGMT 350 – Managing Diversity and Inclusion in Organizations (Form C – ID# 228) 
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Proposed catalog description: MGMT 350 Managing Diversity and Inclusion in 
Organizations (3 credits). The course explores diversity in the workplace. Diversity is 
defined, examined, and discussed from both an individual and organizational perspective by 
exploring the opportunities to discover and appreciate differences and practices of inclusion 
while developing more effective organizations. F, S 
Course Prefix/Number: MGMT 350 
Course Title: Managing Diversity and Inclusion in Organizations 
Primary Goal: This course is an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 30 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 
Considered for the Core Curriculum: No 


 
 


COLLEGE OF EDUCATION AND SOCIAL SCIENCES 
 


1. Graduate and Specialty Studies 
a. EDSC 308- Foundations in Literacy (Form C – ID# 520) 


Proposed catalog description: EDSC 308 Foundations in Literacy (3 credits)  
This is an introductory course to literacy and its role in secondary schools and society. 
Candidates research literacy by defining it and directly relating it to their field. An overview 
of literacy education topics including assessment, testing, equity, and multiple literacies are 
also surveyed. S, SU 
Course Prefix/Number: EDSC 308 
Course Title: Foundations in Literacy 
Primary Goal: This course is required for a major  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): None 
Number of credits: 3 credits  
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Cross-listing(s): EDSC 508 
Course Restriction(s): None  
Estimated enrollment: 15 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Spring, Summer 
Considered for the Core Curriculum: No  
 


b. EDSC 480- Internship Seminar (Form C – ID# 551) 
Proposed catalog description: EDSC 480 Internship Seminar (3 credits) (Co- requisite: 
EDSC 490) Candidates meet periodically with their university supervisor and with other 
candidates to establish links between the theoretical principles taught in the methods course 
and the practical application of these theories during the internship. F, S  
Course Prefix/Number: EDSC 480 
Course Title: Internship Seminar 
Primary Goal: This course is an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): EDSC 490 
Number of credits: 3 credits  
Cross-listing(s): none 
Course Restriction(s): None  
Estimated enrollment: 25 
Prior enrollment in course: n/a 
Method of delivery: Other 
Semester(s) offered: Fall, Spring 


    Considered for the Core Curriculum: No 
 


2. Foundations, Curriculum and Instruction 
a. EDUC 109 - Introduction to Peer Tutoring (Form C ID# 360) 


Proposed catalog description: EDUC 109 Introduction to Peer Tutoring (1 Credit) This 
course provides training in theory and tutoring strategies for individual and group peer 
tutoring. In addition, this course explores learning theory, learning styles, diversity, tutoring 
strategies, and group activities.  This course is designed to meet eligibility requirements for 
the College Reading Learning Association (CRLA) – International Tutor Training Program 
Certification (ITTPC) for Certified Tutor, Level 1.  F, S 
Course Prefix/Number: EDUC 109 
Course Title: Introduction to Peer Tutoring 
Primary Goal: This course may be taken as an elective  
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Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): None 
Number of credits: 1 credit  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20-25 
Prior enrollment in course:  
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 
Considered for the Core Curriculum: No  
  


3. Department of Sociology 
a. SOC 326 - Quantitative Research and Analysis (Form C ID# 625) 


Proposed catalog description: SOC 326 Quantitative Research and Analysis (3 credits) 
(Prereq: SOC 101 or SOC 102) This course provides an overview of quantitative methods 
and analysis and its application to practical problems in sociological research. Students are 
introduced to basic mathematical tools used in statistical analysis in the social sciences. F, S 
Course Prefix/Number: SOC 326 
Course Title: Quantitative Research and Analysis 
Primary Goal: This course is required for a major  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): SOC 101 or SOC 102 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 30 
Prior enrollment in course:  
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 


     Considered for the Core Curriculum: No 
 
b. CRMJ 100- Introduction to Criminology and Criminal Justice (Form C ID# 405) 


Proposed catalog description: CRMJ 100 - Introduction to Criminology and Criminal 
Justice. (3 credits) (= POLI 110) This course provides an introduction, overview, and survey 
of Criminology and the American criminal justice system. We examine the role, 
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development, policies and management of different public agencies and organizations that 
constitute the criminal justice system. Emphasis is also placed on the study of current and 
future critical criminological issues such as due process, discretion in the administration of 
justice, community policing, police ethics, domestic violence intervention, probation and 
parole effectiveness and correctional issues. F, S 
Course Prefix/Number: CRMJ 100 
Course Title: Introduction to Criminology and Criminal Justice 
Primary Goal: This course is required for a major and a minor 
Repeatable for Credit: No 
Course Equivalencies: POLI 110 
Pass/Fail Grading: No 
Prerequisite(s): None 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 30 
Prior enrollment in course:  
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 


     Considered for the Core Curriculum: Yes 
 
c. SOC 365 - Sociology of Sexualities (Form C ID# 740) 


Proposed catalog description: SOC 365 Sociology of Sexualities (3 credits) (Prereq: SOC 
101 or SOC 102, Student must be enrolled in at least 60 credit hours prior to registration or 
permission of the instructor). Sociology of Sexualities offers an exploration of contemporary 
social research on sexual identity, behavior, and relationship formation. This course uses an 
intersectional approach to critically examine assumptions about human sexuality, 
orientations, identities, and relationships. Topics include diverse sexual behaviors and 
theories of sex, gender, and sexuality. F, S, Su 
Course Prefix/Number: SOC 365 
Course Title: Sociology of Sexualities 
Primary Goal: This course may be taken as an elective 
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): SOC 101 or SOC 102, Student must be enrolled in at least 60 credit hours 
prior to registration or permission of the instructor 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
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Course Restriction(s): None  
Estimated enrollment: 30 
Prior enrollment in course:  
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring, Summer 


     Considered for the Core Curriculum: No 
 


 
4. Policy, Research and Evaluation 
The items below with prefix HECE, will be effective as of Fall 2023 


a. HECE 409- Student Development Theory in Higher Educational Contexts (Form C ID# 
734) 
Proposed catalog description: HECE 409 Student Development Theory in Higher 
Educational Contexts (3 credits) (Prerequisite: HECE 303) This course introduces students to 
a range of human development theories that describe and inform how individuals learn, 
develop, and grow during their undergraduate college years using relevant contemporary 
theories. F, S 
Course Prefix/Number: HECE 409 
Course Title: Student Development Theory in Higher Educational Contexts 
Primary Goal: This course is an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): HECE 303 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 
Considered for the Core Curriculum: No   


 
b. HECE 410- Leadership and Management in Community-Based Educational Contexts 


(Form C ID# 735) 
Proposed catalog description: HECE 410 Leadership and Management in Community-Based 
Educational Contexts (3 credits) (Prerequisite: HECE 303) This course provides students with 
a foundation of managerial and leadership theory and its practical application within the 
context of community-based educational contexts. Topics include team building and 
dynamics, navigating and resolving conflict, effective communication strategies, assessing 
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organizational conditions, and cultivating a healthy work environment in the 21st century. F, 
S 
Course Prefix/Number: HECE 410 
Course Title: Leadership and Management in Community-Based Educational Contexts 
Primary Goal: This course is an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
Prerequisite(s): HECE 303 
Corequisite(s): None 
Number of credits: 3 credits  
Cross-listing(s): None 
Course Restriction(s): None  
Estimated enrollment: 20 
Prior enrollment in course: n/a 
Method of delivery: Classroom 
Semester(s) offered: Fall, Spring 
Considered for the Core Curriculum: No  


COLLEGE OF SCIENCE 
 


1. Department of Marine Science 
a. MCES 397 - Marine Coastal Environmental Science Senior Thesis Research Methods 


(Form C ID# 645) 
Proposed catalog description: MCES 397 - Marine Coastal Environmental Science Senior 
Thesis Research Methods (1 to 4 credits) (This course is restricted to MCES majors) (Prereq: 
A grade of B or better in both lecture and lab for two of the four MSCI core courses: MSCI 
301/MSCI 301L, MSCI 302/MSCI 302L, MSCI 304/MSCI 304L, MSCI 305/MSCI 305L; or 
permission of the instructor. A contract must be approved by the instructor and the department 
chair by the time of registration.) Students develop mastery of basic laboratory, field, and 
research methods required to conduct their Marine Coastal Environmental Science Senior 
Thesis projects under the guidance and supervision of a marine science faculty member. 
Students develop a thesis proposal for approval by the faculty research mentor during the 
course. No more than six total credit hours of 396, 397, 398, 399, 497, 498, and/or 499 may be 
used for major credit. F, S, Su. 
Course Prefix/Number: HECE 410 
Course Title: Marine Coastal Environmental Science Senior Thesis Research Methods 
Primary Goal: This course is an elective  
Repeatable for Credit: No 
Course Equivalencies: None 
Pass/Fail Grading: No 
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Prerequisite(s): Completion of two marine science core courses with a grade of B or better; 
or permission of the instructor. 
Corequisite(s): None 
Number of credits: 1-4 credits  
Cross-listing(s): None 
Course Restriction(s): This course is restricted to MCES majors.  
Estimated enrollment: 5 
Prior enrollment in course: n/a 
Method of delivery: Other 
Semester(s) offered: Fall, Spring, Summer 
Considered for the Core Curriculum: No  


 
 


Academic Affairs (moved and seconded in committee) 
Proposals for change(s) in, restoration of, or removal of undergraduate courses: 
 
 


COLLEGE OF BUSINESS 
 
1. Department of Management and Decision Sciences 


a. MGMT 340 Attracting and Acquiring Talent 
Proposed revision(s): Change to course title and course description (Form A – ID# 413) 
FROM: Attracting and Acquiring Talent TO: Talent Acquisition  
Proposed catalog description: 
MGMT 340 - Talent Acquisition (3 credits) (Prereq: MGMT 308) This course focuses on 
strategic talent acquisition. Topics include workforce planning, job analysis and competency 
modeling, recruitment, developing valid and reliable selection systems, ensuring legal 
compliance of talent acquisition systems, and facilitating the entry of new employees into 
organizations. F, S. 
 


b. MGMT 341 Managing Talent and Developing 21st Century Leaders 
Proposed revision(s): Change to course title and course description (Form A – ID# 414) 
FROM: Managing Talent and Developing 21st Century Leaders TO: Talent Management  
Proposed catalog description: 
MGMT 341 - Talent Management (3 credits) (Prereq: MGMT 308) This course focuses on 
developing employees and managing employee performance. Topics include the 
development, implementation, and evaluation of training programs and performance 
management systems, as well as career planning and employee relations issues. F, S. 


 
c. MGMT 440 Retaining Talent and Maximizing the Value of Human Capital 
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Proposed revision(s): Change to course title and course description (Form A – ID# 415) 
FROM: Retaining Talent and Maximizing the Value of Human Capital TO: Strategic 
Human Resource Management 
Proposed catalog description: 
MGMT 440 - Strategic Human Resource Management (3 Credits) (Prereq: MGMT 308) This 
course focuses on the processes and practices associated with retaining employees in light of 
an organization’s strategic goals and objectives. Topics include retaining people through total 
rewards systems, ensuring workplace safety, and managing employee relations. F, S. 
 


 
COLLEGE OF EDUCATION AND SOCIAL SCIENCES 


 
1. Department of Sociology 


a. SOC 480 Q* - Environmental Sociology 
Proposed revision(s): Change to course number and course description (Form A – ID# 570) 
FROM: 480 Q* TO: 360 Q* 
Proposed catalog description: 
SOC 360 Q*- Environmental Sociology (3 credits) (Prereq: SOC 101 or SOC 102, Student 
must be enrolled in at least 60 credit hours prior to registration, or permission of the 
instructor). The course examines key issues in the relationship between society and the 
natural environment. The primary focus is on social structural and cultural factors behind 
environmental and resource problems. Attention is also given to social consequences of 
environmental degradation (e.g., social and economic disruption) and to social responses to 
environmental and resource problems (e.g., change in culture/attitudes about environmental 
issues, the environmental movement, community mobilization against threats). This course is 
an experiential learning course that requires 15 hours of fieldwork. F, S, Su. 
 


b. SOC 499 Q*- Internship 
Proposed revision(s): Change to course credits and course description (Form A – ID# 634) 
FROM: 1-6 TO: 0-6 
Proposed catalog description: 
SOC 499 Q* Internship (0 to 6 credits) (Prereq: SOC 101 or SOC 102) The internship 
requires 90 or more hours of collegiate credit with a GPA of 2.5 or better; formal application 
with a resume, and a contract among the Internship agency, the student, and the department. 
The application process must be completed by the last day of classes of the semester prior to 
the internship.) Interns work a minimum of 100 hours in a human services, governmental, 
research, or criminal justice agency and write a paper analyzing their work experiences in 
light of classroom learning and knowledge. Students may take up to 9 credit hours of 
Sociology Internships. F, S, SU. 
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COLLEGE OF HUMANITIES & FINE ARTS 
 


1. Department of History 
a. HIST 307 - European History (1848-1914) 


Proposed revision(s): Change to course title and course description (Form A – ID# 797) 
FROM: European History (1848-1914) TO: European History (1789-1914)  
Proposed catalog description: 
HIST 307 - European History (1789-1914) (3 credits) A study of the main currents of 
European thought, from the Atlantic Revolutions to the rise of industrial power, science and 
arts, imperialism, diplomatic realignment, nationalism, and the road to World War I. F, S, Su. 
 


2. Department of Visual Arts 
a. ARTH 341 - Modern Art 1840-1940  


Proposed revision(s): Change to course title and course description (Form A – ID# 724) 
FROM: Modern Art 1840-1940 TO: Art and Modernism 1840-1940 
Proposed catalog description: 
ARTH 341 Art and Modernism 1840-1940 (3 credits). This course follows the development 
of a modern consciousness within the art of Europe and the United States from 1840 to 1940. 
The progressive advance of stylistic movements during a time of industrial change and 
colonial expansion includes realism, impressionism, post-impressionism, expressionism, 
cubism, dada, surrealism, and others. The impact of non-European traditions on the growth 
of a modern aesthetic is explored. F 
 


 
COLLEGE OF SCIENCE 


 
1. Department of Physics and Engineering Science 


a. ENGR 302- Materials Science for Engineers 
Proposed revision(s): Change to course prerequisites and course description (Form A – ID# 
803) FROM: junior standing or permission of the instructor TO: CHEM*111 AND 
CHEM*111L or permission of the instructor 
Proposed catalog description: 
ENGR 302 - Materials Science for Engineers (3 credits) (Prereq: CHEM*111 and 
CHEM*111L, or permission of the instructor) This introductory course in materials science 
is designed primarily for engineering students who wish to understand the relationships 
between a material’s structure, processing and properties (electrical, mechanical, and 
thermal). All levels of structure are considered: from macro structures easily visible to the 
eye through electronic structure of atoms. F. 
 


b. ENGR 234- Engineering Mechanics I: Statics 
Proposed revision(s): Change to course corequisites and course description (Form A – ID# 
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804) FROM: (none) TO: MATH*161 or MATH*161A or MATH*161B 
Proposed catalog description: 
ENGR 234 - Engineering Mechanics I: Statics (3 credits) (=PHYS 234) (Prereq: PHYS 211 
or permission of instructor) (Coreq: MATH*161 or MATH*161A or MATH*161B) This 
course deals with systems of forces acting on particles and rigid bodies at rest. The course 
addresses the finding of resultant forces and torques for various bodies. The covered topics 
include concentrated and distributed forces, equilibrium in two-and three-dimensions, 
moments, couples, and other key principals used in engineering design of structures that must 
remain static while bearing stress or performing a task. F. 


 
 


 
 
 
 


 
 





		Minor Requirements (21-24 Credits)

		Prerequisite (3 Credits)

		Complete the following courses: (6 3 Credits)

		Choose one from the following: (3 Credits)

		Sociology Courses (9-12 12-15 Credits)



		Total Credits Required: (21-24 Credits)

		COLLEGE OF HUMANITIES & FINE ARTS

		1. Department of Philosophy and Religious Studies

		a. Applied Ethics Certificate (Form B ID# 807)

		1. Department of Chemistry

		a. Chemistry Minor (Form B ID# 793)

		Program Requirements

		Prerequisites

		Choose a 2 semester Chemistry sequence from the following: (8 Credits)

		Analytical Sequence

		Biochemistry Sequence*

		Inorganic Sequence*

		Organic Sequence

		Physical Sequence*



		Choose seven or more credits at the 300 level or above from chemistry: (7-8 Credits)



		Total Credits Required: 23-24 Credits

		2. Department of Mathematics and Statistics

		a. Applied Statistics (Form B ID# 800)

		Student Learning Outcomes



		Degree Requirements (120 credits) Core Curriculum Requirements

		Graduation Requirements

		Foundation Courses (14-18 Credits)

		Choose two additional courses:



		Note:

		Major Requirements (52 Credits)

		Choose two courses from the following:

		Choose four five courses from the following:



		Cognate Requirement (9 credits)

		Electives (0-19 Credits)



		3. Department of Recreation and Sport Management

		a. Recreation and Sport Management (Form B ID# 449)

		Degree Requirements (120 Credits)

		Core Curriculum Requirements

		Core Curriculum (38-40 Total Credit Hours) Graduation Requirements

		Graduation Requirements (3-6+ Credits) * Foundation Courses (15 Credits)  Complete the following courses: ECON 101 - Survey of Economics (3 credits) RSM 242 - Introduction to Recreation and Sport Management (3 credits) RSM 337 - Risk Management in Rec...

		Choose one from the following:

		CBAD 201 - Financial Accounting (3 credits) RSM 290 - Fiscal Management in RSM (3 credits)   Choose one from the following: PHIL 305 Q* - Contemporary Moral Issues (3 credits) PHIL 311 - Ethical Theory (3 credits) PHIL 318 - Business Ethics (3 credits...

		Major Requirements (31 Credits)

		Complete the following courses:

		RSM 369 - Marketing and Promotion in Recreation and Sport Management (3 credits) RSM 389 - Recreation and Sport Leadership (3 credits)

		RSM 392 Q - Field Experience in Recreation and Sport Management (3 credits) RSM 396 - Orientation to Internship (1 credit)

		RSM 456 - Principles of Administration in Recreation and Sport Management (3 credits)  RSM 490 - Program and Event Planning in Recreation and Sport (3 credits) RSM 494 - Area and Facility Management in Recreation and Sport (3 credits)  RSM 496 Q - Int...

		Students are encouraged to select an approved minor or choose six selectives from the following list: RSM 200 - History of the National Parks (3 credits) RSM 201 - Gender and Sport (3 credits) RSM 210 - Recreational Activities (3 credits)  RSM 215- Na...

		DCD 312 - Social Media (3 credits) ECON 330 - Economics of Tourism (3 credits) ECON 331 - Economics Analysis of Sports (3 credits)  JOUR 316 - Entertainment Media (3 credits) JOUR 350 - Interactive Media and Society (3 credits) EXSS 301 - Coaching Ped...

		Electives (15-19 Credits)

		Total Credits Required: 120 Credits

		Course credit hours only count once toward the total university graduation credit hour requirements.
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Faculty Senate 


 
May 4, 2022 


Meeting Minutes 
www.coastal.edu/facultysenate 


 
Note: The remarks of the senators and others are summarized and not verbatim. The recording 
of this meeting is available in the Faculty Senate Recorder’s office.


 
 
PRESENT: Jim Arendt, Ariana Baker, Aneilya Barnes, Andrea Bergstrom, Miranda 
Brenneman, Brian Bunton, Teresa Burns, Thomas Castillo, Subhajit Chakraborty, Deborah 
Conner, Victoria DePalma, Wanda Dooley, Kelly Elliot, Menassie Ephrem, James Everett, 
Diane Fribance, Matthew Gilbert, Justin Guilkey, Siming Guo, Jeffry Halverson, Steven 
Hamelman, Kyle Holody, Emma Howes, Yun Sil Jeon, Sheena Kauppila, Robert Killins, Drew 
Kurlowski, Jakob Lauver, Brian Lee, Kristi McIntyre, Arlise McKinney, Amber McWilliams, 
Leann Mischel, Susan Montenery, John Navin, Shari Orisich, Eric Resnis, Gillian Richards-
Greaves, Erin Rickard, Kimberly Schumacher, Don Sloan, Lauren Stefaniak, Jake Voegel, 
Hongxia Wang, Andy Weinbach, Daniel Williams,  Lisa Winters, Frederick Wood, and Tally 
Wright. 


 
SUBSTITUTIONS: Jonathan Smith for Jonathan Acuff, Katie Lupton for Steven Bleicher, 
Austin Hitt for Suzanne Horn, Ina Seethaler for Sara Rich 
 
ABSENT: Paul Gayes, Crystal Cox, David Duncan, Vladislav Guils, Corey Lee, Justin Lovich, 
Jorge Perez, Nilo Ramos, Jose Sanjines, Gary Schmidt, Kerry Schwanz, Dory Sibley 
 
APPROVAL OF MINUTES – The April 6, 2022 minutes were adopted without any edits by 
unanimous consent.  


CONSENT AGENDA – The May 4, 2022 consent agenda was approved without any edits by 
unanimous consent.   


    
PRESIDENT, PROVOST AND OTHER ADMINISTRATIVE REPORTS 
 
President Michael Benson presented information regarding meetings in Columbia and the 
proposed budget. The house and senate have budgets they have passed. Some details were shared 
regarding ongoing and recurring money and the discussions that are taking place. In the budget 
there is a 3% pay increase for classified and unclassified employees, 1% pension increase for 
employers and the University will take on a 18.1% increase in health insurance costs.  
 



http://www.coastal.edu/facultysenate
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Provost Dan Ennis provided a brief report regarding the academic year and end of year activities. 
Some items from Academic Affairs have been approved through CHE and there will be 
additional items going through the Board of Trustees on May 5 and 6 for initial approval.  
 
Associate Vice President for Auxiliary Services, Sandy Baldridge-Adrian presented a report on a 
new initiative through the book store.  First Day Complete is the new course material model that 
the university is moving to. Jennifer Russell shared a presentation explaining this program. 
 
EXECUTIVE COMMITTEE REPORT 
 
Brian Bunton, chair, reported on the following 
 
• Undergraduate Administrative Actions #21-27 and Graduate Administrative Action #11 were 


generated and approved from the April 6, 2022 meeting. Refer to the April 6, 2022 Faculty 
Senate Order of Business for complete details.  


• The Faculty Ombuds survey went out and everyone is encouraged to fill it out. The Faculty 
Ombuds will be available over the summer in person or virtually; appointments can be 
scheduled as needed. 


• Elections are being verified now and runoffs will happen soon if needed. 
• Administrator evaluations are now complete. 
• Board of Trustees meetings taking place on May 5 and 6; there are some items from Senate 


will be going up for approval. 
• The Board will also vote on budget and a final number will be given to how much will be 


provided for decompression.  
• The final meeting for the academic year is July 13 at 12:30 p.m. via Teams. The plan is to 


hold in-person meetings starting in September. 
  


COMMITTEE REPORTS 
 
Casey Woodling presented the Ad hoc Continuing Education committee report.      
 
Aneilya Barnes moved to extend the meeting to 6:30 p.m. Seconded by Don Sloan, and the 
motion passed by unanimous consent.                                     


 
OLD BUSINESS - none 
 
NEW BUSINESS  
 


A. Academic Affairs Committee (moved and seconded out of committee) 
1. Motion: Proposal for new undergraduate program: Certificate of Financial 


Planning (Form D ID# 624) 
The motion passed (46 in favor and 1 not in favor)                                      
 


2. Motion: Proposal for new undergraduate minor: Health Communication (Form D 
ID# 529) 
The motion passed (44 in favor, 2 not in favor) 
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B. Graduate Council (moved and seconded out of Grad Council) 
 


1. Motion: Proposal to edit graduate program: Masters of Arts, Teaching (Form B 
ID# 796 & Form D ID# 755) 
The motion passed (44 in favor, 1 not in favor)                                  


                                                                                  
C. Faculty Development Committee 


 
1. Motion: Revisions to Faculty Manual 5.2.5 Scholarly Reassignment (moved and 


seconded out of committee) 
 
Teresa Burns moved to extend the meeting to 6:40 p.m. Seconded by Tom Castillo, and the 
motion passed by unanimous consent.                                     


Aneilya Barnes moved to amend the motion and add the following language to 
the end of number 4 in the document: “both the FDC and the dean’s council will 
provide rubrics publicly in advance of the application evaluation and after is 
complete provide aggregate scores back to the candidates in each rubric category 
evaluated” Tom Castillo seconded. 


Shari Orisich moved to amend the amendment and change the word “evaluation” 
to “submission” so that the amended motion would read as follows: “both the 
FDC and the dean’s council will provide rubrics publicly in advance of the 
application submission and after is complete provide aggregate scores back to the 
candidates in each rubric category evaluated”. Andrea Bergstrom seconded, and 
the amendment to the amended motion passed unanimously.  


Diane Fribance moved to extend the meeting until the end of business. Aneilya Barns seconded, 
and the motion passed by unanimous consent.  


James Arendt moved to recommit the scholarly reassignment edits back to the 
Faculty Development Committee with the goal of getting it back to Senate in July. 
Brian Lee seconded, and the motion was passed unanimously.           


D. Ad hoc Continuing Education  
 


1. Motion: Accept the report and endorse suggestions from the ad-hoc committee. 
The motion came from the committee and Jim Everett seconded.  
Motion passed (37 in favor, 5 opposed) 
The chair noted that the motion would be forwarded to the Academic Affairs 
committee for action. 
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 With no additional business, the meeting adjourned at 6:42. 
 
 
Respectfully Submitted, 
 
Christina Genovevo 
Faculty Senate Recorder 


 
  








  
  


Faculty Senate Motion Submission Form  
  
Complete this form for all proposals to be considered by the Faculty Senate and send to the 
Faculty Senate Chair (senchair@coastal.edu) and Recorder (srecord@coastal.edu). The meetings 
and proposal submission deadline dates may be found on the Faculty Senate website at: 
www.coastal.edu/facultysenate.   
  
Meeting date: July 12, 2022 
 
A brief title/summary/name of the motion:   
ACAD 116: Associate/ Assistant Deans 
Update, Additions, and Modifications to policy 
  
Name of the individual, committee, office or department submitting the motion:  
Faculty Welfare Committee 
 
  
Existing policy, practice(s) or procedure(s) relevant to the motion (if applicable):  
ACAD 116: Associate/ Assistant Deans 
 
  
Proposed new or change(s) to existing policy, practice(s) or procedure(s):  
 
Annual Review of Existing Policy and Updates to Existing Policy  


I. Change to existing policy description: Previous language was a restatement of Policy 
section A. A description of what the policy is has been added. 


 


o Exisiting: The position of assistant or associate dean will be filled by an 
internal or external search. The scope of the search will be determined by the 
dean in consultation with the provost or senior vice president for academic 
affairs. 


 


o Proposed: This policy outlines how academic assistant or associate deans are 
chosen and appointed, the terms of appointment, and the responsibilities of 
academic deans. The position of assistant or associate dean will be filled by 
an internal or external search. The scope of the search will be determined by 



mailto:senchair@coastal.edu

mailto:srecord@coastal.edu





the dean in consultation with the provost or executive vice president for 
academic affairs. 


 


 


II. Expansion of qualifications in subsection C and addition of subsection D to create a call for 
candidates: 


 


A. The position of assistant or associate dean will be filled by an internal or external 
 search. The scope of the search will be determined by the dean in consultation 


with the provost/executive vice president for academic affairs. 
 


B. The position will be filled by an individual holding faculty rank. It is preferred 
 that the faculty member hold tenure. 
 
C. The faculty member must hold a terminal degree in a recognized academic  


 discipline within the college. 


Proposed:  


Any individual instated as an academic assistant or associate deans must hold a 
 terminal degree in a teaching discipline appropriate for appointment as a teaching 
 faculty member for one of the fields represented within the college. 


D.  A call for candidates will be announced to solicit applications from the key 
 stakeholders within the academic unit.  


III. Defining Terms of Appointment  
 


A. The initial term of appointment will be determined by the dean in consultation  
 with the provost/executive vice president for academic affairs but shall not exceed  
 three years.  


 


B. The dean will issue an appointment letter, detailing the term of the appointment  
 and the associated duties and responsibilities.  
 


C. The appointment may be terminated at any time by the dean with the approval of  
 the provost/executive vice president for academic affairs. 
 







D. The appointee may resign at any time by notifying the appropriate dean and the  
 provost/ executive vice president for academic affairs for academic affairs in  
 writing. 


 
E. After three-years of service, the dean and associate dean will meet to review the 
appointment letter and assess the associated duties and responsibilities.  If there are no 
significant changes in the duties and responsibilities, the dean may reappoint the 
associate dean for another 3-year term with no further review.  If there have been 
significant changes in the duties and responsibilities, the dean may consider soliciting 
additional candidates for the position.  If the dean decides to solicit additional candidates, 
the appointment will be treated as an initial appointment, even if the incumbent associate 
dean is reappointed.  This process continues until the appointment is terminated by the 
dean or the associate dean. 


 
 


 


III. Responsibilities 
 


A. Both assistant and an associate deans report to the dean of the college in their particular 
academic unit, and are generally responsible for: 


 


B. providing leadership within the college; 
 


C. performing duties and projects as assigned by the dean; 
 


D. representing the college in the dean’s absence; and 
 


E. coordinating with associate or assistant deans from other colleges on issues that impact 
the entire University. 
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Policy Title: Associate/Assistant Deans 
Policy Number: ACAD-116 
Revision Date: April 2022 
Policies Superseded: ACAD-113 
Policy Management 
Area(s): 


Faculty Senate 


 
SUMMARY: 
 
 
 
This policy outlines how academic assistant or associate deans are chosen and appointed, the 
terms of appointment, and the responsibilities of academic deans. The position of assistant or 
associate dean will be filled by an internal or external search. The scope of the search will be 
determined by the dean in consultation with the provost or executive vice president for academic 
affairs. 
 
POLICY: 
 
I. Policy 
 
 A. The position of assistant or associate dean will be filled by an internal or external  
  search. The scope of the search will be determined by the dean in consultation with  
  the provost/executive vice president for academic affairs. 
 


B. The position will be filled by an individual holding faculty rank. It is preferred that the 
faculty member hold tenure. 


 
C. Any individual instated as an academic assistant or associate deans must hold a terminal 


 degree in a teaching discipline appropriate for appointment as a teaching faculty 
member for one of the fields represented within the college. 


 
D.  A call for candidates will be announced to solicit applications from the key 


stakeholders within the academic unit.   
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II. Terms of Appointment  
 


A. The initial term of appointment will be determined by the dean in consultation with  
the provost/executive vice president for academic affairs but shall not exceed three 
years.  


 
B. The dean will issue an appointment letter, detailing the term of the appointment and the 
 associated duties and responsibilities.  
 
C. The appointment may be terminated at any time by the dean with the approval of the 


provost/executive vice president for academic affairs. 
 
D. The appointee may resign at any time by notifying the appropriate dean and the provost/ 


executive vice president for academic affairs for academic affairs in writing. 
 
E.  After three-years of service, the dean and associate dean will meet to review the 


appointment letter and assess the associated duties and responsibilities.  If there are no 
significant changes in the duties and responsibilities, the dean may reappoint the 
associate dean for another 3-year term with no further review.  If there have been 
significant changes in the duties and responsibilities, the dean may consider soliciting 
additional candidates for the position.  If the dean decides to solicit additional 
candidates, the appointment will be treated as an initial appointment, even if the 
incumbent associate dean is reappointed.  This process continues until the appointment 
is terminated by the dean or the associate dean. 


 
 


III. Responsibilities 
 


Both assistant and an associate deans report to the dean of the college in their particular 
academic unit, and are generally responsible for: 


 
A. providing leadership within the college; 


 
B. performing duties and projects as assigned by the dean; 


 
C. representing the college in the dean’s absence; and 


 
D. coordinating with associate or assistant deans from other colleges on issues that impact 


the entire University. 
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